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RESOLUTIONS ADOPTED H  the

1955 Session of the 9th General Council
W AYS AND MEANS 

RESOLUTIONS
WM 6/55 Rose City Chapter No. 5 

WHEREAS, Rose City Chapter No. 5
does no t approve or condone th e  ac­
tions of the  executive secretary during 
the  recen t salary surveys, and 

WHEREAS, th e  presen t a ttitude of 
the  Executive Secretary  has resulted 
in  the loss of Members,

RESOLVED, th a t the Board of Di­
rectors seek a  qualified replacem ent 
fo r the  presen t executive secretary  and 
engage such replacem ent as soon as it  
can be arranged to the advantage of 
OSE A.
WM 13/55 Or-Ga-Co Chapter No. 51

BE IT RESOLVED, th a t th e  Publicity 
D irector send out a le tte r to each 
OSEA m em ber rem inding him  to  ta lk  
OSEA to  non-m em bers and particu la r­
ly  new  members.
WM 14/55 Public Welfare Chapter 
No. 31

BE IT RESOLVED, th a t the  State 
Employees Association favor legislation 
to  authorize the Oregon State Public 
W elfare Commission receive and  place 
children fo r adoption in th e  State of 
Oregon.
WM 15/55 Public Welfare Chapter 
No. 31

THEREFORE BE IT RESOLVED, 
th a t the  m em bers of this conférence 
go on record in  support of a G raduate 
School of Social W ork to be estab­
lished a t  the  earliest possible date, and 
th a t copies of this resolution be fo r­
w arded to  the  G overnor of the  S tate 
of Oregon, the S tate Board of Higher 
Education, the  press and other organi­
zation, agencies, or individuals as m ay 
be appropriate in the judgm ent of the 
Conference officers.
WM 18/55 (base) combined with 
WM 7-8-9/55

BE IT RESOLVED, th a t the council 
instruct the Board of D irectors through 
its Committee on  Laws and Legislation 
to m ake a  survey of the records of the 
association and close out all m atters of 
policy which have been in the ir 
opinion completed o r fulfilled.

BE IT FURTHER RESOLVED, th a t 
all unresolved resolutions be prin ted  
each year and th a t this bulletin be in 
each chapter president’s hands not la­
te r  than  Septem ber of each year.

SALARIES AND W AGES 
RESOLUTIONS

SW 2/55 Library Building Chapter 
No. 23

BE IT RESOLVED, th a t the  OSEA, 
as representing the  employees of the 
S tate of Oregon, shall review, analyze 
and publicize the salary surveys th a t 
have been m ade and shall form ulate an 
OSEA Salary and Job Classification 
Plan, which shall then  be presented to 
the Legislature and  to the Civil Serv­
ice Commission.
SW 4/55 (base) combined with 
SW 3/55 (See SW 7/54)

THEREFORE BE IT RESOLVED, 
th a t effort be m ade tow ard equaliza­
tion of wage differential fo r all w ork­
ers in  institutions for the care  of 
communicable disease conditions based 
on exposure to contam inated articles 
and m aterials as well as to those p a ­
tients having such disease conditions. 
SW 6/55 (base) combined with SW 1/55 
(See SW 1 (2-3-4-5-9-10-11-14-24/54) 
.TH EREFO RE b e  it  r e so l v e d , 
th a t H eadquarters continually w ork for 
P ay  Inccreases and P ay  A djustm ents 
to  correct inequities.
SW 10/55 (base) combined with 
SW 7-8-9/55
(See SW 17 (18-19-20-21-22/54)

BE IT  RESOLVED, th a t all person­
nel below the  level of A dm inistration 
or D epartm ent head be paid fo r all 
overtim e a t the  ra te  of tim e and 
one-half.
SW 11/55 (base) combined with 
SW 5/55
(See SW 1-2-3-4-5-9-10-11-14-24/54)

BE IT  RESOLVED, th a t the G eneral 
Council authorize the  establishm ent of 
a  salary  and wages committee which

1. G ather and review  the  results of 
salary and wage data and surveys 
which have been m ade by repu t- 
able and accredited organizations.

