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AN UNEMPLOYMENT 
INSURANCE POPULAR

Norway and Denmark First to Estab 
llah Fi'nds to Protect Laboring 
Classes, Non-Union Men Neglected; 
Organized Groups Gain Advantages.

The first application on a national 
scale of government aid to voluntary 
insurance against unemployment was 
undertaken by the new kingdom of 
Norway.' The year lf>04 had brought 
serious industrial depression to Scan­
dinavia, and the desperate endeavors 
to meet the necessities of the men 
thrown out of work led to the appoint 
ment of a commission. Its recor..uen- 
dations form the basis of the law 
passed by the storthing in 1906.

The object of the law was to cd 
courage and develop the efforts toward 
aelr-insurance already in ojieration 
among the principal tradp unions. The 
statute provided that the state and 
the communes concerned reimburse 
one fourth of all benefits paid from 
unemployment funds organized in ac­
cordance with certain prescriptions. 
Only such employment funds are rec­
ognized as derive at least half their 
resources from members' dues, an d 1 
their treasuries must be independent 
of trade union funds and devoted ex-1 
clusively to the carp of unemployed 
members.

It was reco, :ed from the begin 
niug that wi'J, ,ut the momentum o f  
a labor orgai 'ration there was little 
ho|»e of enlisting wage earners in the 
tnsk of self-insurance. B u t'th e non­
union men were precisely those most 
liable to unemployment, and the leg­
islators felt that th * must be pro­
vided for. The law stipulated, there­
fore, that a “ recognized fund”  must 
admit to membership any man oi* wom­
an exercising the trade in quetsion 
whether or no he was affiliated with 
the corresponding trade union.

During the six years’ operation of 
the act but one non-union man has 
applied for membership in au unem­
ployment fund. There are 73,000 unor­
ganized laborers in Norway, unskilled 
men for the most part, and with this 
one exception they are as yet unin­
sured against unemployment.

As to the terms on which benefits
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nn tv me term» un wnicii ueneillb _ __________________ f,irA jv i t . . ,  e ,,
may b© paid, th© law provides that Three enemies the labor organization gauization and taking an active part, „ » n r u a n iz «  I H r X  1 * i°
the unemployment mint be involuntary i iaR. wl“ **n if» own ranks- ignorance, but as things are at the present time, .1(l/  want \  i . • i
—i. e., it mu«t not have been caused ' ma!’ce> an<  ̂ ’“difference for reasons of this would be tmelesa, as long as the or weaklim™ th«v°hrn ** as t OV' an 8
by strike or lockout or by drunkenness , 'nz'lne,*s.’ ®R°tiam or pride. The latter others will not organize themselves, i , « r r ? U , u l r  Ira'
or bad temper. The applicant must B the w°rst of all. The others—why, they stand for every- others aimin « t u t / V  o  Ua S‘
have reported at the nearest employ- Ignorance keeps a large number of thing. One would work cheajier than i i  - , ■ ' • 6 ea8'
m anf uirnnnxr mrt6ln/*a«6 tvsaiwasw » k lo  4« . i workers away from the labor onrani- the other. That is th« t«ik I Bn . 8’n|plp manner that theyar organi- the other. That is the talk of these I * manner that they

iins of a “ sm arties.’ ’ If to these objections lx T *  the, nione-v " h,ch theX would
th„ ««ni. !......... .x_* .............. . . .  . . ,lu' e to spend as members of an organ-

ment agency without being able to
find suitable work, and he may not zatlonH' *“’ < ’ *»•»■■■» >>* » »insriir». ir to tnese objections I x,
be in receipt of aid from any other HOClal order of things which does not the reply is made that no matter what ;7H.:on , . ,  . 1 e 8 0 ““ organ-
fund. ! sufficiently arouse their mental g ifts condition, might be, a beginning must 3

No benefit is granted until a man Bnd w**ich intentionally misleads them, be made, and that through slow but «rin i(p Hi,i„  . . . . .  • .  h •
has paid dues for twenty-six weeks rhe barriers thus erected could not effective agitation something can b e ! hang hundred t  ‘ "* ° ne’ en> or Per

id nevftr w ith in  th «  firet. thr«« Hsv« even overcome by the modern labor accomrdiHhed in cleanup the mindn

They are the vieti

mid due© for twenty-six w e e k « 1 vuu» cwuiu not e n e r u v c  a g n a tio n  so m eth in g  can be
and never within the first three dayajeven 0'’ercomB by the modern labor accomplished in clearing the minds of 
after he has announced himself out 0, ' "lov<>,nent- Here we have the element the workers and in revolutionizing 
work, and for not more than ninety wbich unconsciously injures the labor their ideas, then the reply is given that

vears.

worz, ana ror noi more man ninety . —.------------ — j— ... . . .  lue,i me reply is given that
days in any one year. On these terms organization. That element may be he has to think over the matter ( i f it, 
it  is possible to make an average1 I’iOed, but at the same time it must and that he will see what he can do.

