ARE YOU INTERESTED IN BECOMING
A CERTIFIED ALCOHOL

AND DRUG COUNSELOR?

Serenity Lane is a NAADAC
approved educational provider
and has been training addiction
counselors for over thirty years.

Call 541-284-5702 for more
information and an application.

Medical Marijuana Certification
OMMP PATIENTS

with qualifying conditions.

Must have recent records
RONL formerly of
COMPASSION CENTER

Call 541-729-3913

Dr Holland provider

Eugene Fencers Club

Foil, Epee & Saber * Beginner & Advanced

NWYC Modern Olympic
2621 Augusta St. . Fencing
Tuesday & Thursday

688-6574 + eugenefencersclub.com « USFA/USFCA Certified Coach

Income Tax Preparation
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AFFORDABLE
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SSI REPRESENTATION
& LEGAL ADVICE

132 EAST BROADWAY | SUITE 718

541-343-9341
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* Divorce, Custody, Family law ¢ Tenant/Landlord law ¢ Bankruptcy ¢ Wills, Estate issues
* Elder law » Expungements ® Many other legal matters

245 West 13th Ave Eugene,
OR 97401
541-686-4890

A nonprofit providing legal services for families and
individuals of modest means on a sliding fee scale

47663 Hwy 58 Oakridge,
OR 97463
541-780-4989

Eugene / Oakridge / Corvallis

456 SW Monroe, #100
Corvallis, OR 97333
971-808-1078

50%
OFF | &

CANDY | ==

I 29% OFF

C@cmduczﬁs

50% OFF ALL
Fmoke SProducts
& Hccessories

Adult Shop

290 River Rd | 86784 Franklin Blvd | 720 Garfield

B3 €2 e-adultshop.com - 541.636.3203
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WIGGLY TAILS DOG RESCUE

Helping abandoned and surendered dogs find their forever homes

Skylur is a little guy, about 7lbs, 1- 2yr old, Chmese Cres‘fed/
Chi Mix ond very Playful. He has a good temperument
although a lttle shy right  first he s a very loving dog. Skylar
loves fo snuggle, and %e around his human. He is goog with
cats, other dogs of all sizes and kids. This guy is looking for
forever home where he il spend short amounts of time alone
as he prefers to with with someone most of the fime. Potty
training is under way but he needs a consistent schedule for
continued success.

www.facebook.com/WigglyTailsDogRescue

S.A.RA’s

Shelter Animal Resource Alliance

Rescued Cat of the Week

Jacob is a handsome, 1+
year-old orange cutie pie. He

is rambunctious, but sweet,
and absolutely loves attention
and playing. Jacob would be a
great addition to a pet savvy
family. Unfortunately, as a
kitten, Jacob was not played
with enough, causing him to
pick up some bad behaviors.
He s quickly learning to ap-
propriately re-direct his energy
when he gets over-stimulated,
especially with proper en-
couragement. Come meet this
delightful ball-of-fun today!

S.A.R.As Treasures
Gift and Thrift Shop

volunteer * donate * shop * adopt
871River Road * 607-8892  Open Everyday 10-6
www.sarastreasures.org

JACKS
BY DAN SAVAGE

SAVAGE
LOVE

1 have a secret: For the past three months, I've been attending a local Jacks club (a men-only
masturbation event). As someone recovering from sexual abuse, I find the party to be safe, thera-
peutic, and just sexy fun. | feel like | need this! Unfortunately, | spotted one of my employees at last
week’s event. Although I'm openly gay at my workplace, being naked, erect, and sexual in the same
room as my employee felt wrong. I freaked out, packed up, and departed without him seeing me (I
hope). I’'m his manager at work, and | feel that being sexual around him could damage our profes-
sional relationship. It could even have dangerous HR consequences. | realize he has every right to
attend Jacks, as much right as me, but | wish he weren’t there. | want to continue attending Jacks,
but what if he’s there again? Frankly, I'm terrified to discuss the topic with him. Help!

Just A Cock Kraving Safety

“I hate to say it, but now that JACKS knows his employee attends these events, he really has to stop
going,” said Alison Green, the management consultant behind the popular Ask a Manager advice column
(askamanager.org) and the author of Ask a Manager: How to Navigate Clueless Colleagues, Lunch-Steal-
ing Bosses, and the Rest of Your Life at Work.

And why do you have to stop going to your beloved JO club?

“In an employment relationship where he’s in a position of power,” said Green, “JACKS has a responsi-
bility to avoid any remotely sexual situation with an employee.”

Green also strongly advises against pulling your employee aside and working out some sort of shared
custody agreement—you get Jacks to yourself every other week—because initiating a conversation with
a subordinate about when and where he likes to jack off would be a bad idea. She also doesn’t think you
can just keep going in the hopes that your employee won't be back.