2. G ather and assemble such other 
. salary data  as th e  committee

deems necessary.
3. Suggest a pay plan fo r state em ­

ployees based upon the  inform a­
tion  collected.

4. P repare  an  inform ative report to ­
gether w ith the inform ation and 
the pay plan  fo r presentation to 
and action by th e  1956 G eneral 
Council.

BE IT FURTHER RESOLVED, th a t 
the  president of the Association shall 
select, w ith approval of the  board, such 
m em bers th a t shall be representative 
of the m ajor areas of em ploym ent 
throughout the  state, and shall include 
both  academic and classified em ­
ployees, and

BE IT  FURTHER RESOLVED, th a t 
the  salary  and wage com m ittee be 
paid all expenses as considered stand­
ard  and norm al by Association practice 
and policy, and

BE IT FURTHER RESOLVED, th a t 
all m em bers of the Association, the  
board, the  officers, and the executive 
secretary  and his staff, extend such 
cooperation and assistance th a t is nec­
essary fo r successful completion of the 
w ork of the  committee.

RETIREMENT
RESOLUTIONS

R 1/55 Shop & Field Chapter No. 38
BE IT RESOLVED, th a t fu ll re tire ­

m ent benefits a t age 65 years be ex­
tended in all cases of to ta l disability. 
R 2/55 Deer Park Chapter No. 47

BE IT RESOLVED, th a t this 1955 
G eneral Council take steps to lower 
the  re tirem ent age fo r women from  
65 to 60 years of age, on fu ll re tire ­
m ent.
R 4/55 (base) combined with R 6-7-8/55

BE IT  RESOLVED, th a t Eugene 
Chapter No. 6 favors giving an em ­
ployee fu ll re tirem ent benefits after 
30 years of service, o r upon attaining 
th e  age of 60 years, w hichever comes 
first.
R 5/55 Shop & Field Chapter No. 38

BE IT RESOLVED, th a t fu ll re tire-

m ent p rio r service credits be given to 
persons who choose to re tire  a t the 
age of 60 years.
R 13/55 (base) combined with
R 9-10-11-12-14/55 

RESOLVED, th a t OSEA m ake an ef­
fo rt to change the  present re tirem ent 
act to allow for the  paym ent of both 
employer and employee contributions 
including prior service pension to the 
employee’s beneficiaries should he die 
before re tiring  from  sta te  employment. 
R 16/55 Vafa Chapter No. 69

NOW, THEREFORE, BE IT RE­
SOLVED, th a t the  General Council 
authorize the  Board of Directors to lay 
im m ediate plans to initiate and pursue 
a  legislative program  to  am end the 
R etirem ent Act in order to authorize 
the R etirem ent Board to m ake deduc­
tions from  checks to re tired  persons 
for the  purpose of paying for group 
life a n d /o r  m edical insurance p re­
miums.

WORKING CONDITIONS 
RESOLUTIONS

WC 5/55 University T.B. Chapter No. 54 
THEREFORE, be it  resolved th a t the

O.S.E.A. w ork tow ard the  establish­
m ent of a law  m aking it m andatory 
fo r annual chest x -rays of all state 
employees.
WC 6/55 Library Building
Chapter No. 23

WHEREAS, in some D epartm ents no 
m orning rest period is observed by 
the  employees, and such practices are  
optional w ith D epartm ent A dm inistra­
tors under present Civil Service Com­
mission regulations,

BE IT RESOLVED, th a t the  Civil 
Service Commission be requested to 
bring its regulations on this point into 
conform ity w ith th e  regulations of the 
Wage and H our Commission which 
regulates private em ploym ent bu t has 
no control over S tate employment. 
(See Wage and H our Commission Or­
der No. 16, May 23, 1941, and Order 
No. 14, Nov. 14, 1947, and O rder No. i 
12, October 13, 1953.)
WC 7/88 Deer Park Chapter No. 47

