
CIVIL SERVICE EXAMS 
(Continued from Page 2)

Welfare Program Supervisor 1 -
$600-$745

Welfare Program Supervisor 2 -
$655-$810

Welfare Staff Assistant 1 - $480-
$600

Welfare Staff Assistant 2 - $575-
$715

AGRICULTURE
Agriculture Marketing Specialist

(Agriculture Executive 1)
$685-$845

Experimental Agriculture Tech­
nician 1 - $420-$525 ?

Experimental Agriculture Tech­
nician^ - $460-$575

Meat Inspector 1 - $380-$480 
Shipping Point Inspector - $380-

$480
Veterinarian 1 - $655-$810, 
Veterinarian 2 - $715-$880

CONSERVATION AND 
FORESTRY

Aquatic Biologist 1 (Fish) $480-
$600

Forester - $480-$600 
Forestry Aide - $380-$440 
Forester Trainee - $360-$400 
Park Ranger - $380-$440 
P a r k s  Manager Assistant -

$480-$525
Sr. Aquatic Biologist 1 (Fish)

$550-$685
Senior Game Biologist 1 - $550-

$685
PROMOTIONAL

EXAMINATIONS
The examinations below are 

open for promotion within a de­
partment or instiution. Those de­
signated by SW are also open for 
state-wide promotion.

CLERICAL-FISCAL 
ADMINISTRATIVE 

Administrative Assistant 1 SW
$420-$525

Administrative Assistant 2 SW
$525-$655

Clerk 2 J  $265-$342
Clerk 3 - $326-$420
Clerk 4 (T) (SW) only - $360-

$430
Secretary 4 (Stenographer) & (T )

(SW) & (OC) $360-$460 . 
EDPM Programmer 1 - $500-$625 
EDPM Programmer 2 - $625-$775
TRADES & MAINTENANCES 
Maintenance Repairman 1 - $440-

$480
Maintenance Repairman 2 $500-

$550
CUSTODIAL 

Cook 2 - $310-$400 
Cook ,3 - $342-$440

MEDICAL AND HEALTH 
Practical Nurse 1 - $280-$360 
Practical Nurse 2 - $310-$400 
Psychiatric Aide 2 - $295-$380 
Psychiatric Aide 3 - $326-$420

SOCIAL SERVICES 
County Welfare Administrator 1

$525-$655
County Welfare Administrator 2 

$575-$715
County Welfare Administrator 3 

$655-$810 .
Group Life Supervisor 3 

$440-$550
Group Life Supervisor 4 v 

$500-$625
Welfare Case Reviewer $500-$625 
Welfare Program Supervisor 1

$600-$745
Welfare Program Supervisor 2 

$655-$810
Welfare Staff Assistant 1 

$480-$600
Welfare Staff Assistant 2 

$575-$715

sections of the Board of Health at its meeting in Portland. Representatives 
receiving the awards for their sections are, front row, left to right: Sondra 
Samuell, Immunization Program; Katie Walker, General Administration; 
Eleanor Palmquist, Public Health Nursing; Ray Ruff, Furniture and Bedding 
Section. Second row, left' to right: Mabel Epping, Dental Health Section; 
Betty Schoolcraft, Laboratory Stockroom; Gail Reed, Legal Council; Bob 
Perry, Air Quality Laboratory.

V IK IN G  CHAPTER 81 in Portland held a meeting to honor Dora Newman, 
a payroll supervisor and charter member of the chapter who is retiring in 
June. From left, Field Representative C. D. Johansen, District' No. 1 Director

N INE 100%  MEMBERSHIP CERTIFICATES were presented to section re-
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THE INSURANCE CORNER
by

Donald G. Olds 
OSEA Insurance Manager

(Ed. Note: This column is designed to answer questions you may 
have about the OSEA insurance programs. Your questions are invited. 
Address them to: Donald G.-Olds, Insurance Manager, OSEA Services 
Inc., 1515 State Street, Salem 97308).

Q. As a state employee and a member of OSEA, can I apply for bene­
fits under the OSEA Blue Cross and Standard Insurance Group 
programs at any time? (A.H.)

