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‘•Walking delegates”  is a term 
that has often been employed by the 
opponents of organized labor and 
applied as an epithet to those men 
who have been directly employed as 
servants or agents of the unions in 
carrying out the wishes of the mem­
bers its expressed by vole. A large 
portion ol‘ the employing class have 
so little understood the labor question 
as to charge the labor disturbance 
to the •‘mischief making”  work of 
walking delegates. Ruch an opinion 
does little credit to the intelligence 
either of employers or workers, as 
a very brief analysis will show. A 
union is a combination of workers 
with labor to sell by a collective 
bargain. They choose a so-called 
“ walking delegate”  to act as their 
salesman. The employers are their 
customers. If the salesman of labor 
continually stirs up trouble with the 
customers of labor, labor will dis­
charge the salesman and put a new 
man on the job „s certainly as the 
man of commerce will discharge a 
salesman who creates trouble with 
his custom« -8. If tht employers 
would give the workers credit for 
sense enough to do as aforesaid, it 
might pave the way for the employ­
ers to go a step further in the com­
parison.

If an employer finds flint by rea­
son of an advance in raw material 
he is unable to sell his goods at the 
old price, and that he must notify 
his customers that he can no longer 
sell at <he obi price, but must have 
an advance or refuse to sell, he must 
choose by notifying them by letter 
or by a salesman—a “ walking dele­
gate.’’

In what essential does this trans­
action differ from the worker, who, 
because of the rapid advance in 
the price of his raw material, viz.: 
the- necessities of life—finds it neces­
sary, thi «ugh his salesman, to notify 
his customers that he cannot longer 
sell at the old price, but must have 
an advance or refuse to sell?

In tiiese times of extremely high 
prices for the necessities of life the 
needs of th workers are sorely press­
ing. and it would be grea’ly con­
ducive of afirly harmonious relations 
between employers ami workers if 
the employers would eease this ignor­
ant or wilful misunderstanding of 
the needs ami aims of the workers, 
their unions and their salesmen, and 
recognize (he fact that each labor 
disturhanee is based upon dissatis­
faction of th«1 workers themselves 
with their wages <>r the conditions 
of employment.

To err is human, and it is quite 
possible that the workers may make 
a mistake, even as the business man 
may make a mistake, but the worker 
is not more likely to make the same 
mistake twice than is the business 
man.

The struggle of the worker for 
better wages with which to give his 
children a better living, a better 
education, a higher respect for the 
laws and institutions of their coun­
try tends to raise the standard of 
citizenship of the rising generation 
and it is entitled to the respect of 
all persons who believe that human 
progress is to be measured by the 
improx’eil conditions surrounding hu­
man beings. and not by mere dollur 
marks.

Ethically, as well as legally, the 
worker has the same right to asso­
ciate and advise with his fellows 
as has the employer, and there seems 
to be little difference between the 
merging of several hundred workers 
in a union to sell all their labor 
from one office and stop competition, 
and the merging of several employers 
into one company for the purpose 
of selling their goods from one 
office and to stop competition.

The more we analyze and compose, 
the more we find that all men are 
made of common clay, and we are 
forced to the conclusion that regard­
less of the roughness or polish of 
men or methods, like causes produce

like actions in all human being* 
matter what their station in life.

This article is neither an apology 
nor a defense of the workers and 
their unions and agent«, for they 
need none. It is an attack upon 
the offensive “ holier-than-thou”  su­
periority affected by some employers 
and it seeks io establish its points 
by «•oinparisou. Attention is here 
called to a few of the criticisms 
made upon the workers and their 
unions by these employers of narrow 
vision.

It is said that the workers are 
ignorant. Yet a large part of the 
successful employers came from the
ranks of the workers, ami in their I 
daily association with them gained 
the intelligence or ability which per­
mitted them to rise high«1!' in indus­
trial life.

It is sail! that the unions aie eom- 
poseil of foreigners. Are there no 
foreigners among employers? Who 
brought the foreigners here, who 
want» unrestricted immigration? 
The employer, who takes th«“ immi­
grant after he arrives, raises him 
to <mr standard of living ami makes 
a man of him? The unions.

It is suid that the unions are de­
structive of individual liberty. 
Unions are open to all workers, re­
gardless of race, color o rereed, pro­
vided only that the applicant sub­
scribes to the doctrine of the col­
lective bargain principle of labor 
selling as against unrestricted com- 
jieririon between workers. How 
much lilierty does the worker enjoy 
where the employer’s will is abso­
lute ?