BE IT RESOLVED, th a t all Orégon 
State Institutions, kitchen and food 
storage, be inspected same as the pub­
lic restauran ts and given ratings as 
same.
WC 8/55 Deer Park Chapter No. 47 
(Referred to Committee on Institutions) 

WHEREAS, m aintainance m en a t the 
Oregon State T. B. Hospital are re ­
quired to spend 16 hours out of 24 
on stand-by  duty  w ithout com pensa­tion,

BE IT RESOLVED, th a t the  General 
Council use w hatever m eans it can to 
correct this situation for any state 
employee.
WC 14/55 (base) combined with 
WC 11-12-13/55 (See WC 30/54) 

THEREFORE, BE IT  RESOLVED, 
th a t O.S.E.A. use its en tire  influence 
to obtain Unem ploym ent Compensation 
coverage for S tate Empl OVGGS.
WC 16/55 (base) combined wtih 
WC 15-17-18/55)
(See SW 17 (18-19-20-21-22/54)

NOW THEREFORE BE IT RE­
SOLVED, th a t the Oregon State Civil 
Service Commission issue regulations 
requiring all S tate Agencies to p u t into 
effect the  40 hour w ork week, and 
providing in instances of emergencies 
requiring  m ore th an  40 hours w ork per 
week, employees so employed shall be 
rem unerated  fo r such overtim e work 
a t the ra te  of one and one-half times 
the regular hourly pay scale, and

BE IT FURTHER RESOLVED, th a t 
such reduction in w ork hours will re ­
sult in  no loss of pay.
WC 19/55 (base) combined with 
WC 10/55 (See WC 23/54)

RESOLVED, th a t the  board of d irec­
tors study C hapter 765, Oregon Laws 
1955 (Travel Advance) and  prepare 
such recommended revisions as m ay be 
necessary to correct the presen t short­
comings and to m ake the  law  m ore 
equitable- and realistic.
WC 2055 Mercury Chapter No. 39 

RESOLVED, th a t a com m ittee com­
posed of m em bers from  D istrict No. 1 
be appointed to  study  th e  parking 
problem  for those two state buildings 
(State Office Building and Portland 
S tate College) and to investigate and 
recom m end ways and m eans of solving 
the problem.

m uíate ' a t  the  ra te  o f ^ n e  ln d °  
d?^s each full, unbroken m onth 

An u;}b r° ken m onth as used 
ín Paragraph shall be a fu ll m onth 
in which absence does not exceed three 
days excepting lateness.

he(^ aH»a:T entu Of salary sha11 not 
be m ade fo r absence on account of 
Suí\S7°nal iHness beyond an  em- 
credft S accum ulated attendance 

m en t employ-

CIVIL SERVICE 
RESOLUTIONS

CS 1/55 Or-Ga-Co Chapter No. 51
(See CS 9/54)

BE IT RESOLVED, th a t the Board 
of D irectors study the  advisability of a 
referendum  fo r the purpose of estab­
lishing the Civil Service Law as a part 
of the Oregon State Constitution.
CS 4/55 Shop & Field Chapter No. 38 
(See CS 2-3/54)

BE IT RESOLVED, th a t in consider­
ing eligibility for promotions, more 
consideration be given the applicant’s 
w ork p'erformancec record as described 
by the  supervisors and less w eight be 
given the qualifications as graded from  
the employee’s application or from  the 
results of exam inations, portions of 
which do not apply to w ork being 
done.
CS 6/55 Salem Chapter No. 1

WHEREAS, the  complaints and dis­
satisfaction resulting  from  laxities re ­
flect a th rea t to the  very  existence of 
the  Civil Service Act,

NOW THEREFORE BE IT  RE­
SOLVED,-that the  O.S.E.A. m ake every 
effort to  obtain top efficiency and im ­
prove upon regulations in  the Civil 
Service Commission, and

BE IT FURTHER RESOLVED, th a t 
such O.S.E.A. efforts include investiga­
tion, findings of fact, and recom m en­
dations for im proving the Service.
CS 9/55 Astoria Chapter No. 8

