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Sex Discrimination in Jobs Subject

A committee has been ap-
pointed by Norman O. Nilsen,
state labor commissioner, to
study the problem of prevent-
ing discrimination against
women in employemnt
practices.

A new law went into effect
Aug. 22 as the result of House
Bill 1297, passed by the 1969
Legislature, which contained
OSEA amendments making
such action unlawful.

The law applies to any
employer who hires one or
more employees—including the
State of Oregon and its po-
litical subdivisions.

Nilsen said the committee

'Will' Forms

Four "WILL" forms & &4-Page
4 Booklet on WILLS. Written by
Attorney Harry Hibschman . . .
plus inportant Guide to Wills.
COMPLETE ONLY $1
MNational Forms, Box 48313 W
Los Angeles, Calif. 90048

will hold hearings around the
state to “determine the scope
of the problem and the senti-
ments of those affected either
as employers or employees."”

Three meetings have been
held in Eugene, Medford and
Salem. Others will be held in
Pendleton, Oct. 20, and Port-
land. No date has been set for
the Portland meeting, but it is
expected to be early in
November.

Nilsen said enforcement of
the law will be complex be-
cause “no one in Oregon has
had experience in working with
this type of legislation.” He
said the hearings would bring
out some of the problems to be
faced.

Nilsen has asked the com-
mittee to recommend what it
feels is needed to administer
and enforce the new law.

Mrs. Thelma Fowler,
Eugene attorney, was named
chairman.

SPECIAL OSEA

Vitamin Prices

OFFERED BY CENTRAL DRUG OF PORTLAND

Here is another bonus to OSEA members from Central
Drug Company of Portland. Near-cost prices on name-
brand, fresh, high-quality vitamins, The following are just
a few examples, If your favorite vitamin is not listed,
come in, phone, or write us for OSEA prices:

OSEA

Reg. $6.47 Price

ONE-A-DAY
Reg. $8.95

ONE-A-DAY ...
WITH IRON

Reg. $4.98

GERITOL ...........$2.75
Reg. $7.45
THERAGRAN
Reg. $4.09
UNICAPS
Reg. $7.45
ALLBEE C
Reg. $2.90
STUARTS FORMULA ..
Reg. $9.16

SURBEX T

Reg. $6.68

BECOTINT .._..._$4.75

SUPERGEN
High-potent therapeutic formu-
la, plus extra B-complex, B-12
and proteins.

100 (Reg. $9.95) $6.50
250 (Reg. $17.50) $12.50
(With your OSEA card)

ONE-EACH-DAY
Mutiple vitamins with iron.
(Comparable to One-a-Day)
100 (Reg. $2.95) $1.50
250 (Reg. $5.95) . ......$3.50
1000 (Reg. $19.95) $10.00

(With your OSEA card)

...$3.75

QOSEA
Reg. $1.50 (25,000 Un) Price

VITAMIN A 100 g§7¢
Reg. $1.95 (100 mg)
VITAMIN B-1 (100 §7¢
Reg. $1.95 (100)
VITAMIN B-12

Reg. $2.98 (100)

...67¢c

VITAMIN B-

COMPLEX
Reg. 49¢ (100 mg)
VITAMIN C
Reg. $1.50 (100)
CALCIUM
Reg. $6.95 (100 L.U.)
VITAMIN E _(199.$2.50
Reg. $7.95 (100)

GERIATRIC $3.50

SAVINGS on 500's
and 1000's

THERAPEUTIC
Vitamins with. 25,000 units, Vi.
tamin A, B-complex, C, and
others.

100 (Reg. $7.45) .. .. $3.95

250 (Reg. $14.95) . $8.00

1000 (Reg. $39.95)  $25.00
(With your QSEA card)

CHILDREN
Vitamins with iron.
100 (Reg. $3.29)
250 (Reg. $6.95) $3.50
1000 (Reg. $19.95)  $10.00

(With your OSEA card)

e ¥,90

When ordering by mail, please give branch of state em-
employment. Remember, we pay postage. For other vita-
min and prescription prices, write or call: Central Drug
Co., 538 S.W. 4th Ave,, Portland, Phone 228-8553.
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e $TH & ALDER ........

FREE PARKING FOR OSEA MEMBERS

Other committee members
are Sen. Betty Roberts (D-Port-
land); Rep. Connie McCready

(R-Portland); Mrs. Nellie Fox,
AFL-CIO, Portland; Thomas C.
Enright, OSEA executive secre-

of Study

tary; and Charles Scott, Pacific
Northwest Bell Telephone Co.,
Portland.

UO Dental School Charged With
‘Lack of Good Faith’ Bargaining

OSEA has filed a complaint
against the University of Oreg-
on Dental School in Portland
charging it with refusal to bar-
gain in good faith. ;

The complaint was lodged
with the Public Employe Rela-
tions Board.

It is the first action of its
kind to be filed with the board
since the law allowing such
charges to be brought against a
state agency was passed by the
1969 Legislature.

The complaint alleges that
representatives from the assoc-
iation and Dental School met
last February to negotiate sup-
plemental agreements to
OSEA’s basic collective bar-
gaining contract with the
agency.