Who established the company doc- 
tor, the company tenement and the 
company store? The employers, 
diil any union ever seek to compel 
its members to s|M'n<l their wages in 
a particular store? Never.

It is said that unions restrict 
apprentices. Why should an ex­
perienced workman with a family be 
I brow n out of employment simply 
beenuse the employer can fill his 
place with an apprentice at less
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from the throes
furnishing them sewer scum strike 
breakers at so much per head. In j •fustic 
the bile teamsters' strike in Boston |Ruprenu 
the waste!' teamsters spent barrels 
of money in inqMirting men through 
a strike breaking agency, and are 
now Ix-ing sued by the agency tor 
a large sum. Moral: “ Those who 
dance must pay the tiddler.”  It)
Ibis strike, after many weeks' strife

McCall, in the New York
Court, denied the applica­

tion of ('. Lawrence Kell, president 
of the United Typnlhela of America, 
for 'the « o u tiuuaucc o f an ex parte 
injunction restraining the Interna­
tional Printing Pressmen and As­
sistants’ Union of North America, 
and other allied printers, unions, 

treas-Trom refusing to carry nut an agree-antl the e.x,M-uditurc of much urn*-
ure and some human life, the union 'men! made last January with the 
scale is eoiieeded, also the right to ! I ypotbeta.
wear the union button. ! Justice Met. all said lie had se-

Their detective agencies stand | doubts as to l lie binding force
rady to send men into unions to l'd  'he contract, 
win jMisitions of influence, to plan: 
and execute lawless nets involving 
the destruction of life and property,:
«n an attempt to fasten guilt upon a 
member nr members and to destrivl

wages? : ,,njon or unions.
If tins policy is not cheeked how ! *('||<* Jiist<»ry nt' the Haywood case.

long will be (he standard of wages? j ust t r i p Boise. Idaho, is replete! 
Must the employer alone be the i wit,, ¡ns, ,,(• lhjs kind of detec- j 
judge? ¡live work |ierformed at the instance)

It is said that unions restrict pro- under the pay of mine owners. | 
duetion. Well, what of it ? Restric-j At| of ,|iese s ,,f niisehief-
tioii is neeessney. 4 f the employer nlakin„. “ walking delegates”  of cap- 
eouhl keep moving the level of pro- j|u | „tribute their share of discord 
duetion up another notch at his |(( |he ria| strife of the pres­
will he would kill his employes in a ,)nv a menace to the
very few years, intentionally nr tin- , clarions between employer
intentionally, il matters not. II a,„| employe, so long as the employer 
unions have harmfully restricted out- „ ¡|| shut |,is eyes to the underlying 
put. how does it happen we are the ,,f labor's unrest, and by
irgosl producers of any nation on seeking („reign allies to overcome

earth? Have we not gone the pace? , |IP effects  
Isn't the death rate from industrial prey to tin 
causes and from nervous diseases | |( 
rising? Aren't our insane asylums
overflowing? How much fasti 
we go and live

make himself a neasv 
vultures.
of these vultures and 

iiistake’i support, the union
<!in 1 movement goes ahead unenished and 

unerushable, growing stronger year
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Fashionable 
Dressmaking

All work guaranteed.

Phone WOODLAWN 668

The Recording Secretaries 
of the Unions are requested 
to kindly send us their names 
and addresses, the time their 
Un.on meets and place of 
meeting, as we wish to cor- 
reot Union Directory. -**

Please comply. Address

PORTLAND LABOR PRESS 
1071 First Street

MELVIN
The Renowned 

Clairvoyant.
Spiritual Adviser. 

Gu-ranteed Satisfaction on all 
Affairs of Life.

You Hear the Truth 
and

Nothing But the Truth. 
PAST, PRESENT AND FUTURE.

He answers sealed messages, tells 
your name in full, what you called 
for, whom ¡Hid when you will marry; 
tells names of friends, enemies, riv­
als; whether husband, w ile or sweet­
heart is true or false; tells you how­
to gain success in love, courtship, 
marriage, divorce, health, business, 
lawsuits, speculations ami transac­
tions of all kinds. In fait, no mat­
ter what may he your hope, tear or 

tis gifted elair-
help

There is tin need for ¡11 me to he

WHY BOTHER WITH INFERIOR AND UNKNOWN COFFEES?
Call for the coffee of the gourmet and the good judge.