WHEREAS, the  tru e  in ten t of the 
m erit system  is to improve efficiency, 
competence, and im proved w ork p e r­
form ance in state service, and

WHEREAS, the  use of the  annual 
m erit ra ting  schedule form s provide 
fo r the  evaluating, assimilating, and 
assessing these values as the  same 
applies to th e  individual workm an, and

WHEREAS, these m erit ra ting  forms 
do not |  provide space for the  ra ting  
or scoring by th e  im m ediate superior 
who is best qualified to supply and 
appraise these values,

m ent, an employee having a t least 
th ree years of service shall be  g ran t­
ed of an am ount produced

h ls- daily salary ra te  
nf hi? o™? ^ e a v m g  by 50 per cent 
of his accum ulated attendance credit 
sa lar & m axim um  of th ree  m onths

'A  1?ave. m ay accum ulated
days tOtal of not m ore than  180 w ork
CS 14/55 (base) combined with
CS 12/55

NOW THEREFORE BE IT RF- 
SOLVED, th a t the Oregon State Civil 
Service Commission continue and ac­
celerate its re-evaluation and reclassi­
fication of j-ob and  salary schedules to 
the end th a t existing inequities shall be elim inated.
CS 15/55 (base) combined with 
CS 2-3/55 (See CS 9-10/54)

NOW THEREFORE BE IT RE­
SOLVED, th a t this 1955 G eneral Coun­
cil d irect its staff and Laws and Leg­
islation D irector to begin im m ediately 
to lay the  groundw ork for the passage 
of a Bill during the 1957 Legislative 
cession. placing the  Civil Seryice Act 
m  the S tate Constitution.

CONSTITUTION AND  
BY-LAWS RESOLUTIONS
CBL 3/55 (base) combined with 
WM 4-22/55

WHEREAS, increasing num bers of 
sta te  employees are re tiring  each year and

WHEREAS, it  would benefit re tired  
employees as well as inservice em ­
ployees to m aintain some association 
w ith each other, and

WHEREAS, group purchasing bene­
fits m ight be secured for re tired  em ­
ployees,

THEREFORE BE IT RESOLVED, th a t 
Article III of the Constitution be re ­
vised to create an  honorary  class of 
m em bership to be granted  to re tired  
state employees who w ere paid up 
m em bers of OSEA a t the  tim e of the ir 
retirem ent.
CBL 9/55 (base) combined with 
CBL 6-7-8/55

THEREFORE BE IT RESOLVED, th a t 
A rticle VIII of the  Constitution be 
am ended by adding Section 9 to read 
as follows: Any m em ber elected as 
P resident of the  Association shall serve 
as P resident no t m ore than  tw o one- 
year term s during any five year period 
beginning w ith  the date of his first election.

NOW THEREFORE BE IT RE­
SOLVED, th a t all m erit ra ting  forms 
be the same throughout the state serv­
ice and th a t space be provided for 
scoring of the employee by the  im ­
m ediate supervisor, and

BE IT FURTHER RESOLVED, tha t 
the S tate Civil Service Commission 
shall give not less than  75 p er cent 
credit or preference to the im m ediate 
supervisor’s score in evaluating the 
w orkm en’s final m erit ra te  for each 
year’s  service.
CS 11/55 Corvallis Chapter No. 29

BE IT FURTHER RESOLVED, th a t 
said paragraph (4) of O.R.S. 240.560 
(Civil Service Law) be rew ritten  and 
be enacted by the  legislature to read 
as follows:

In  all o ther cases, the commission 
shall m ake a decision disposing of 
the appeal which decision shall not be 
reviewable by any court. If such de­
cision is in  favor of the employee, the  
appointing au thority  shall im m ediately 
reinstate the employee or appoint him  
to another position w ith comparable 
salary and for which he is qualified 
Six m onths from  the  date of re insta te­
m ent or reappointm ent, the  appointing 
au thority  m ay request th e  commission 
to review  its findings provided tha t 
evidence can be presented to the com­
mission to  show th a t the  employee d u r­
ing the six m onths of employment fol­
lowing his reinstatem ent or reappoint­
m ent was guilty of misconduct, inef­
ficiency, incompetence, insubordina­
tion, indolence, m alfeasance or other 
unfitness to  render effective service. 
CS 13/55 (base) combined with CS 7/55