IT DOES NOT PAY

Others again contend—and they claim 
that it is their most deep-rooted con­
viction—that the organization is not 
revolutionary enough for them. Thevis posswie te make an average;;------ >— • — —-  ——- ....... . .  «—« nr wul BOC wnBl ne can d0 . "

membership due of 7 krone (>1.80) «nl'ghtened and educated. And usually nothing is heard of the T h e w o -ld  m o v e . e \ t > « t  1 1* ’ T®'
per year cover the normal amount of The second group—that of the ma- Fellow any more. them Through figures ° °  ' i f f '
unemployment with an allowance o ffic io u s  and ill-in ten tloned-is com- Those who attempt to avoid their agitation for the orlViX.atiou ' uothinv 
half the daily wage. posed of conscious opponents of the duty toward the organization in this can be accomplished** “ For it an d  »r

In 1810 >39,000 was paid out in ben- 1 organized workers, of lickspittles and matter are not the worst yet. You i t ! ’’ ought to be the battle-crv of tl > 
efits, of which the government p aid ; denunciating, strike-breaking servants can at least s|>eak to them. Time may workers Thev maintain that it * 
>9,803.5«. The number of men be capitalism, who, at the expense of bring him around, and he might be- foolish ami cowardly to r e fr a in  from  
longing to the recognized unemploy-; tbeir fellow workers, seek to gain per- come interested in his own condition ordering a strike cr to first w i ht 
ment funds amounts to 27,000, only J »"»»I advantages for themselves. To a and in the condition of his class, and every possibility of winning or insi.?., 
one-half of the total number of union certain extent they are also victims of some day he might pull himself to- a battle where the workers > t 
men in Norway. It is probable that existing conditions of a wrong educa- gether and join the organization of his completely organized I f  th « v  a d  
the«present industrial situation discour-1 lion, which permitted their bad dispo- trade. th«ip  w «v‘ n , , n '  * v. • / ' .  nu<1ages th r ift Norway is prosperous and ! »Hion to develop and then, the Rut there are other, where it is very L ' e ^ ^ ^ k e  d 2 S  g o a r V h ^
labor much in demand sp that uenm- tool of their low instincts. They force difficult to convince them and win capitalism would be crushed and the
ployment is not a live isjiue. the weak character, the demoralized them over to our cause. Thev con- ! workers would be victorious T hat’s

Prof. Bygg of the University of > being, to injure the interests of hie aider themselves as the sm artest'of all the way to do things, in their min is
t hristiania in h.s report to the w e n t  class just to satisfy hh. own selfish the smarties. “ 1 do not need th e ! But the present .lav tactics of the
eongreaa on unemployment makes clear "-ss h.s own egotism. These elements union. Self do, self have. Everybody labor organizations are totally wrong
the necessity of a cam p, gn of educa- being dragged more and more n t o |must know how to take care of him and they have a sleepy effect upon tlw' 
tlon among the laboring classes by way J  he mire To protect themselves seir ”  These are the rotten excuses workers, and through them nothing has 
of prepsrat.on for the next period of against these elements is the natural these fellows resort to. These loud-' been accomplished T hat’s the wav
depress,os. r.ght yen, the duty of all workingmen .„outhed heroes imagine they have i these fellows talk while sitting idlv bx-

The Norwegian system seems well who are fully awake as to their re something in common with that well with folded hands '
adapted to national conditions, but’ it t »poneibility as champions of culture known fighter for freedom and lihertv Tat x .ha. entirely failed to reach the wesker I and civilization. Willi, n, *Tpll wh7  X  , ,  are a“ aIike'
unions and the unorganized men. A Both groups, those of the ignorant strongest is most powerful alone! ”  < da'ritv"U and *1 !n " • ,l
project for revision is now being dis »"d of the malicious, would be much Their excuses are iu most cases onlv a ! n .n » ’ i iehl“d of their talk 
cowed which may make .nsurance I1*»» dangerous to the modem labor cover for egotism and cowardice T h e v  i " H  id  Ut x  snnP,e eg°tism
•gainst unemployment obligatory for movement : they would be a less ef- h X \ e l l  T « Z d “ he T j 7 t s ' a r e  equally 
the aeaRonal trade«. fective obstacle in the path of prog- purposes o f  the onranizatiion h.it »k ir ‘ a #ria t. crime against the

