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Rule Allows Slicing of Special Bargaining Units
A rule which makes it easier 

for employees to change collec­
tive bargaining representatives 
was adopted by the Civil Serv­
ice Commission at its Feb, 23 
hearing.

Seasonal Workers To 
Get Fringe Benefits

Seasonal employees working 
for the Department of Employ­
ment will now be granted sick 
leave and vacation leave on a 
pro-rata basis as the result of 
a supplemental agreement to 
OSEA’s basic collective bar­
gaining contract with the 
agency.

The agreement, negotiated by 
staff member John M, Schoon­
over, was signed by Commis­
sioner J. N, Peet last month.

It defines seasonal employees 
as those who are hired to “ meet 
seasonal work loads.”  They 
must work a “ full season of not 
less than three months or 520 
hours.”

In the past, Schoonover said,

Membership Dips 
During February

For the first time in five 
months, OSEA lost more mem­
bers than it gained during the 
last reporting period.

The February membership 
report shows a gain of 239 
members ard a loss of 275, 
for a net loss of 36.

One has to go back to August 
1967, to find a similar net 
loss. That month it amounted 
to 43.

The largest membership 
losses in February were suf­
fered by Districts Two and 
Nine, which lost 45 and 42 
members respectively.

The two bright spots in the 
gain column were Districts Six 
and One, with a net gain of 39 
and 17 respectively.

The other districts look like 
this: District Three, net gain of 
one; District Four, net gain of 
three; District Five, net loss 
of one; District Seven, net loss 
of six; and District Eight, net 
loss of two.

The last five reporting per­
iods show the following figures: 
January, net gain of six; De­
cember, net gain of 91; Novem­
ber, net gain of 25; October, 
net gain of 344; September, net 
gain of 37.

I NEED A PAY RAISE??? 1
Give yourself a pay raise by decreasing 
medical expenses.

GUARANTEED lower prescription prices.

Bring or send in your prescriptions NOW 
and have more spending money.

Professional Pharmacy
TED MORRIS, B.S., R.Ph.

Your COST-PLUS Store
1690 12th Street SE
Salem, Oregon 97302 B

j Telephone: 585-5421

The new rule authorizes ap­
pointing authorities, under cer­
tain conditions, to slice ‘‘spe­
cial bargaining units”  from the 
original unit after an election 
has been held and a bargaining

seasonal employees were des­
ignated as “ limited duration 
employees.” As such, they did 
not accrue sick leave or vaca­
tion leave credits.

During negotiations on the 
agreement, Schoonover pointed 
out such employees received 
no fringe benefits, yet some of 
them worked nearly as many 
hours as full-time employees.

He said one employee worked 
in excess of 2,000 hours one 
year. A full-time employee 
works 2,080 hours in one year.

The agreement calls for 
OSEA and the Department of 
Employment to “ compile a work 
history of all those part-time 
employees who have not re ­
ceived vacation and sick leave 
benefits”  since January 1, 
1960.

“ This is a very important 
part of the agreement,” 
Schoonover said.

“ It means that the agency 
and the association will work 
together in an attempt to obtain 
federal funds to pay for fringe 
benefits earned by employees 
s in c e  1 9 6 0 , bu t ■which -were not 
paid.”

Schoonover indicated that a 
budget will be prepared and 
submitted to the U. S. Depart­
ment of Labor for the funds. 
Work on the budget and work 
history record of individual em­
ployees will being shortly.

Bargaining Meet 
Attended by 100

Nearly 100 members from 
throughout the state attended 
OSEA’s collective bargaining 
workshop held earlier this 
month in Salem.

Most of them were members 
of collective bargaining coun­
cils.

A new collective bargaining 
handbook, prepared by OSEA’s 
Employment Relations Com­
mittee and the headquarters 
staff, was distributed. It 
served as an outline for dis­
cussions.

¡

representative certified.
In the past, once a negotiat­

ing unit had been designated, an 
election held and a bargaining 
representative certified, the 
only way to change the repre­
sentative was to hold a de­
certification election.

Such action could not take 
place until 12 months after the 
representative had been elect­
ed. In addition, it required pe­
titions bearing the signatures 
of 30 per cent of the employees 
in the unit.

There was no provision for 
changing the bargaining unit 
once it had been designated.

Appointing authorities are 
still prohibited from carving 
special units from the original 
unit until the elected repre­
sentative has served 12 months.

The new rule says the follow­
ing conditions must be met 
before severance of a special 
unit can be authorized:

(1) “ The request must be ac­
companied by a petitionbearing 
the signatures of 30 per cent of 
the employees in the proposed 
special unit, stating that they 
desire to be represented sep­
arately, and”

(2) “ It must be demonstrated 
that the employees in the pro­
posed special unit are a dis­
tinct and homogeneous group, 
having an established separate 
identity while included in the 
broader unit, with significant 
problems which can be nego­
tiated and adjusted without re ­
gard to the interests of other 
employees in the agency, and 
s e v e r a n c e  ■would not unduly d i s -  
rupt the stability of employee- 
management relations in the 
agency.”

