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unsatisfactorily or demonstrates his
inability to discharge successfully the
responsibilities of the higher grade,
the appointing authority may reas-
sign him to a lower grade in the same
class after giving him written notice.
The employee has no right of appeal
to the Personnel Board from such
reassignment during the trial period.
In connection with reassignment to a
lower grade within a class after the
trial period, the employee has a right
to a statement of reasons as well as
notice and has a right of appeal to
the Personnel Board, which may re-
voke the reassignment.

The new concept of the graded
class appears to be a useful device
for making the structure of the clas-
sification plan more descriptive of
position relationships. With the new
concept, the structure of the plan can
be made to reflect relationships of
positions for selection purposes and
for pay purposes, without necessity
of compromise with either of the pur-
poses. It identifies groups of posi-
tions so similar that different tests of
fitness are not warranted. This is of
particular significance, because it per-
mits eliminating competitive exam-
inations in connection with move-
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ments between very similar positions
within a series. At the same time, the
concept permits identification of
points in series where, because of the
need for substantially different know-
ledges and abilities, such super-
visory abilities, different selection
methods are needed.
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Population of what is now the state
of Oregon grew from approximately
10,000 in territorial days a century ago
to an estimated one million, five hun-
dred thousand today.

Since gold rush days of the early
1850’s, Oregon has produced gold val-
ued at more than 100 million dollars.

SINCE 1851 . . .

The @rcgun%ﬁg?,g;ta[csman

has reported state capital news, follow-
ing the capital from Oregon City to
Salem to Corvallis to Salem.

It still is reporting the news—all of

it—fresh with your morning coffes.

PHONE 2-2441 FOR A START

FOR STATE EMPLOYEES ONLY

Personal loans at lowest rates. Easy payment plan.

STATE EMPLOYEES
CREDIT UNION

Managed by state employees for state employees.
Information gladly furnished without obligation.

W. J. P. Farrell, Treas.

518 State Office Bldg., Salem
Phone 4-2171, ext. 528




