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Aiosf Public Employees Free o f Political Restrictions
With the fall political cam­

paign beginning to warm up, 
OSE A headquarters has re ­
ceived questions from some 
members regarding their 
political rights.

The 1967 Legislature passed 
a law removing all restrictions

Changes Sought In 
Awards Program

The board that administers 
the Employee Suggestion 
Awards Program, a program 
that has been out of business 
for the past 15 months, would 
like to get it back into business 
but under some different rules.

The program has been in 
limbo since July 1, 1967, be­
cause the 1967 Legislature 
didn’t give it any money to op­
erate during the current bien­
nium.

Critics of the program ques­
tioned the validity of the sav-

Hospital Aides
Get New Jobs
Two p sych ia tric  aide 3 p o si­

tions w ere  estab lished  a t 
C olum bia P a rk  H ospital and 
T rain ing  C enter and ten  aide 
l ’s  w ere  rec la ss if ied  to aide 
2*s a s  the re s u lt  of ac tion  by 
OSEA.

The C ollective B argain ing  
Council at the hospital con­
tacted staff member Donald A. 
Beninger about the staffing 
problem earlier this year.

He talked to C. W, Palma- 
teer, superintendent, who 
agreed to ask the Civil Serv­
ice Commission to conduct a 
study.

Civil service staff member 
Mike Dale looked into the mat­
ter. As a result the new posi­
tions were established and ten 
aides reclassified.

against political activity by 
public employees.

The law prohibits candidates 
from coercing or requiring pub­
lic employees to contribute 
campaign funds or services.

Employees are prohibited 
from participating in political 
activities duringworking hours.

ings claimed by approved sug­
gestions and criticized the in­
adequate publicity regarding the 
program, and the red tape, de­
lays and time consumed in pro­
cessing suggestions.

The Employee Suggestion 
Awards Board, which adminis­
ters the program, was instruct­
ed to study it and submit a 
recommendation to the 1969 
Legislature.

The study has been made 
and recommendations sent to 
Leander Quiring, director of 
the Department of Finance, by 
Lloyd A. Griffiths, chairman 
of the Awards Board.

Briefly, the board’s recom­
mendations ask:

(1) That legislation be enact­
ed to authorize each agency to 
establish its own awards pro­
gram under guidelines to be set 
forth in civil service rules;

(2) T hat each agency be au th ­
o rized  to  m ake ca sh  aw ards 
from  its  own budgeted funds;

(3) That a  h ill- tim e  m anager 
be employed by administer, 
promote and publicize the pro­
gram;

(4) That the Employee Sug­
gestion Awards Board be abol­
ished.

“ In our opinion these rec­
ommendations, if adopted, 
would enable those progressive 
agencies who wish to do so to 
motivate and stimulate their 
employees to participate in de­
veloping very worhwhile money 
saving or other intangible 
ideas,”  Griffiths said.

Employees who are paid in 
full or in part from federal 
funds, however, still are under 
the restrictions of the Federal 
Hatch Act.

The Hatch Act, of course, 
permits public employees to 
register, vote and express their 
opinions.

It allows employees to attend 
political rallies and conventions 
to which the general public is 
admitted.

Voluntary contributions to 
political organizations, display 
of political pictures in homes, 
display of political badges or 
buttons or stickers to private 
automobiles are all permitted 
under the federal law.

Among other things, however, 
the Hatch Act prohibits em­
ployees from:

♦Serving on any political 
committee or serving as a 
delegate to a caucus or party 
convention.

♦Soliciting or handling politi­
cal contributions.

♦Distributing campaign liter­
ature or material.

♦Becoming a candidate for 
nomination or election to of­
fice.

♦Writing for publication or 
publishing any letter or article, 
signed or unsighed, soliciting 
votes in favor or against any 
political party or candidate.

♦Engaging in activity at the 
polls, such as soliciting votes, 
or helping to get out the voters 
on election day.

♦Initiating or circulating par­
tisan political nominating peti­
tio n s . j

♦Serving a s  an o ffice r o f a 
political club, as a  m em ber o r  
an officer of any of its com­
mittee , addressing such a club
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on any partisan political mat­
ter, or being active in organiz­
ing it.

Nationwide to Offer 
Multi-Car Insurance

The Nationwide Insurance 
Company, endorsed by OSEA, 
has made three key changes 
in its automobile insurance 
program in Oregon.

Effective Oct. I , the com­
pany will:

(1) Offer multi-car insurance 
policies;

(2) Give customers the choice 
of paying premiums monthly, 
quarterly, or annually;

(3) Institute annual handling 
charges for either monthly or 
quarterly premium payment 
plans.

The multi-car policy, as the 
name indicates, is a policy that 
provides insurance protection 
for two or more cars owned 
by the same person. Thus, in­
stead of several policies to be 
paid for separately, the multi­
car owner now needs only one 
policy. And he needs to pay only 
one premium.

The option of monthly, quar­
terly, or annual premium pay 
plans will allow policyholders 
to select the method that best 
suits their individual needs and 
budgets.

Until now, Nationwide’s car 
in su rance  payments have come 
due only on a monthly basis. 

A. M. Burdge, resident vice-

Employees of education in­
stitutions are exempt from the 
restrictions of the Hatch Act.

president of Nationwide’s West­
ern States region, said the 
multi-car policy and optional 
premium pay plans will provide 
greater convenience for Oregon 
policyholders.

He said the multi-car policy 
also will help the company to 
hold down operating expenses 
because of the paper work that 
the multi-car policy would 
eliminate.

The handling charge is $3 
per year for monthly payment 
programs. It’s $2 annually for 
quarterly payments. This an­
nual fee is charged only once, 
regardless of the number of 
cars insured under one policy. 
There will be no handling fee 
for the annual premium pay 
plan.

Commenting on the handling 
charges, Burdge noted that “ for 
more than ten years Nationwide 
has been one of the few com­
panies to offer a convenient 
monthly payment program. And 
it’s been the only leading com­
pany that provided this extra 
service free. But increasing 
processing costs now force us
to charge fo r th is se rv ice . 

Before their yearly renewal
date, every policyholder will 
receive a letter explaining these 
changes in greater detail.
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. . .  like big doctor and hospital bills. And 
that's why Blue Cross was created—to help 
you meet those big bills without wrecking 
your budget. When you need it, you’re 
better off with Blue Cross.

BLUE CROSS of Oregon
P.O. BOX 1271 PORTLAND, OREGON 9 /2 0 7  PHONE: 228-1361
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FOR QUESTIONS CALL BELLE S. KIERSKY 7 5 3 -5 4 3 5