Hawaii Meeting 
On Bargaining 
Wants Enright

The Hawaiian Government 
Employees Association has 
invited OSEA Executive Sec­
retary Thomas C. Enright to 
speak on collective bargaining 
at an Education Conference in 
Hawaii March 16.

The conference, sponsored by 
the HGEA, will be held at the 
University of Hawaii in Hono­
lulu,

Subject of Enright’s talk will 
be, “ An association looks at 
collective bargaining.”  He 
will outline OSEA’s position on 
collective bargaining in state 
government and discuss the 
problems that arose in Ore­
gon when the practice was in­
itiated.

Sharing the speakers plat­
form with Enright will be a 
specialist in labor-management 
relations from the University 
of Hawaii and an official of the 
American Federation of State, 
County and Municipal Employ­
ees, AFL-CIO.

While in Hawaii, Enright will 
be the guest of Daniel Ainoa, 
executive director of the HGEA, 
which is paying his expenses.

Telephones - Extra Long Beds 
Television - Room Coffee 

Two Blocks to City Center

PLAZA MOTEL 
Phone 382-1621 

Mr. and Mrs Quentin Newton

1430 Hill S t, Bend

Upon receiving a request for 
a special unit, the rule requires 
the appointing authority to furn­
ish a copy to the certified 
representative and the civil 
service director.

Pension Boost Goal 
Of Retirement M eet

Action to improve retirement 
benefits for retired persons will 
get its formal start March 23 
when another Public Employees 
Retirement Conference gets 
underway in Salem.

OSEA and the Oregon Educa-

Fringe Benefits 
For Part-Time 
Employees OKd

Part-time state employees 
who work 32 hours or more per 
month will now receive fringe 
benefits computed on a pro­
rata basis according to the 
number of hours they work each 
month.

The new benefits are the re ­
sult of a civil service rule 
change proposed by OSEA and 
adopted by the Civil Service 
Commission last month.

In the past, part-time em­
ployees had to be “ regularly 
scheduled” before they re ­
c e iv e d  any p o r tio n  o i  the fr in g e  
benefits given to full-time em­
ployees.

OSEA representatives com­
plained to the commission that 
many state agencies abused the 
designation of “ regularly 
scheduled” employees. For that 
reason, they said, most of the 
state’s part-time employees 
were not getting any fringe 
benefits.

OSEA cited numerous ex­
amples of part-time employees 
who were working many hours 
and not receiving benefits.

In one instance, an institu­
tional employee worked in ex­
cess of 2,100 hours in one year 
without receiving any fringe 
benefits. The average number 
of hours worked by a full-time 
employee in one year is 2,080.

The commission adopted the 
32 hour minimum figure since 
it covers employees working 
one day per week per month. 
It indicated that employees 
working less than the 32 hour 
minimum were “Casual em­
ployees”  and should not ac­
crue benefits.

Special $7.00 Rates
Always Available to

State Employees

•  Velvet Horse Lounge •  Dining Room
•  Off-Street Parking •  Coffee Shop
•  Heated Swimming Pool •  Beef 'N ' Bottle

MARION MOTOR HOTEL
200 Commercial Street S.E., Salem 

Telephone: 363-4123

He must also notify the par­
ties of his decision.

The rule gives the bargain­
ing representative the right to 
appeal the appointing author­
ity’s decision.

tion Association are joint spon­
sors of the meeting.

The conference was or­
ganized by the two employee 
organizations in October, 1965, 
for the purpose of improving 
Oregon’s PERS.

Its work resulted in adop­
tion of the much-publicized 
“ PERS overhaul bill” passed 
by the 1967 Legislature. The bill 
made major changes in PERS 
which resulted in increased re ­
tirement benefits.

It did nothing, however, to 
help persons who retired before 
January 1, 1968 — the effective 
date of the new law.

Edward L. Wilson, OSEA staff 
member, and Patrick Maney of 
the OEA staff will coordinate 
the campaign to boost pensions 
now being paid retired persons.

Wilson said the conference 
will form some basic commit­
tees which will be responsible 
for organizing efforts to obtain 
the needed legislation.

One committee, he said, will 
be formed to study various me- 
th o d s  o f  im p r o v in g  r e t i r e m e n t  
benefits that can be supported 
by all interested groups.

In addition, local committees 
will be appointed throughout 
the state to contact retired pub­
lic employees in each area. 
“ One of our main problems is 
to find a method of contacting 
retired persons,”  he said.

“ Once the various persons 
and groups interested can be 
brought together, the most ef­
fective way to obtain favorable 
legislative action will be to form 
an organization headed by re ­
tired persons and assisted with 
full resources of the associa­
tions,”  he said.

“ This will require the active 
participation of many people,”  
Wilson commented.

Two legislators will attend 
the conference to explain the 
problems the group will face 
in the 1969 Legislature. One is 
Sen, C. R. Hoyt (R-Corvallis). 
The other is not yet known.

OSEA’s participation in the 
conference was authorized by a 
resolution adopted by the 1967 
General Council.