Between 1899 and 1907 the organ- ress if there did not exist another, a think that without them things nin 1 L abo/w ouldhh n,8niiy Pntiret-V*
ized trade, of Denmark spent >807,88« third group of unorganized workers, just as smooth, and that bv remaining manv t h i n «  “ ^ i T V  BC<‘o ," l, l",h ed  
in unemployment benefits, and they who have remained outside of the labor outside of the organization thev ca n  in  n « r ’ ♦1 7 ° u,d hBJe succeeded 
lent Ml l . - e | ,  influence in aupport of | movement on account of their indif- save the dues whTeh th e  o th e r s  h a t«  u x T ”^  “  th“ indif
the bill offering state aid. At th e ! farence for reasons of laziness, egotism ‘ ° ther!* hBV* | f*™“t workers had belonged to the
present date fifty-tw o trade unions,1 <>r foolish pride. If thia group did not —  — — — —— -----------------------
practically all the federated trades, |e<iat, the strike breaking “ heroes”  
have established unemployment funds w*ould not play such an important part, 
in accordance with the terms of th e ! The existence of the latter group has 
law, and 111,000 union men are thus I made out of the two other groups au 
insured. ¡important, if  not a decisive, factor.

The Danish law differs from the The members of the last-named group 
Norwegian in a few  points. The state <*f the enemies of the labor organiza- 
offera a subvention to “ recognized un- tions are net prompted in their actions 
employment funds”  amounting to one- by ignorance; the reasons which pre- 
third the premiums paid by t mem-, ' *11 with them are of a personal, ego- 
bera. The communes are urged to pay I tistical nature. One is afraid to incur 
an addition of one-eixth of the sums ¡the dislike of the boas, or he fears 
contributed by persons residing within trouble in his family; the other hates 
their limits. The advantage of e s t i- ; to spend a few cents for dues, and the 
mating the government contribution I third one deems it below his dignity to 
according to premiums paid rather than'join the organization of his trade. He 
to benefits paid lies in the possibility imagines that he is such a splendid fel- 
of accumulating a reserve fund in good ; low that he is well able to paddle his 
times against the years of dopreaeion. own canoe. As long as you talk with 

Six representatives of the unemploy-¡these people about the prevailing niiaer- 
ment officials, together with the in- able economic conditions, they sgree 
spector general, make up the council! with you. They admit that the work- 
of unemployment, aud in this body all are being suppressed and that there 
questions of policy are thrashed out. exists » great injustice in this world.

— —— ----------  But the very moment one tells them
What la the Trouble? that it is oxly the compact anil thor” —-ww — waww asvuwtvi I tl a I IV  IO  X» V IV  IUU GUIlipntl anti IUUI'

Between 1884 and 1914 -30 years— ough organization of labor which will 
there have been 180,000 murders in tend to eliniisnte this injustice, they 
the United States. One out of every disagree, and, amid nil kinds of ea- 
66 of the murderers was legally exe- cnees, they decline to join any organ 
euted. In the same period spproxi- iaation.
tnately an equal number of murderers One of the most common eacuses re 
—«bout >000 were lynched There sorted to by these fellows who are 
has not been one lynching in England'too busy to think nnd to help in the 
in 78 years. struggle for better conditions is that

everything is good and well sijd that
Patronise home industry. they would not mind being in the or
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To the Public
All d iffe ren c es  h e re to fo re  e x is tin g  betw een
th e  Royal Bakery and Confectionery an d  
Bakers’ and Confectioners’ Union, Local 
114, have  been  s a tis fa c to r ily  a d ju s te d , an d  
th e ir  goods a re  com m ended  to  th e  P ub lic . 

W . E . JE N K IN S , S e c re t» rv  114.

Bakers ’ and Confectionersr Union 
Local 114 Portland, Oregon

to pay, and they still can enjoy the 
fruits and the benefits of the efforts 
of those who are fighting for better 
conditions through and in their organ­
ization. Or they fear that the boss 
might hear of it if  they dared to 
organize, and maybe not like it. There­
fore, it is better for these fellows to

to advertise in the Labor Fresa. Nobody ever 

mentions tills piper when making purchases.

