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Engineering Aide II  $2670 - 3480
Requirem ents: G raduation from  

senior high school w ith  courses in 
m athem atics and two years of experi­
ence, in perform ing simple engineering 
tasks in the office, field or laboratory, 
or two 3re?^m@fa| ^ llege , engineering, 
Exam ination: W ritten test, 70%; ex­
perience and training, 30%.
Civil Engineer I  $3240 - 4080

Requirem ents: G raduation  from  col­
lege w ith  m ajor courses in ciyrl or 
other engineering, o r . an equivalent 
com bination of experience! and tra in ­
ing. -Exam ination: Unassem bled: An 
evaluation of experience and train ing,

BUSINESS, ACCOUNTING
Ranging from  ju n io r c lerical super- 

‘visOTy positions to Specialized account­
ing, auditing and. business assignments, 
all departm ents of the  state govern­
m ent offer m any opportunities fo r 
college tra ined  m en and women. Those 
c l^ s e i  i'or^'whichjcollege graduates are; 
desirable include:
Clerk T ypist IJI $2400 - 2940

R equirem ents IfTwd^years of college, 
or two years of progressively respons­
ible expeSerrce in an office or other 
clerical^ ^ rk arid g r a d u a t i | | |  from  a 
senior high school. E xam ihatiori: W rit­
ten test, e x p ^ ^ ^ ^ S  and
30%. Typing spopd .of 45 w ords per 
m inute, and ability  to, take dictation; a t 
100 words per m in u te lan d  transcribe. 
C lerk I I I  $2400 - 2940

R equirem ents: Two, years of college 
training, or two years of progressively 
responsible experience in an office or 
pother clerical w ork and .graduation 
from  a senior high school. E xam ina- 
tion: W ritten ^atM '^^W rixnerie^^B an d 
training,', 3 0 ^ H
Clerk IV $2760 - 3480

R equirem ents: Three years 'o f college 
training, or th ree  years of progressive­
ly responsible clerical or office m an- 
c e m e n t  experien c ^  and graduation 
fro m -a- senior high school including 
including or supplem ented by courses 
in business practices. Exam ination: 
W ritten test-;'' 70%; expei^en^L. .and 
t r a p
Clerk V $3240 - 4080

Requirement's,: College graduation";

w ith  m ajor in business adm inistration 
or four years of progressively respons­
ible clerical e-xpefienlg in cg S ^ B | ex­
p e r ie n c e  in m anagem ent
ties, and graduation from  a seniojaSlIh 
school supplem ented by college level 
courses in public or business adm inis- 
t r O on. Exam ination: W ritten test, 
6 0 ^ ^ x p é ir ién eb  and training, 40%. 
Accounting C lerk $2400 - 2940

Requirem ents: Two years of college 
training, or two years of '  responsible 
|^ B le  W rierie n c ^ j including one year 
*qf bookkeeping work, and  graduation 
from  a senior high scffi| | | |  E xam ina- 
tion: W ritten test,/70/0=1 experie w O a nd 
training, 30%.
A ccountant I  $2760 - 3360

Requirem ents E College graduation 
w ith  I courses in accounting, or two 
years of college w ork including or sup­
plem ented by courses in business ad ­
m inistration  and accounting, and two 
y e a r s |B | responsib l l  of f ice^xperïence* 
including one year Q  experience in 
skilled accounting work. E xam ination / 
W ritten  test, 70%; experience and 
train ing, 30%.
Field Exam iner $2760 - 3480

Requirem ents: T w c ^ s O S  of college, 
or graduation from  senior high school 
and two years of progressively respons­
ible office or accounting experience. 
Exam iriation: W ritten test, 70%; ex­
perience and training, 30%.
Field A uditor I  $3000 - 3720

Requirem ents: I College graduations 
with, courses, in accounting, or two 
^ ^ ^ y ^ m ^ e g ë w o rk  iiQ i'd in g f e j H S i  
in accounting, and two years of pro'-/ 
gressively responsible o& fijft e5 p ë l | l  
en ce, involving accounting work. E x -; 
am ination: W ritten test, 60%; educa­
tion and e x p e ^ ^ ^ B E ti^ M  
Field Inspector I  $2520 - 3120

Requirem ents: Two years of college 
work, of gra< i from -dhi g ragSK H
and two years, of experience involving 
public contact work® including one 
yeaf of experience in ascertain i dgj 
facts by field investigation. Exam ina- 
fa'dril A tA presen t there  is no exam in- 
ation given for this class. Position va - 
cs m ^ sS a re s ftlle d  directly by 
merits . from  applications of qualifi sd 
persons.


