
Blood Drive 
Successful

A Red Cross blood drive, spon­
sored by OSEA District No. 2, 
was termed “very successful” by 
Mrs. C . E. Jaqua, Red Cross 
Bloodmobile Coordinator for the 
Salem area. It was held July 30 
at the Capitol.

“This was the best turnout we 
have had in some time, and I 
want to express my personal ap­
preciation to Edward J. Euken, 
(Assistant Director of District No.

who was * chairman of the pro­
gram, and every state employee 
vho took the time to donate

Inuch needed blood,” she said.
I Euken reported that 131 pints 
of blood were collected at the 
¡¿rawing. He said of the last nine 
OSEA-sponsored blood drawings 
iivhich began in 1960), this was 
one of the most successful.

Subcommittee
Appointments
■Announced
E The Legislative Fiscal Commit­
ted, has announced the appoint­
ment of subcommittee members. 
Named at a meeting of the com- 
mittee on August 10 were:

Retirement: Rep. Betty Ro­
berts (D-Multnomah), Chairman; 
Sen. John Inskeep (R-Clack- 
amaS), V ic e - C h a i r m a n ;  Sen. 
Ward Cook (D-Multnomah), Rep. 
C. R. Hoyt (R-Benton), Rep. 
Ross Morgan (D-Gresham).

Forestry: Sen. E. D. Potts (D- 
Grants Pass), Chairman; Rep. 
Edward Branchfield (R-Med- 
ford), Vice-Chairman; Rep. Hoyt, 
Sen. Inskeep, Rep. Keith Skelton 
(D-Eugene).
f  Health and Welfare: Sen. L. 
W. Newbry (R-Ashland), Chair­
man; Sen. Alice Corbett (D-Mult­
n o m a h ) , Vice-Chairman; S e n. 

"Glenn Huston (D-Lebanon), Rep. 
L e e  Johnson (R-Multnomah),

• Rep. Morgan.
KHighwavs: Rep. S k e l t o n ,  

¡..Chairman; Rep. John Mosser (R- 
BWashington), V ic  e-Chairman; 
i Rep. Branchfield, Sen. Corbett,

Sen. Newbry.
i Education: Rep. J o h n s o n ,  

Bfchairman; Sen. Cook, V i c e-
Chairman; Rep. Mosser, Sen,
Potts, Rep. Roberts.

CURRENT VACANCIES 
(Continued from Page 6)

Senior Game Biologist 1 - $550- 
$685

Forester (Timber Appraisal) 
statewide - $480-$600

Veterinarian 2 (Meat Inspection) 
$715-$880

CIVIL SERVICE EXAMS 
(Continued from Page 6)

Group Life Supervisor 1 - $326- 
$420

Group Life Supervisor 2 - $380- 
$480

Junior Psychiatric Social Worker 
$480-$600

Juvenile Service Worker 2 - $525- 
$655

Manuals Supervisor (Wei. Prog. 
Supv. 2) $655-$810

Medical Social Caseworker
A $480-$600 
B $500-$625

Medical Social Work Consultant 
$600-$745

Parole Officer 1 closes 8-2-65 
$500-$625

Patient Work Therapist - $525- 
$655

Psychiatric Social Worker - $550- 
$685

Psychiatric Social Work Consul­
tant $625-$775

Psychological Associate - $525-
$655

Psychologist 1 - $655-$775 
Psychologist 2 - $745-$915 
Psychologist 3 - A $810-$990 

B $845-$1030 
Social Service Worker - $460-$575 
Students Housemother 1 - $250- 

$326
Students Housemother 2 - $295- 

$380
Supervising Psychiatric Social 

Worker - $600-$745
Vocational Rehabilitation Special­

i s t s  A $500-$625
B $550-$685

Welfare Field Rep. - $655-$810 
Welfare Program Supervisor 1 -

$600-$745
Welfare Program Supervisor 2 - 

$655-$810
Welfare Staff Assistant 1 - $480- 

$600
Welfare Staff Assistant 2 - $575- 

$715
AGRICULTURE
Meat Inspector 1 - $380-$480
Shipping Point Inspector - $380-

$480
Veterinarian 1 - $655-$810

Veterinarian 2 - $715-$880
CONSERVATION AND 

FORESTRY

Aquatic Biologist 1 (Fish) $480- 
$600

Assistant State Fisheries Director 
$880-$1070

Forester - $480-$600
Forestry Aide - $380-$440 
Forester Trainee - $360-$400 
Park Ranger - $380-$440 
P a r k s  Manager Assistant -

