Job Opportunities

For individuals interested in applying for employment at Chinook Winds here’s the scoop:
Benefits include competitive wages, a comprehensive benefits package, 104K plan, paid vacation, 7
days holiday premium pay, promotion from within, free transportation employee shuttle, wage in-
creases based on merit, training and development programs and a free meal on your shift.

‘The Hiring Procedure goes as follows: First the advertisements for job openings are posted in all
Tribal Area Offices, in-house bulletin boards, and local papers (if needed). After the applications are
received, the managers/supervisors review the applications for the positions in their department.
Human Resources then reviews the applications that have been selected by the managers/supervi-
sors and interviews are scheduled. The managers/supervisors and Human Resources personnel then
complete the interview applicant rating form and telephone reference check. Finally the manager/
supervisor and Human Resources personnel reach an agreement on who they believe are the most
qualified applicants for the positions.

After an individual has been hired, they must go through drug screening. They then meet with
the Siletz Tribal Gaming Commission and an application for a gaming license is completed and
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turned in. They are then finger printed, photographed and their application is signed in front of a Entree

notary. There is a one day wait for a low security position and an 11 day waiting period for a high
security position. If the applicant’s gaming license is approved, the new employee must pay a fee {the
cost varies with the position) for the license. Gaming licenses must be renewed annually.

Positions open on an ongoing basis: Line chef, dishwasher, line cook, cook lIl, dining room server,
buffet server/busser, housekeeper, valet attendant, heavy duty cleaner, keno writer, arcade/childcare
attendant, bingo attendant, cage cashier.

* Job openings are posted in each area office as they become open, normally on a weekly basis.
Contact your area office for timely information or call 1-888-CHINOOK and ask for the Human Re-
sources Department.
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Other Good News

Our Head Count 1s Up & Up & Up...
The number of cars in the parking lot and the breathless look on the valets is a good indication of
what’s happening at Chinook Winds. Take a look at the numbers:
percentages are up 33.3% from Jan to Feb
14.2% from Feb to March
12.3% from March to April

%mcthmg New in the Deli

Espresso is now available at the Deli at an unbeatable price: $1 for a Latte’, Americano or
€appacino, and $1.25 for a Mocha AND Indian Tacos will be here soonl Just follow that delicious
aromal
New Hours in the Siletz Room:

The Siletz Room is now serving lunch seven days a week from 11am to 3:30pm.-
are 4:30 pm to 10pm Sunday thru Thursday and 4:30pm to 11pm Friday and Saturday.

Dinner hours

The Mobile Mammography Bus was available at the Womans Booth For Woman’s Wellness Conference

Wellness Conference

Feﬁ: essica pare. | Women’s Wellness Conference

Was Nominated for L
The Siletz Community Health Clinic sponsored the Women’s Wellness Conference May 5% and 6* held at

Chinook Winds Claire Spiro, Physicians Assistant, organized the speakers and activities, Claire nvited experts in

Emplogee of MMonth the field of wormnen’s health from around the state to present at the conference. Over 80 participants from Cregon
and Whshington took advantage of the free two day conference. Women from all walks of life attended sesmons
o April 97 ot which included workshops with topics covering “Your Rhythm and Blues”, “Breast Cancer”, “Substance Abuse™.

“Stress Reduction” and many other health related subjects directly affechng wornen.

The project was funded by a Breast and Cervical Cancer Grant in cooperation with the Siletz Health
Clinic. As part of the grant, mammograms were provided to women over 35 by the Tuality Health Care of
Hillsboro at a minimal cost, and at no cost to uninsured women . Women were also taught how to do thoroug]
selt-examinations which are very importantin early detection of breast cancer.

In addition to the accent on health, cultural history was alzo featured. Siletz Tribes
Robert Kentta was the instructor for a Traditional Siletz Basketry Class

Chinook Y inds?!
3

“ulture Coordinator

£ b
Siletz News Deadline

If you wish to submit Articles or Photo’s to be printed in

the Siletz NMews, Please submit them on or before the 15*

of each Month. Articles or Photo’s received after the 15%

of any Month will be puinted in the next Month’s Tssue.

Mail to:

Siletz News

POBox 549

Siletz, OR., 97380

Sharon (Brown) Edenficld
Letters To The Editor:

All Letters received will be printed except those which are known to be slanderous or racist. Please type
or write legible, no profane language will be printed. The Siletz Newspaper and Tribal Government

; S 1-800-922-1399, ext 291
accept no responsibility for statements made in the letters to the Editor. The opinions expressed are those =

: FAX Directly to:
of the individual writing in. LETTERS THAT EXCEED 450 WORDS WILL BE EDITED FOR 1-541 :1:(‘ SYWL?[
LENGHT as approved by Tribal Council Resolution #96-142. All letters must include your name, address, Rl 7
and signature. Send Letters to:- rhl ekt ]_@ B SR

>

Siletz News, S L
POB. 549,
Siletz, OR, 97380.

PLEASE NOTE: The Chief Executive Officer
of the Siletz Tribe is the Chief Editor of the Siletz
Mewspaper.

Attn: Ray Blacketer, Managing Editor
Phone: 1800-922-1399

FAY: 1-541-444-8391
email: rblacketer@ectsi.nsn.us
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