THEREFORE BE IT  RESOLVED, 
tha t ‘OSEA take the necessary action 
to have the  Oregon Civil Service Com­
mission Personnel Rule XVIII, Section 
4 amended by adoption of the  rules 
set fo rth  in the  attached “Proposed 
Am endm ent to Rule XVIII, Section 4 
Sick L ^ v e  w ith Pay ” dated 9-26-55 
o b7  R eference m ade a  p a rt hereof. 
Sec. 4 SICK LEAVE WITH PAY 
(1) Attendance Credit

, p )  _On and after Jan u ary  1, 1956, 
attendance credit for employees hav­
ing less than  th ree years of service 
is to accum ulate as follows:

, n (A) and a  half daYS fo r eachfull, unbroken m onth of service 
th a t is, a m onth in  which there  is 
n °  absence s c e n t in g  lateness.

(B) Paym ent of salary shall not 
be m ade fo r absence on account of 
personal illness beyond an  em ­
ployee s accum ulated attendance credit.

(C) In order th a t a  new  employee 
m ay be afforded reasonable and fa ir 
treatm ent in respect to personal ill­
ness which he m ay sustain during 
the first four m onths of employment, 
lu ll salary  up to bu t not exceeding 
?ix  5aifs absence i s ' to be paid and 
the following rules shall apply:

(a) A longer absence than  six 
days during the  first four months 
of service results in  salary  being 
deducted fo r absence beyond six days.

(b) W here all o r any p a rt of the
*-day credit is used, it is to be

repaid following absence on the 
basis of one and a half days for 
each unbroken m onth of service

(c) In  the event th a t the em ­
ployee leaves p rio r to repaym ent 
of the credit used, any balance 
owing shall be deducted from  his 
fuia r  salary paym ent, which if in ­
sufficient, shall be balanced w ith

Paym ent by the  employee, 
it nN£ refund of attendance cred­
i t  shall be given w hen an employee 
leaves state em ploym ent unless there  
is m ore than  th ree years of service. 

CS 13/55 Corvallis Chapter No. 29
F 2r  employees having th ree

1 lQ5R°f Qt t rXJCe or m ore on January  
l, 1956, attendance credit is to accu-

CBL 10/55 (base) combined with
CBL 18/55

THEREFORE BE IT RESOLVED, th a t
Article VII, Section 3 of the Constitu­
tion be am ended by adding th e  fo l­
lowing provisions: W ith the exception 
of the  President, who shall be  elected 
a t the  annual conference and the 
Junior P ast President, m em bers of the 
Board shall be elected for 2 year term s 
w ith a p a rt of the  m em bers re tiring  
each year. To initiate a staggered sys­
tem  of re tirem ent of m em bers to ap­
ply to the firs t election of m em bers 
following am endm ent of the Constitu­
tion to include these provisions, Board 
m em bers shall be elected fo r the  fol­
lowing term s of office : Secretary- 
T reasurer for 2 years; D irector of Laws 
and Legislation for 2 years; D irector 
of Civil Service for 2 years; D irector 
of Membership fo r 2 years? D irector 
of Public Relations fo r 1 year; D irector 
of Insurance fo r 1 year; D irector of 
R etirem ent fo r 1 year; D istrict D irec­
tors of Districts num bers 1, 2, 3, 5 
and 6 fo r 2 years and D istrict D irec­
tors of Districts num bers 4, 7, 8 and 
9 fo r 1 year.

Board m em bers shall be lim ited to 
two term s of office during any six 
year period beginning w ith  the  date 
of first election, except th a t Board 
m em bers elected for a  one year term  
m ay subsequently be elected fo r two 
term s of two years each w ith  the  ten ­
u re  lim itation beginning w ith  the  date 
of election to  the firs t two year term .

