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ED TAGGART
Director of District 2
“One of the compensations of be-
ing a District Director is to follow
the steady growth of OSEA and learn
of the increasing confidence that is
being shown in the various activities
sponsored by our Association,

“Thanks to the activity of our
membership, we are fast approaching
representation of a majority of state
employees. This should give us a new
incentive to forge ahead for every
possible new member—each member
a booster for the best, most effective
representative organization for the
greatest number,

“It is particularly encouraging to
know of the work done in Ppreparing
authentic salary and wage data for
presentation in requesting needed
adjustments in salaries and wages. Tt
is heartening too to realize that every
effort is being made to be sure no
one is overlooked.

“I solicit the support of everyone
interested in the welfare of State
employees. OSEA  deserves your
backing, numerically as well as fi-
nancially.”

The American Red Cross reminds

that it is better to lend a pint to
save a life than to lose precious blood

in a highway accident.
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~ SAVE ON YOUR |

Q. I'm confused. There are so many auto
insurance companies and all of them
want us to believe that their policy is
the best. Tell me — what are some of
the important things to look for when
buying insurance?

A. We don't blame you for being confused, be-
cause we know there are a lot of important
things to look for before you buy insurance.

Some of them are as follows:

ik

Does the company have an adequate reserve
to pay losses? The reserve needn’t neces-
sarily be “large” (it may be a small, well-
managed company) but the reserve should
be in proper balance when compared with
the amount of liability outstanding.

. Has the company made‘a profit over a period

of years? We hope no one wishes to insure
with a company whose rates are so low that
it cannot show a profit.

. What is the loss-paying record of the com-

pany? Figures are published each year show-
ing the number of lawsuits pending against a
company for each $100,000 of premiums that
have been collected. If the company of your
choice is one of the top group with few suits
pending, it indicates that it settles its claims
promptly.

. How about the policy itseli? Is it ot least a

“standard” form or, better yet, one of the new
broad-form policies?

Your agent can easily answer the above questions
for you. When you are satisfied with the cmswers,
you can buy your insurance with confidence.

“TO SERVE YOU BETTER IN OREGON”
PORTLAND — (W. R. McDonald Co.)
Thompson-Huggins Ins. Agency Phone CA 8-7266
SALEM

Huggins Insurance Agency

Phone EM 3-9119

SPRINGFIELD
Fitch-Huggins Insurance Agency Phone RI 7-2611
COOS BAY

Huggins Insurance Agency

Phone CO 7-2116

MYRTLE POINT

Billingsley-Huggins Insurance

Phone 1001

COQUILLE

Billingsley-Huggins Insurance

Phone 8844

GOLD BEACH
Kolen-Huggins Insurance Agency Phone CH 7-3332

&

INSURANCE

“To Serve You Better in Oregon”

Ph. Salem 3-9119 or the Office Nearest You
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The OSEA State-Wide Salary Com-
mittee has now completed the 1957
salary recommendations for the legis-
lature. The final comprehensive re-
port for the approximately 750 classi-
fied and unclassified state positions
went to press this week. The 500
copies of the report will be available
for use by the legislature, the state
officers, the Civil Service Commis-
sion and to department heads. OSEA
members can be proud of the thor-
ough, fact-finding procedures used
in this first comprehensive report by
the Association.

Three hasic criteria were applied in
arriving at each salary recommenda-
tion in the report. First, an analysis
was made of each job so that data
was reviewed from comparable jobs
to those in state service. Second, sal-
ary analyses were confined to the
particular competitive labor market
area for each job, and third, compari-
sons were made only with those firms
and other governmental agencies that
were adequately staffed and truly
reflected the going rates for each
classification. By uniformly applying
these three sound principles, " the
OSEA salary recommendations have
proposed a salary program for state
service which will reduce turnover
and will encourage career employ-
ment among its employees. The
OSEA salary program will, in effect,
save the state millions of dollars ag
well as provide sound administration
of state government.

The OSEA salary recommendations
are of major importance to employees
of the State Public Welfare Commis-
sion. The recommendations include
every classification in the depart-
ment. The proposed salary recom-
mendations for clerical and steno-
graphic staff include a three to five
range increase. There is also a recom-
mendation for classification which
will correct inequities between the

various state departments for these
specific classifications.

The social work series establishes
a sound basis in the use of the three
basic criteria which will correct the
inequitable position which has existed
in these classifications. We are proud
to find that an independent study
by a sub-committee on compensation
in the California State Department
compares point for point in the ap-
proach, method and findings to that
of your OSEA committee. The Cali-
fornia study will strengthen your
OSEA’s recommendations. The OSEA
recommendations include a four to
nine range increase in these classi-
fications. These recommendations
will provide a sound salary program
for the employees and for the De-
partment.

available to as many staffs as pos-
sible. Preliminary reports are now
located in every office in Multnomah
county. We suggest that Welfare

contact their OSEA chapter for copies
that were available at the General
Council. We will be happy to make
copies available to staff and to local
county commissions. Please address
your inquiries to: Robert E. Dabhl,

11, Oregon.

We wish to request that all Wel-
fare Department staff join OSEA in
January. If you are a member, sign
up a new meinber. If you are a non-
member, may we invite you to join
today. If there is no OSEA chapter
in your area, you may join either in
Multnomah or Marion county. Both
your membership and your financial

salary program to the 1957 legisla-
ture. OSEA is going to bat for us.
Let’s support OSEA and its salary
program. Dues are $2.50 for January
and Felruary or $6.50 to September.
We recommend that you pay to Sep-
tember to support the legislative pro-
gram which begins now.

We also wish to remind you of
the savings OSEA has available
through discount buying. We will be
printing a new discount list for all
members.

Next meeting January 17, 1957,
Room 36, State Office Building, 8

p. m.

Good Housekeeping Inec.

brings you ‘FH.OUMLLLEOTL

automatic home laundries

with new

Touch-0nd-Go emiliols

that let you do any
washday job in secondsl

Present Your OSEA Card For
MAXIMUM SAVINGS

We carry our own contracts and can
offer you . . .

% No Down Payment
% 24 Months, Terms

% Free Delivery
% Free Service

COMPARE OUR PRICES
Good Housekeeping Inec.

467 COURT ST.

(Open Mon. & Fri. Even.ings ‘til 9)

PHONE 3-9611

We hope to make these reports |

Department Staff in other counties |

5640 N. Greeley Avenue, Portland |

support are needed now to sell this |

FURNITURE and APPLIANCE CO.

In cooperation with your chapter

group purchasing plan, present

your OSEA card for worthwhile

savings.

1550 Fairgrounds Road

Salem, Ore.




