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OSEA Wants Workers Brought to Minimum Wage
State employees getting less 

than the $280 federal minimum 
wage should be the first in line 
for pay raises July 1 when the 
mid-biennium adjustment 
money is allocated.

That is the firs t of four 
recommendations made by 
OSEA’s Board of Directors as 
to how the $1 million salary 
fund should be spent.

Next in line are the Institu­
tion Teachers, the Nurses and 
the Highway Maintenance Men, 
the board said.

Its recommendations were 
submitted to the Civil Service 
Commission by Everétt B. 
Stiles, wage and salary analyst.

There are approximately 900 
employees in classifications 
now being paid less than the 
minimum wage. They include

pavings Bonds 
Drive Started

The 1968 savings bonds pro­
gram for all state employees 
was launched May 1 at the Cap­
itol.

H. C. Saalfeld, general chair­
man^ said it will be “ a short, 
concentrated campaign”  to in­
crease the purchase of U. S. 
savings bonds by state employ­
ees, with emphasis onsystema- 
tic monthly saving through the 
payroll deduction plan.

S aa lfe ld  i s  d i r e c to r  of the  
D e p a r tm e n t of V e te ra n s ’ A f­
f a i r s .

A p p ro x im ate ly  one in  fo u r 
s ta te  e m p lo y e es  now b u y  bonds 
th ro u g h  m on th ly  d e d u c tio n s  
f ro m  th e i r  p a y ch e ck s .

Clerk 1, Education Project Aide 
1, Domestic Worker 1 and 2, 
Institution Worker 1, Seam­
stress 1, Laboratory Aide, Seed 
Analyst Aide and Conservation 
Aide.

The Institution Teacher sala­
ries should be equated to the 
1968-69 salary schedule for 
Salem Public School teachers, 
the recommendationletter said.

“ In 1961, the Ways and 
Means Committee of the legis­
lature accepted the principle 
that the salaries of this group 
should be compared with the 
Salem teachers,”  it noted.

“ Unfortunately,”  it continu­
ed, “ the 1967 compensation 
plan deviated from this pro­
cedure and as a result the sala­
ries of this group currently 
compares with the 1965-66 Sal­
em schedules.”

The board’s third recom­
mendation is to allocate funds 
to continue the Nurse’s sala­
ries at the current level which 
was established last November.

“ When the Emergency Board 
appropriated the funds to in­
crease nurses’ salaries in 
November, it only authorized 
enough money to pay the in­
creases until July, 1968,” the 
letter stated.

“ The increase also created a 
geographical differential by 
paying the Portland area em­
ployees at a higher rate. We 
believe the state to be a com­
m on e m p lo y e r;  th e re fo re  the 
s a l a r i e s  of* a ll  p e rso n s  p e r ­
fo rm in g  in  th e  sa m e  c la s s i f i ­
c a tio n  should  be  w ith in  the  
sa m e  ' s a la r y  r a n g e ,”  i t  d e ­
c la re d .

The board’s fourth recom­
mendation is pay raises for the 
Highway Maintenance Man se ­
ries.

Salaries paid to this group 
are below those paid in at 
least six Oregon counties, the 
letter notes.

“ Multnomah County salaries 
in 1967 ranged from $55 to 
$90 per month more than state

salaries at various levels.”
“ Even the December Civil 

Service Commission salary 
survey indicated the heavy 
equipment operator, HMM3, is 
about $100 per month behind the 
average of those surveyed,”  the 
recommendation letter says.

“ Maintenance men generally 
compare themselves with p ri­
vate contractor employees do-

ing the same type of work. If 
you were to compare the sala­
ries of this group, the state 
scale would barely reach 50 per 
cent of the contractor rates,”  
the letter said.

In conjunction with the HMM 
series, the board recommended 
raises for the related classi­
fications of Equipment Opera­
tor 1, 2 and 3.
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OSEA Members:
Join Now'.

SPECIAL ENROLLMENT 
for

OSEA
STANDARD

Group Life and |
Income Protection I

Insurance |
★ Increased Weekly Income Benefits 

Effective July 1, 1968

★ Increased Life Benefits Continued 
for Insured and Dependents

★ No Medical Statement Required

★ No Increase in Premiums

At Courte! Coos Boy
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3 C O F F E E¿SHOP

Last Day 
To Enroll JUNE 7 Protection

Effective JULY 1

10% Dry Cleaning Discount 
Given to State Employees!

Item Reg. Price You Pay
Suit or Dress ..... $1.50.................. $1,35

'8 lbs. Cleaning ....... $3.00..................... $2 70

Slacks-or Jacket ..........75 67

Bedspreads $3.00................................$2.70

OAK HILLS POLY CLEAN
1599 Edgewater N.W., Salem 

Telephone: 585-5266
•  Laundry Available •  One-Day Service

For further particulars contact:

•  OSEA Headquarters

•  OSEA Chapter Insurance Representative

•  Agency Payroll Office

Standard INSURANCE COMPANY
ESTABLISHED 1906 • HOME OFFICE: PORTLAND, OREGON 

LIFE • HEALTH • GROUP