BE IT FURTHER RESOLVED, th a t 
in the event any of these positions 
become vacant, they  shall be filled 
in the  approved m anner fo r the re ­
m ainder of the  full, unexpired term . 
CBL 12/55 Corvallis Chapter No. 29

THEREFORE BE IT RESOLVED, th a t 
Article II, Section 4, Paragraph  1 of 
the By-Laws reading as follows: “The 
Board of D irectors shall assign the 
duties, authorities and responsibilities 
of the H eadquarters S taff,” be am end­
ed to read: BY AND THROUGH THE 
E X E C U T I V E  SECRETARY, THE 
BOARD OF DIRECTORS SHALL AS­
SIGN THE DUTIES, AUTHORITIES 
AND RESPONSIBILITIES OF THE 
HEADQUARTERS STAFF.
CBL 16/55 Salem Chapter No. 1

RESOLVED, th a t the  By-Laws to  the  
State Constitution be am ended by add­
ing a fte r the phrase “except a  charter 
m em ber,” the following words in Sec­
tion 5 of Article VIII “o r a  reinstated 
m em ber.”
CBL 21/55 (base) combined with 
11-13-15/55

WHEREAS, the  installation of chap­
te r  officers in the  m onth of Septem ­
ber is conflicting w ith collection of 
dues, and

WHEREAS, the  newly installed sec­
retaries and treasurers are not suf­
ficiently  fam iliar w ith the ir duties a t 
tim e of dues collection,

THEREFORE BE IT RESOLVED, 
tha t the  By-Laws be am ended to re  
quire the  installation of chap ter offi­
cers not la ter than  Ju n e  30.

INSURANCE
RESOLUTIONS

INS 2/55 Salem Chapter No. 1
RESOLVED, th a t the  G eneral Coun­

cil authorize th e  Board of Directors 
to lay im m ediate plans to  in itia te  and 
pursue a 1957 legislative program  to 
am end the  R etirem ent Act in  order 
to authorize the  R etirem ent Board tc 
m ake deductions from  checks to  re ­
tired  persons for the  purpose of pay ­
ing for group life and m edical insur­
ance premiums.
INS 3/55 Public Welfare Chapter No. 31 
(See INS 4/54)

THEREFORE BE IT RESOLVED, 
th a t the  S tate of Oregon establish a 
medical insurance program  for all 
S tate employees and th a t th e  S tate  of 
Oregon pay half of the  m onthly cost 
thereof, and

BE IT FURTHER RESOLVED, th a t 
OSEA be consulted in  the  organization 
and adm inistration of this program. 
INS 5/55 Special Committee on 
Employee Welfare

THEREFORE BE IT  RESOLVED, 
th a t a  voluntary  survivors benefit p ro ­
gram  be institu ted  by  OSEA governed 
by the following regulations:

(A) The voluntary  partic ipant be 
assessed one dollar ($1) on p artic i­
pating in th is program  and  one dol­
lar ($1) upon the  death  of each 
partic ipant un til the fund reaches 
$5,000, after which tim e no m ore 
assessm ents will be  m ade un til the 
fund drops to $2,000.

(B) The beneficiary nam ed by  the 
partic ipant Will upon his death  re ­
ceive $500, o r in  the  case th ere  is 
hot $500 in  the  fund, the  beneficiary 
will receive in dollars the  num ber 
of participants in  the  program .

(C) Partic ipants will be dropped 
and cannot partic ipate  in  the  p ro ­
gram  upon fa ilu re  to m eet assess­
ments. A partic ipant m ay be re in ­
stated upon paying all back assess­
m ents in  person or by personal 
check.
, (D) Original participation m ust 

s ta rt before the  age of 60 years.
(E) P artic ipan t m ust be an  OSEA 

m em ber in  good standing a t all times 
or an  associate m em ber who has re ­
tired  from  sta te  service.