Nevertheless Zenith Tools are unconditionally

guaranteed as regarda material and workmanship

Colum bia H ardw are Co,
Fourth Street. Between Washington and Stark

Phones: Mair 764; A 2276

WASHINGTON CREAMERY CO.
BUTTER, EGOS, CHEESE, SWEET CREAM, ICE CREAM 

MILK AND BUTTERMILK 

Prompt Delivery.
TWELFTH AND WASHINGTON STREETS

na*y July j3 J9

rgunization, which would have given 
them and their organization more 
-i engtii and more respect. And the 
outcome o f  many a movement would 
lune been more favorable to the work­
ers, If the smarties and big-mouths hud 
not weakened the labor organization 
by remaining away from them. To 
their account is largely to be credited, 
the arrogance and insolence on the part 
of the employers. To sum up: What­
ever is injurious to the labor move­
ment is caused principally by the in- ' 
different workers, and it matters not 
what causes their indifference— be it 
laziness, egotism or foolish pride. They 
are the worst, enemies of our move- f 

' ment, its most serious obstacles, that 
prevent a more speedy progress of the 
workers. They are greater enemies of , 
the labor movement than the ignorant 
and the morally degraded workers.

I

BROADWAY THEATRE 
BUILDING unpair

Oregon Woolen Mills 8lvr.
Corn« r im  , na MBdllon 

ONION LABEL
Olothlng. Hats, Furnishing, , h„ 

Blankets, Etc S’’“'"

flannel « ra te  o o R ■FBclALTr

BROADWAY THEATRE 

BUILDING UNFAIR

Portland, Ore., June 30.—Editor 
Labor Press: Waiter and W aitresses’ 
I nion, Local 139, wishes to correct a 
statement in the local press to the 
effect that the above local was on 
ivcord us favoring prohibition. Who­
ever made this statement to the publie 
did so without authority from this 
organization. No officer of the Wait 
ers and W aitresses’ Union offered 

'anything pertaining to this issue for 
publication. At the regular meeting 
of the organization, held tonight, a 
motion prevailed unanimously that 
nothing of the above nature ever ap­
peared in the minutes of the union, and 
at this time waiters and waitresses are 
in favor of a “ w et”  Oregon and ab­
solutely opposed to the state wide pro­
hibition amendment. We certainly 
shall extend our efforts to the limit 
that prohibition shall not obtain in 

I this sta'.e.
HENRY HARDER, 

Secretary Local No. 189.

“ The good die young.’’
“ P e r h a p s it  Is ju s t  a s  w e ll. T h e y ’d 

¡starve to death later. ’ ’—Seattle Post-I 
I ntelligencer.

Always Ask for Unton Labai

E. KUNKEL
Reliable Footwear 

37214 R usttll Street, Near William,
PORTLAND, OREGON

UNION LABEL

marks
S H O E S

243 Washington St
* Near Second Si

The

Dougherty Shoe
and

Hand Made Red D Logger
Are Union Made.

Carried In Stock by AU Fir.t Cl»„ 
Shoe Stores

ASK FOR THEM 

DOUGHERTY SHOE CO

/  ,

Named Shoes are frequently made in Non-Union Factories
DO NOT BUY ANY SHOE

no matter wbat its name, unless it bears a 
T O O N 8 T m ’ bl'  i^prens.on of thi.

All shoes without the Union Stamp are 
always Non-Union. Do not accept anv ei 
cose for the absence of the Union Stamp.

BOOT AND SHOE 
W ORKERS’ UNION

246 Summer Street, Boston, Maas.
John F. Tobin, President Chas. L. Baine, Secretary Treasurer

T H E  R E L I A B L E  S H O E  S T O R E  
M E N ’S S H O E S

Shoex Mads to Order— Repalrlrg Noatly Don.

Union Made Shoes
O. r .  UUOWOLI <1 Third Street (At the Multaemah Hotel Bid< .

Sanitary Workshops
prevent spread of disease

Union Made Cigars bear this Label

HOME INDUSTRY

OREGON INDUSTRY

The Union Label stands for clean, 
sanitary workshops

T h e  H o ltz  »Store
SELJJWG OUT

ENTIRE $300,000 STOCK AT BARGAIN PRICES

JUST LIKE FINDING MONEY
W hen you pa tron ise  me. p a r t ic u la r ly  fo r  glasse’  
you are saving  m oney and g e ttin g  the l>esl 
r iS *  ,on »a rth . I  p e rsona lly  superintend ail 
bran ch!«  o f my l i t t le  business I em ploy a gra.l 
uate C p to m e tr la t. I  g rin d  a ll m y own lent.»’  
fro m  the best q u a lity  o f glass. S E E  M F

*TAVL1
142 First Street

n w « . n
N e a r  C orner o f M o rn i- '

The carefully prepared Good Food, the courteous tr*«? 
ment to our Patron«, the well appointed Beat Boom f-n 
ladies and gentlemen, whichis supplied with both phon-« 
periodicals, etc., metre the

A Diotioctivo Placo to Diao
Broadway Cafeteria

-16S Broadway, cor Morn«