$480-$525
Sr. Aquatic Biologist 1 (Fish) 

$550-$685
Senior Game Biologist 1 - $550-

$685
PROMOTIONAL
EXAMINATIONS

The examinations below are 
open for promotion within a de­
partment or instiution. Those de­
signated by SW are also open for 
state-wide promotion.

CLERICAL-FISCAL
ADMINISTRATIVE

Administrative Assistant 1 SW
$420-$525

Administrative Assistant 2 SW
$525-$655

Clerk 2 - $265-$342 
Clerk 3 - $326-$420 
Clerk 4 (T) (SW) only - $360-

$460
Secretary 4 (Stenographer) & (T)

(SW) & (OC) $360-$460 
EDPM Programmer 1 - $500-$625 
EDPM: Programmer 2 - $625-$775 
TRADES & MAINTENANCES
Maintenance Repairman 1 - $440-

$480
Maintenance Repairman 2 $500-

$550
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IRIVEI can save
a substantial amount of

money on auto insurance
Prompt, local 
claim service—  
plus the security of 
dealing with a long-established, 
nationwide stock compàny.

FIND OUT FOR YOURSELF HOW MUCH YOU CAN SAVE— NO OBLIGATION

IN S U R A N C E  CO 
Chicago, Illinois

CALL— or write your local service representative of

Scheidt Insurance Agency . 610 Park Ave. . 343-4749Eugene
Klamath
Falls.
Pendleton
Salem

The Dalles 
Woodburn

Don Miller • 5984 Delaware • 884-5339
Wiley Wood • Echo, Oregon • 376-8585
Robert Cameron . 560 Kingwood Dr., N.W. . 362-8736 
Merrill Gould • 1 148 -14th Ave., N.W. • 363-0473 
Ed Konka • 1341 Marilyn St., S.E. • 581-3250 
Donald Olds |  1936 Orchard Heights Rd., N.W.

363-9607
OSEA Services, Inc. • 1515 State St. • 581-1505 
Frank Vittoria • 508 E. 10th I  296-4289 
Albert Perry • 1230 Johnson St. • 981-1509

CUSTODIAL
Cook 2 - $310-$400 
Cook 3 - $342-$440

MEDICAL AND HEALTH

Practical Nurse 1 - $280-$360 
Practical Nurse 2 - $310-$400 
Psychiatric Aide 2 - $295-$380 
Psychiatric Aide 3 - $326-$420

SOCIAL SERVICES 
County Welfare Administrator 1 

$525-$655
County Welfare Administrator 2 

$575-$715
County Welfare Administrator 3 

$655-$810
Group Life Supervisor 3 

$440-$550
Group Life Supervisor 4 

$500-$625
Welfare Case Reviewer $500-$625 
Welfare Program Supervisor 1 

$600-$745
Welfare Program Supervisor 2 

$655-$810
Welfare Staff Assistant 1 

$480-$600
Welfare Staff Assistant 2 

$575-$715

How About You?
Some members keep their organ­

ization strong
While others join just to be­

long . . .
Some dig right in . . . some serve 

with pride
Some go along just for the ride 
Some volunteer to do their share 
While some lie back and just 

don’t care
On meeting days some always 

show
While there are those who never 

go . . -
Some always pay their dues 

ahead,

THE INSURANCE CORNER
by

Donald G. Olds 
OSEA Insurance Manager

(Ed. Note: This ^column is designed to answer questions you may 
have regarding the OSEA insurance programs. Your questions are 
invited. Address them to: Donald G. Olds, Insurance Manager, OSEA 
Services, Inc., 1515 State Street, Salem 97308)

Since the open-enrollment period for both the OSEA Blue Cross 
and Standard Insurance programs is approaching, I would like to de­
vote the column this month to items relative to each program. The 
open-enrollment period for both programs is September 1 through 
October 6. The effective date of the insurance will be November 1.

