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STATE EMPLOYES:
With this ad and a shampoo set, 
you get a free haircut!

Boe: Oregon's Personnel System 
Now Under Study by Legislators

I
L.

Beauty Center
464 Capitol Street N E 

(Between Center and Marion)
Phone: 362-0992 

Closed Wednesda y s
We're handy for state employes

Use your BankAmericard 
or Master Charge Card.

Buying a Car?
Are you: Cl J Buying a car during the price freeze? (2) 
Paying too much interest? (3) A member of the Oregon 
Employes Federal Credit Union? If the answer to these 
three questions is yes, come in and see Os. We have money 
to loan at low interest rates, and all loans are insured at no 
extra cost!

Oregon Employes 
Federal Credit Union

1515 State Street, Salem 
Phone: 581-1505 

Hours: Noon to 5:00 p.m.
BEST PLACE TO SAVE OR BORROW

I
i
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The legislative policy of lim iting the percentage 
of state employe m erit pay increases to 85 per cent 
in the firs t year of the biennium and 75 per cent the 
next was done "as a not too subtle encouragement 
to the Executive Department to develop a sound 
m erit evaluation system." ,

That statement was made by Senator Jason D. 
Boe (D-Reedsport) to delegates at OSEA's 1971 
General Council. He is a member of the 
legislature's powerful Joint Ways and Means 
Committee.

"The Personnel Division is apparently ex­
periencing something less than noteworthy suc­
cess in getting a fa ir and workable m erit 
evaluation system off the drawing board and into 
operation," Boe noted.

" In  my opinion," he said, "the tendency appears 
to be in many cases for management to ta lk a 
strong case for m erit evaluation but in actuality to 
prefer the s im plic ity, ease and absence of the hard 
choices which result in a longevity system."

Boe said the Ways and Means Committee in 1969 
looked briefly at a longevity-type pay ad­
ministration system which was rejected by both 
QSEA and the Executive Department.

In 1971, the Executive Department proposed a 
system which attempted to combine some 
features of the longevity system and some 
features of the m erit system, "bu t it, too, was 
generally rejected by the OSEA," Boe said.

"There is no doubt in my mind that the m erit 
pay-longevity pay issue w ill resurface again and 
come back fo r even more intensive legislative 
review ," he predicted.

Boe. was a member of ■ the Legislative Fiscal 
Committee during the 1967-69 interim  period 
which planned Oregon's new personnel system. It

was put into effect by the 1969 Legislature.
" In  general, the new system has worked w e ll,"  

Boe said. "However, lately official people in OSEA 
have been growing increasingly critica l because 
of weaknesses in following the law and rules as 
they apply to employe safeguards, tra in ing and 
management communications."

"M ost recently in a report to.the Public Em­
ploye Relations Board, your executive secretary, 
Tom Enright, charged the personnel ad­
m inistrator of being weak on just about everything 
except possibly in the area of strengthening his 
employe negotiations ro le ," Boe noted.

He said Enright "appears to have documented 
his case rather impressively. You may be assured 
that this situation is—even now—being studied in 
great depth by Ways and Means members as well 
as other legislators."

"The salary and fringe benefit package adopted 
by the Ways and Means Committee and the 1971 
Legislature may not have been all that the OSEA 
would have desired," Boe said.

"Y et, it seems to me that it is fa ir ly  impressive, 
nonetheless. Doubly so when you consider the 
extreme fiscal strictures that we were, operating 
under. Where we stand w ith regard to these 
programs is confused at this tim e due to the fact 
that Phase I and Phase II of the presidential wage 
and price freeze are almost impossible to 
evaluate."

"There can be no question, however, that it was 
OSEA testimony on salaries, fringe benefits and 
retirem ent that helped carry the day for state 
employes," Boe declared. " I t  was plso as a result 
of OSEA testimony that Ways and Means decided 
to grant m inim um  cost-of-living increases to all 
state employes."ISpecial Discount Prices 

To State Employes On:
O p e n  R o a d  R e c r e a t io n  V e h ic le s

Campers——Vacation  T r a ile r s ------ M o to r Homes

C h e vro le ts
Cars-------Carry Alls------- Pickups

All tailored to your needs and purse

John Lucas 
Chevrolet, Inc.

Phone: 769-2126Stayton, Oregon ________

E m p l o y e  R e t t r e m e n f

Accounts Valued /
Editor's Note: To keep OSEA members informed of the value 

of the ir accounts in the Public Employes' Retirement System, 
the OSEA News w ill publish the following table each month. 
Both the "variab le  annuity" portion of the account (which is 
invested in common stocks and short term notes) and the 
" fix e d " portion of the account (which is invested in long term 
bonds and mortgages) are listed. The table shows the value of 
each $100 invested in either the "variable annuity" account or 
the " fix e d " account on the date listed.

G IV E
the United Way

'ibd: ¡4t/Tb C4UL&-

January 31, 1971

VARIABLE
ACCOUNT

$102.67

FIXED
ACCOUNT

$100.42
February 28, 1971 $103.51 $100.85
March 31, 1971 $108.71 $101.27
April 30, 1971 $112.52 $101.70
May 31, 1971 $107.61 $102.12
June 30, 1971 $106.98 $102.54
July 31, 1971 $104.55 $102.96
August 31, 1971 $107.50 $103.39
September'30, 1971 $106.11 $103.82

HERE'S SIX REASONS 
TO STAY A TT HP' 

EGYPTIAN MOTEL
1— Direct dial phones
2— Color cable TV
3— Queen size and long 

boy beds
4— It's quiet and restful
5— Yet it's  r ig h t down­

town
6— But best of a ll, we give 

a c o m m e r c ia l  
d iscount to OSEA 
members!
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P.O. BOX 1271, PORTLAND, OREGON 97207 • PHONE: 228-1361

BLUE CROSS of Oregon

NEWPORT'S NEWEST [
h ALL UNITS:

Ocean Front
Color Cable TV

Queen Size Beds
Direct Dial Phones

ij 1 COMMERCIAL RATES 1 h

Windjammer Motel
744 S.W. Elizabeth, Newport

J; . ■ Phone 265-8853 1 >
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Egyptian
Motel

728 N.W. 6th Street 
Grants Pass, Oregon 

Phone: 476-6601