H ISL O P’8  
ANKOLA COFFEE

It is said that unions suppmt having a record of achieve-
“ walking delegates.”  The salesmen 
of labor compare favorably with the 
salesmen of commerce—the employ­
ers’ “ walking delegates.”  The
principle is the same. ganization of employers to be driven ! ,r r , "  I"......... "">"'•

Attention is here draw n to the ou, ((f ,M. ki,,ed> E m - g' "
fact that employers have other walk-jplovers have (1(1|lp , his ¡„ nially 
ing delegates whose purpose is dis- ¡nst.,n(.t.s
tinctly warlike and destructive of No ,a,)(||. 1|I|i(in a,lvprtispd

ment hot I: proud uid honorable.
No labor union i ver said an em­

ployer could not join An associa­
tion of employers, nor cause nn or-

industrial peace. Their l ’arrys,
Posts and Van leves travel from one 
end of the country to the other 
preaching a misrepresentation of 
class hate, a wonderful contribution 
to the cause of industrial peace. If 
a labor measure is introduced in 
Congress, Mr. Blank, president of 
the National Association of Manu­
facturing Trouble, will write all the of ,insu„ ied b;nillPI, 
employers and tell them what grave w<> an> |)n(ud , (( knnw tbat in 
peril they are in unless they immed-, ((f our rabi(, ,.np,nips th(. num.

J’11'  •»“•• ••<’ employers w hum w e

sell coininereial secrets of employers.
No labor union ever e aspired to 

murder their comrades or associates 
for the purpose of fixing the guilt 
ou employers. Read the eeord ot 
the Mine Owners' Association in
1 lie Haywood ease referred to above.

United we ate. and aggressive at 
times we must be. but we are proud

when Mel- 
or taken. 

Those who are unsuccessful are made 
prosperous and started on the road 
to wealth.
For a Few Days Only, Low Fee.

Prices within the reach of all.
He is not here for money, but to do 

good.
His parlors are constantly crowded 

by people who seek reliable 
and important advice.

DON'T CALL ON

unhappy or 
v in ’s advici

unsuccess! til 
is sought

lately join his association and 
their di^s. No labor leader can 
hope to equal these communications 
in invective and eloquent apjieal for 
the sinews of war.

Their “ Information Bureaus”  ml-j 
vise them that they are on the in -! 
side nt union meetings where

MELVIN
ber <>f employers whom we can re- Qut ()f (.urj„sjtv< but if you 
s|M»ct ¡»ml who respect us is steadily business and want to hear the 
growing.

With all these 
grievances in r
at less expense than with those whoL ¡s dnn>,Pn)„H y,, W(,H a|| and 
choose to tight over some abstract I,P]]S all, a,ld never asks questions. 

c°n* I’arrvism. It is not what he has done for oth-

j and get advice that will do you good 
•. «-all 
Don't put

we can settle o u r |in your future, rail on him as soon
, , ns possible. Don’t put off tillational manner ami 1 1 . 1 ..morrow what vou can do today. I»e-

Tn one and two-pound tins. Price, 4(1 cents and 75 cent» the tin. •  
Never sold in bulk. •

mean
truth

spiraeies against their business are j “ War is hell.”  War is also cost- ers, but what he will do for you. 
being hatched, and that in order to j| and tbis item of cost we expect 
preserve their business against these ' wj,| eventually eliminate the false 
secret attacks they can keep them j SSUPS ar 1 eventually emancipate the 
posted with bogus information nt RO I remaining emj...»vers from the thrall

A SPECIAL LOW FEE
Within the rench ol' all- No o 

turned away.
291’/ i  Morrison St., Cor. Fifth.

/
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much per.
Thpir strike breaking agencies are 

readv at all times to liberate them

dom of the “ walking delegates”  of 
capital.—James Symjnds, in Shoe 
Workers' Journal.

A»k for the union label and the mer­
chant who .raita on you will raapect 
you for being conaiatent.

The Laurel, the stove that saves yon money. It reduces your fuel bill 
one third, which is a big item at the present price of fuel It has a fuel 
saving device; it is the only stove on the market that lias this device 
whit li is patented and can not be used by other factories. Every ttove is 
fully guaranteed. The Laurel stove burns wood or coal, no changing of 
grates, just n turn of the handle which sets it for coal or wood. Think it 
over, and if yon are in the market for a stove, call on us; we will be 
pleased to show our line of stoves and explain how they save you money. 
Do not wait for cold weather. Buy now, then yon will be ready when 
it comes.

ZELLER & H U ELLER
353 367 WILLIAMS AVENUE.
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