
case of m an y ’ of th e  d ep artm en ts  w ith  
the  idea th a t th is  reduction  fcfould be 
m ade up  by  no t filling  some req u ested  
new  positions and  by  e ffec thg  o th e r 
econom ics in  sa la ry  and w age costs. 
W here th is cut w as m ade it  re p re se n t-

^^d a percen tage  reduction  of abo u t 4 
^^o 5 p ercen t of th e  to ta l d ep artm en ta l 

I g jy i&p r M o n  for salaries and wages.
C o n tra ry  to m any  of th eMfejfnera l 

s ta tem en ts w hich have been m adelM l I  
new  pay  p lan  does no t involve a 
b lan k e t ac ro ss-th e -b o ard  increase of 
equal am ount to all em ployees. A s H  
re su lt of sa la ry  data  ga thered  by  the 
Com m ission, it w as ev iden t th a t some 
types of w o rk  in  the s ta te  service w ere 
n o tg a r t ic u la r ly  ou t of line w itfe g e n -  

i^ c r a l  w age condri'm ^ ^ ^ hiie^  njBHH 
cases sa laries w ere  very  d isp roportion ­
ate. The new  pay  plan, therefo re , w as 
an  a ttem p t w ith in  p rac tica l financial 
lim its to p reserv e  p roper re la tionsh ip
betw een  jobs in  the  sta te  IBfrvi 

■ ‘t  th e ^ a m e  tim e provide scales w hich
w ould  be m ore realistic . As a resu lt, 
m any technical, lab o r and  trad es class

•
ra te s  w ere  increased  m ore th a n  w ere 
b ther classes. In  only a few  instances

Mr  ere  sa la ry  ranges reduced. U nder 
■ S  p lan  approved  by the  Jo in t W ays 

and M eans C om m ittee, em ployees 
whose sa la ry  ranges have been in ­
creased w ill go to the corresponding  
step of th e  new  ra n g e td n  Ju ly  1. This 
overa ll ad ju s tm en t w ill am oun t to an 
avew g e' increase  of a9ou t $13 p e r 
m onth  p er em ployee, in  ad’ciftion H  
the con tinuation  of thjjB B & fen t $20 
g ran ted  as an  e m e w n c v  ad justm en t.

M any questions h âv e  been  ra ised  
abou t th e  effect w hich  th is a d ju s t­
m ent, as w ell as som e of th e  budget 

yzill h ave^on  m erit sa la ry  
in c reases . A n n u a l m erit sa la ry  in - 
creases have nev er been au tom atic  bu t 
have  been lim ited  by  fu n (H b ^ a n te d  
for th is purpose  and  the  re la tiv e  w ork 
perfo rm ance  of em ployees: B ecause of 
a h igh ra te  of tu rn o v e r it has been 
possible forem ost d ep artm en ts  to g ive 
m erit increases to a^high perceB B I |jo f 
em ployees w ho rem ain  in  th e  s ta te  
service, using funds m ade availab le  by 
tu rn o v e r and  rec ru itm en t conditions. 
E ver® », a  '111 to -
w ide basis only about 50-60 p ercen t of 
elig ib le em ploy ees h a ve b een g ran ted  
such increases. U nder conditions of 
h igh em ploym ent stab ility  a p p ro p ri­
ations w ould b ^ g t h  th a t pp S I b lv  
only about 40-50 percen t of ® ig ib le  
em ployees w ould receive sa la ry  in -  
creases based on a re la tiv e  m e B o rio u s
P erform ance.

A lm ost afT d ep artm en t heads a re  
sincerely  i n v e s t e d  in . sée l B I B h .em - 
ployees get as fa ir  sa laries as possible. 
It is the Com m ission’s belief, m©K$|wer| 
th a t a p lan  such as th a t ou tLined above 
is the  only one w h ich , if fa irly  I adm in  - 
istered , w ill sa tisfac to rily  re fu te  the 
m any  public com plaints th a t s ta te  em ­
ployees can get sa la ry  increases w ith ­
out re f erences to th em  w ork  p e if  o rm  - 
ance, and a t the  sam e tim e p ro v id e  a 

w hereby  th e  conscientious 
em ployees can receive p ro p er recog-

^ w n  a^M j-ork w ell doncsMI

State Retirement Board Makes 
Analysis of Recent Amendments to

Q Public Employees Retirement Law
I B eginning w ith  the  n ew  fiscal y gga 

each em p io ffl is req u ired  tq
H n tr ib u te  on th e  <®sU $3000 p er year 
of earn ings an d  th e  em ployer is r e ­
qu ired  to  m a tch  such' contribu tions. 
Em ploye is not p e rm itted  to co n trib u te

on earn ings in excess of the f irs t $3000

Em ployes of po litica l subdivisions 
o th e r th a n  school d istric ts , m ay  be  
given c red it fo r accum ulated  seasonal 
em ploym ent for the subdiv ision  if he