(F) The Survivor B enefit Fund 
shall be adm inistered by the  OSEA 
H eadquarters Office.
BE IT FURTHER RESOLVED, th a t 

this resolution go into effect a t once 
upon its passage and th a t the H ead­
quarters S taff inform  all OSEA m em ­
bers, individually, of this program  and 
how they  m ay participate, and

BE IT FURTHER RESOLVED, th a t 
the Board of D irectors study this reso­
lution w ith the  objective of institu ting  
it as soon as it feels a w orkable pro­
gram  can be set up.

Television Set Donated

The Eastern Oregon State Hos­
pital, OSEA Chapter 52, recently 
purchased a television set for ward 
patients. The chapter also sponsored 
an amateur show for hospital pa­
tients. The one-hour variety show, 
Stars of Tomorrow,” was given in

the EOSH auditorium.
This is the f group of talented 

youngsters from Hermiston who en­
tertained during the banquet at the 
General Council. These “Stars of To­
morrow” feature an intricate rope 
act, dancing and other specialties, all 
with a western slant.

;
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ROY TAYLOR 

FIELD FAX
Well, here I am on the same old 

comer with some new information on 
auto insurance, I hope.

About a month ago, each of you 
received a comparison of a 1954 
Chevrolet and a 1954 Ford. I can 
now offer you this advice. Open the 
door on your pot-bellied stove and 
throw it into the fire, or if you want 
to impress someone you can light 
your cigarette with it, but please 
don’t  read it. Many, many people 
have told us they were led astray by 
this piece of mis-information.

The way to receive a correct com­
parison of premiums is to ask your 
headquarters office for a quotation, 
and compare this quote with your 
present insurance.

When you desire a quote, please 
include this information for a quick 
reply. The make of car (Ford, etc.); 
the year of car (1951, etc,); the 
model (Crestline, Customline, etc.); 
the body type (two door, etc.); the 
motor and serial numbers if possible; 
the names arid ages of the drivers of 
the car and the approximate amount 
of use for each driver; the number 
of wrecks in the last three years; and 
the coverage you want.

Will you be explicit in the cover­
age you want, such as 10,000 bodily 
injury, 20,000 property damage, com­
prehensive, 500 medical, and 50 dol­
lar deductible. This will give you an 
immediate answer on, your questions.

Some of the other salient points 
on the auto insurance are the ratings 
for age groups. We have four ratings 
for liability insurance.

The first rating is for drivers over 
the age of twenty-five. This is where 
age is a blessing because you re­
ceive a lower premium rate.

The second rating is for a family 
with male drivers under the age of 
twenty-five that are not owners of 
the car. A poor man goes through 
life paying all the bills and then until 
you’re twenty-five father is paying 
more for your driving the car. Girls 
under twenty-five are not charged 
for their age, I guess the insurance 
company has too many women that 
the under twenty-five. About ninety 
per cent.

The third rating is for business use. 
This means outside of state employ­
ment. There is no additional charge 
for using your car under compensated 
mileage. Now I know that state em­
ployees make enough to live from 
their salaries, but to make the living 
worthwhile m a n y  employees take 
part time jobs. My advice, if you 
want to keep your rating low, is to 
find a part time job where you don’t 
use your car. Like counting cracks in 
sidewalks.

The fourth rating is for male dri­
vers under twenty-five that are pri­
mary drivers or owners of the vehicle. 
The highest loss factor is in this class.
I guess that youth just can’t pass a 
pretty girl without looking back and 
that is when they run into “moving 
objects” like buildings and parked 
cars.

The other rates on cars are derived 
from the age of the car. This includes 
collision coverage and comprehensive.

I will go onto membership now. In 
one of my previous columns, you read 
of Corvallis Chapters joint member­
ship drive using direct mail. In the 
months of November and December 
Corvallis No. 29 and O.S.C. Faculty 
No. 72 have brought in seventy-six 
new members.

This took a great deal of work on 
the part of the members, and the 
early returns show that if each chap­
ter would work like this our mem­
bership would increase to the point 
where every state employee would 
belong.