“If he continues to attend and it got back to anyone at their workplace, it would be really damaging to
his reputation—not the fact that he was at the event to begin with, but the fact that he continued to attend
knowing an employee was also participating,” said Green. “It would call his professional judgment into
question, and it’s highly likely that HR would freak out about the potential legal liability that arises when
you have a manager and a subordinate in a sexual context together.”

It seems crazy unfair to me that you should have to stop going to parties you not only enjoy, JACKS,
but that have aided in your recovery. And Green agrees—it isn’t fair—but with great power (management)
comes great responsibility (avoiding places where your employees are known to jack off).

“It's never going to feel fair to have to drop out of a private, out-of-work activity just because of your
job,” said Green. “I'm hoping it's possible for JACKS to find a different club in a neighboring town. Or he
could start his own club and offer a safe haven for other managers hiding out from potential run-ins with
employees—Jacks for Middle Managers or something!”

While | had Green’s attention, | asked her about other sorts of gay social events that might toss a man-
ager and an employee into a sexual context—think of the thousands of men who attended the Folsom
Street Fair in San Francisco last month. Gay men (and others) walk around in various states of undress or
dress up, and a lot of flirting, groping, and more goes down. Should gay men in management have to skip
events like Folsom lest they run into men they supervise?

“Public events are different from private clubs,” said Green. “A private club is more intimate, and a
public eventis, well, public. And it's not reasonable or practical to expect managers to entirely curtail their
social lives or never attend a public event. But a private club that’s organized specifically and primarily for
sexual activity is in a different category.”

However, gay managers who run into employees at events like Folsom or circuit parties shouldn't
ogle, hiton, or photograph their employees.

“If someone who reports to you is in a sexual situation,” said Green, “you should keep moving and give
them as much space as you reasonably can.”

I'm going to give myself the last word here: You've been attending that JO club for months and saw
your employee there only once, JACKS, so | think you can risk going back at least one more time. | would
hate to see you deprived of release (and see your recovery set back!) if your employee was there only
thatone time.

Follow Alison Green on Twitter @AskAManager.

My husband and | are visiting Italy right now. We decided to try out the local hospitality and have
had two bad hookups. Both of us knew early on in the encounters that we weren’t enjoying it, but we
didn’t know how to extricate ourselves. What is the proper way to end a failed hookup with minimum
insult/hurt to the third person?

Texans Seeking Amore

1.The unvarnished truth: “We’re sorry, but we aren't really feeling it.”
2. The little white lie: “Oh, my goodness. | think the clams we ate earlier were off. 'm so sorry, we're
going to have to call it a night.”

My wife recently came out as bisexual after spending time with a woman who awakened her feel-
ings. | suspected for a long time that my wife was probably bisexual, so | had no issues telling her
to explore this side of her sexuality. My only caveat for opening our marriage was that | wasn’t com-
fortable with her entering into a relationship with another man. This pissed my wife off, she told me
I was being irrational, we fought about it, blah blah blah. Fast-forward a few weeks. My wife swiped
right on a guy on Tinder and then checked in with me to see if the boundaries had shifted. | have a
hotwife-type fetish, so | gave her the okay to swap sexy texts and we agreed on a possible three-
some. It didn’t pan out, my wife was bummed, we moved on. She has started chatting up other guys
on Tinder. Nothing has happened yet between them, but | feel like I’'m being pulled ahead of where
I’'m comfortable in exploring an open marriage. I'm not opposed to simple hookups, but a separate
relationship with a man? The intimacy and affection parts bug me. How do you acclimate to this kind
of adjustment? Or do | throw the brakes on and reverse?

Personally Feeling Fearful Today

So you gave your wife permission to explore her bisexuality—with other women—and she jumped
on Tinder and started swiping right on men? Even though you’d told her that wasn’t something you were
comfortable with? And it now appears that your wife doesn’t just want to have sexual experiences with
women and men (but mostly with men), but relationships with other women and men (but mostly with
men)? And she only checks in with you about your boundaries to see if they've crumbled yet?

This isn’t how someone opens up a marriage, PFFT, unless that someone isn't interested in staying
martied. So you're going to need to hit the brakes and get some clarity from your wife. You're willing to
open your marriage up to allow for outside sexual experiences, preferably ones you get to take part in
(hot-wifing scenes, threesomes), but you're not interested in polyamory—that is, you don’t want your
wife to have a boyfriend. If a boyfriend is what she wants, and she’s unwilling to compromise and can't
negotiate with you in good faith, you don't want to be her husband.

On the Lovecast, cartoonist Ellen Forney on dating with bipolar disorder: savagelovecast.com.

MAIL@SAVAGELOVE.NET - @FAKEDANSAVAGE - THE SAVAGE LOVECAST AT SAVAGELOVECAST.COM
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