In May, it says, agreement
was reached between the two
parties on two supplemental
agreements,

District Ballot
Results Listed

The results of OSEA's state-
wide district elections have
been certified by Mrs. Virginia
Norris, secretary-treasurer.

A director and assistant di-
rector were elected in each of
the association’s nine districts
throughout the state. Here are
the results:

District One: Beth Brandes,
Board of Health, director; Paul
R. Ward, Employemnt Di-
vision, assistant director.

District Two: Ronald W.
Nairn, Employment Division,
director; William J. LaClair,
Department of Revenue, as-
sistant director.

District Three: Carl H.
Winfrey, Highway Department,
director; Russell E. Blair,
Southern Oregon College, as-
sistant director.

District Four: Richard F.
Young, Highway Department,
director; Harry J. Marshall, De-
partment of Forestry, assistant
director.

District Five: Delbert C.
Chaney, Eastern Oregon
Hospital and Training Center,
director; Donald Kelley,
Eastern Oregon Hospital and

Training Center, assistant
director. g
District Six: William W.

Plemmons, Oregon State Uni-
versity director; Margaret B.
Foster, Oregon State Uni-
versity, assistant director.

District Seven: Earl G.
Warzynski, Columbia Park
Hospital and Training Center,
director; Erle L. Calhoun,
Highway Department, assistant
director.

District Eight: Theodore H.
Thompson, Tongue Point Job
Corps Center, director; Ray P.
Karpen, Department of Forest-
ry, assistant director.

District Nine: Myrtle B.
Jarvis, Oregon State Hospital,
director; Cecil A. Barnes,
School for the Deaf, assistant
director.

One would permit female
employees of the school to
work during pregnancy, provid-
ed that after the sixth month
they submit to the school a
physician's statement indicat-
ing no harm will result from
continued employment.

The other would require the
school to conduct a compre-
hensive position review and
classification study of all of its
classified positions every two
years.

Despite the fact that agree-

ment was reached, the Dental
School “without valid cause’
has refused to sign the agree-
ments, the complaint charges.

During negotiations, OSEA
was represented by staff
members John M. Schoonover
and Harry C. Ward.

The negotiating team for
the school was composed of
Eugene Baurer, assistant dean
of business affairs; Darwin R.
Reveal, Director of insti-
tutional services; and Dr. Fred
Sorenson, director of clinics.

OSEA Files Complaint
Against Comp. Board

OSEA has filed a complaint

with the Public Employe Rela-
tions Board against the Work-
men's Compensation Board for
its refusal to continue with an
employee’s grievance proceed-
ing.
George Rode, a hearing
officer for the Compensation
Board in Portland, initiated the
grievance last July 8.

-
Grad Assistants
Negotiate Pay

Graduate assistants at the
University of Oregon have tak-
en a giant step forward in
collective bargaining by nego-
tiating their own salary incre-
ases.

The new salary schedules
are set forth in a collective
bargaining agreement between
the Graduate Student
Employees Association and the
uo.

It calls for establishment of
three pay levels. The first level
will get an increase of $285 per
month. The second level will
get a pay hike of $435 a
month, and the third level will
receive a $585 monthly raise.

The agreement has a provis-
ion for reopening negotiations
if budgeted amounts are not

adequate.
The students were able to
negotiate their pay raises

because they are unclassified
employees. Classified
employees are not able to bar-
gain for their salaries since, by
law, funds for pay raises must
be appropriated by the legis-
lature.

Alan Mandelberg, GSEA
president, and Burnie Corrigan,
president-elect, were chief neg-
otiators for the student group.
As members of OSEA, they
were assisted by staff member
Gilbert C. Polanski.

“This agreement is only one
of several which are being neg-
otiated with the university re-
garding the working conditions
of graduate students,” Corrigan
said.

The grievance is based on a
"denial to Rode of any inc-

_rease in his salary for the per-

iod beginning July 1, 1969.”
That's the date the state’s new
compensation plan went into
effect.

Rode met with his immed-
iate supervisor on July 31 in
the first step of the board’s
grievance procedure. :

On Aug. 12, however, he
was served with dismissal
charges and suspended
indefinitely without pay.

Since that time the Com-
pensation Board, according. to
the complaint, has refused to
continue. with the hearing of
Rode's grievance.

The complaint charges the
Compensation Board, by refus-
ing to hear the grievance, acted
arbitrarily and contrary to its
own grievance procedure.

It also charges that the refu-
sal constitutes a violation of
the basic collective bargaining
contract between the Work-
men’s Compensation Board
and OSEA.

The agency's grievance pro-
cedure was adopted on June 1,
1968. It sets forth three steps
for aggrieved employees to fol-

low:

The grievance is first taken
to the employee’'s immediate
supervisor. If it is not resolved
on that level, the employee
may take it to his department
head. If it cannot be resolved
on that level, it may be taken
to the agency’s executive assist-
ant.

Rode is being represented
by John S. Irvin, OSEA staff
attorney. :

Good for 50c Discount

HOLIDAY MOTEL
Commercial rates for
state employees!
TV ® Phones ® Long Beds
Additional 50c off
with OSEA card
Highway 97
Bend, Oregon
Phone: 382-4620
Harry & Edith Canoy, Hos!s

Clip and Save 50c¢