OSEA BLUE CROSS (Medical-Hospital)

(1) Due to the increase in some of the benefits effective Novem­
ber 1 it is important to point out to present subscribers that if hosp­
italized continuously prior to and after November 1, the benefits will 
not change effective November 1, but will change as soon as discharg­
ed from the hospital. If re-admitted, even for the same condition, the 
new benefits will become applicable. For those persons entering the 
hospital on or after November 1, the new benefits will be m effect.

(2) You may change from one plan, to another only during the 
open-enrollment period. If you make such a change in plans, you 
must complete a new application and indicate on the face of it that 
you are changing plans.

(3) If you have married or had any newborn children and neglect­
ed to insure them within the specified time, you may do so during the 
open-enrollment period. A new application must be completed in this 
instance also.

* (4) Unlike the Standard Insurance program, any employee who
has been employed for more than 60 days cannot prove, insurability 
and obtain coverage anytime during the year except during the Blue 
Cross open-enrollment period.

OSEA STANDARD INSURANCE (Life and Income Protection)

(1) This is the first open-enrollment period in two years for the 
OSEA Standard Life and Income Protection program. This does not 
necessarily mean there will be another period in two years or . any 
specific time in the future as it will depend upon the loss experience 
of the group. Therefore, your OSEA Insurance Committee strongly re­
commends that everyone take advantage of this opportunity to enroll 
during this period without having to prove insurability.

(2) It is not required that you enroll for both life and income pro­
tection (weekly benefits) as neither program is dependent upon the 
other- however, if you enroll for one during the open-enrollment per­
iod and later decide to add the other, it would then, be necessary to 
prove insurability. If declined by the underwriting department, you 
would need to wait for a future open-enrollment period to obtain the 
desired coverage.

(3) Those persons who are presently enrolled in the program and 
who are desirous of adding either the life or income protection must 
complete a new application indicating which coverage they are add­
ing.

(4) You cannot insure your life for a greater .principal sum than 
is listed on the brochures. This sum is based upon your monthly sal­
ary.

(5) Both husband and wife may enroll in the program if both are 
full-time state employees. If they have children, unmarried and under 
the age of 22, both may pay the slight additional charge for the depen­
dent coverage thereby insuring the spouse for an additional $1,000 
plus each child for $2,000 ($1,000 from each insured). If there are no 
children, it is optional whether dependent premiums are paid to in­
sure the spouse provided that both are enrolled for life benefits. If 
only one is carrying the life benefits, then dependent premiums must 
be paid to insure the spouse.

BOTH PROGRAMS
(1) In order to be eligible for both the OSEA Blue Cross and 

Standard Insurance programs, you must:
(a) Be a full-time state employee working a minimum of 20 

hours per week.
(b) Become a member of (and maintain continuous membership 

in) OSEA.
(2) Applications and brochures for both programs may be obtain­

ed from:
(a) Personnel and payroll offices in state agencies.
(b) Chapter president, secretary-treasurer, or insurance repre­

sentative.
(c) Insurance department at the OSEA headquarters office.

APPLICATIONS MUST BE IN OSEA HEADQUARTERS OFFICE 
NO LATER THAN OCTOBER 6.

Some get behind for months
instead.

Some do their best .. . . some
build . . .  some make

Some lag behind . . . some let
things go

Some never help their organiza-

Q U IC K
...O P E L
Our Sales Representative 

George Fowler 
Will Give YOU Personal Attention

W ith a model for every budget 
Buick from $2488 Opel from $1753 

NO BETTER DEALS 
ANYWHERE 

TOP ALLOWANCES

OTTO J.
tion grow

Some drag . . . some pull . . .  
some don’t . . . some do

Consider . . . which of these are 
you?

—The Texas Public Employee
w OREGONS OLDEST AUTOMOBILE AGENCY

Q U IC KWilson Commercial
at

Center Streets 
in Salem 

Tel. 362-3621