A. No. To be eligible for both group programs, other than through 
an open-enrollment period or proving insurability, you must apply 
within the first 60 days of your employment. (This does not mean 
after the six month probationary period).
If application is made for the OSEA Standard Life and Income 
Protection benefits after the first 60 days of employment, a state­
ment of insurability must be completed. It is then the decision of 
the underwriting department to determine if you will or will not 
be accepted into the group. If not acceptable at that time, applica­
tion can be made a.t a later date subject to approval, or ap­
plication can be made during an open-enrollment period without 
evidence of insurability.
Application to Blue Cross can be acceptable only during the an­
nual open-enrollment period (September 1 through October 6) if 
the new employee eligibility period is past.

Q. If I should drop my OSEA membership, could I continue my 
group insurance benefits? (S.J.)

A. No; Eligibility to participate in the OSEA group programs re­
quires continuous membership in OSEA to make the insurance ef­
fective and to avoid any lapse in coverage. A cancellation or lapse 
in membership means cancellation of insurance benefits.

Q. It is my understanding tiiat my life insurance benefits would not 
become effective if I should be off work on the designated date 

the insurance was to be in force. If not, when would it become 
effective? (S.M.)

A. The information you have is correct. Your life insurance or in­
come protection benefits through the OSEA Standard Group 
policy would not become effective if you were not actively at 
work. This means for any cause whether it be vacation, sickness, 
etc. Further; it would not be in force until the day you did return 
to work. If for some reason you did not return until the following 
month, the premium you had paid for the preceding month would 
be returned to you as no coverage was actually in effect.

W i ves FREE O ct. to M a y

C o m m e rc ia l men  
a lw a y s  w e lc o m e

PULVER’ S MOTEL ♦
'1237 No. Riverside Ave. Medford, Oregon ▼

Phone 773-6268
presentatives during the May meeting of Emerald Chapter 88 in Eugene. This 
chapter raised over $40  for the purchase of a wheelchair and clinical walker 
for the Children's Hospital School in Eugene.

TED JONES is shown accepting a 100%  membership certificate for the PUC 
section. The action took place at the May meeting of Eulane Chapter 40 in 
Eugene.

Prompt, local 1 | (
Claim service—  T 
plus the security of 
dealing with a long-established, 
nationwide stock company.

. .  can save
a substantial amount of 

money on auto insurance.

IN S U R A N C E  CQ.
Chicago, Illinois

FIND OUT FOR YOURSELF HOW MUCH YOU CAN SAVE— NO OBLIGATION

CALL— or write your local service representative of

LUXURY
plus

CONVENIENCE

The Marion Motor
Hotel combines
every fine hotel service with
the features o f deluxe motel
convenience.
COFFEE SHOP ®  DINING ROOM 
LOUNGE ■  HEATED SWIMMING 
POOL■  INDIVIDUAL AIR CON­
DITIONING ■  DIRECT PHONE 
DIALING ■  FREE TELEVISION IN 
ALL 125 MOTEL UNITS ®  FREE 
OFF-STREET PARKING®

c  M A R IO N  
M O T O R  
H O T E L

B U IC K
. . . OPEL
O u r  S a les  R e p re s e n ta t iv e  

George Fowler
W ill Give YOU Personal Attention

W it h  a m o d e l f o r  e v e ry  b u d g e t  

B u ic k  f r o m  $ 2 4 8 8  O p e l f r o m  $ 1 7 5 3

a
 NO BETTER DEALS

ANYWHERE 
T O P  A L L O W A N C E S

OTTO J.w OREGONS OLDEST AUTOMOBILE AGENCY

B U IC K C o m m e r c ia l

a t
C e n te r  S tre e ts  

in  S a le m  
T e l .  3 6 2 - 3 6 2 1

Eugene S c h e id t  In s u ra n c e  A g e n c y  . 6 1 0  P a rk  A v e .  . 3 4 3 - 4 7 4 9  

Klamath
Falls. Don M ille r • 5984 Delaware • 884-5339

Pendleton W iley Wood • Echo, Oregon • 376-8585
Salem R o b e r t  C a m e ro n  . 5 6 0  K in g w o o d  D r . ,  N . W .  .  3 6 2 - 8 7 3 6  

M errill Gould • 1148 - 14th Ave., N.W. • 363-0473 
Ed Konka • 1341 M arilyn St., S.E. • 581-3250 
Donald Olds • 1936 Orchard Heights Rd., N.W.

363-9607
OSEA Services, Inc. • 1515 State St. •-581 -1505

The Dalles Frank V itto ria  • 508 E. 10th ■ 296-4289
Woodburn A lbe rt Perry • 1230 Johnson St. • 981-1509


