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OPTOMISTIC VIEW
Commissioner Wright Not Ap­

prehensive of the Indus­
trial Future.

O ccasionally, perhaps frequently, 
one hears Cassandra-like utterances 
relative to the future industrial con­
ditions of the country. This results 
from a superficial utiderswtnding of 
real conditions and from the constant 
reports through the press of strikes 
m ore or less disastrous, not only to 
the strikers, but to  the ir em ployers 
and to the public. The real fact is 
that for every occurrence known as a 
strike or lockout there are hundreds, 
and perhaps thousands, of cases of 
quiet, peaceful, reasonable adjustm ent 
of difficulties, the conditions surround­
ing which m ight have led to a strike 
w ith as much reason as produced the 
strikes that are announced.

In  o ther words, there is a greater 
harm ony of in terests betw een em­
ployers and employes than  at any 
time in this country since the period 
of frequent strikes began—say, 1SS0. 
T here is a saner consideration in all 
these m atters. The public judges the 
whole question by the turm oils that 
are described, when a real knowledge 
of actual conditions teaches the re­
verse.

N early all the prom inent leaders 
of labor organizations are in favor of 
these quiet and private adjustm ents 
of affairs, of all reasonable m ethods o f  

conciliation, and of some form  of 
arb itra tion  when all o ther m ethods 
fail. They deprecate a strike in the 
abstract, and only approve of it as a 
m ethod of last resort.

Exam ple of Brotherhoods.
O f course, this is not always so. 

The newer unions are m ore apt to  
inaugurate a strike at the beginning 
of a controversy  than are those unions 
which have had experience. All of 
the railway bro therhoods—and they 
are the m ost conservative labor o r­
ganizations in the country—not only 
oppose strikes, but do all they can to  
prevent them, and they stand so well 
w ith the railroad m anagem ents of the 
country  that oftentim es m atters art- 
left entirely to the officers of the 
bro therhoods for adjustm ent.

This is the result of experience, for 
the  B rotherhood of Locom otive E n­
gineers during their first years of ex ­
istence restored  to some o f  the most 
brutal m ethods known in labor m at­
ters to  enforce their dem ands; but 
they learned their lesson, and learned 
it so well tha t the l^te chief of the 
bro therhood  stood as a type of the 
wise and conservative labor leader. 
Mr. John M itchell is a thorough  and 
ardent supporter 01 all conciliatory 
m ethods and of arb itra tion  if a con­
troversy  reaches the acute stage. So 
is Mr. Samuel Gompers, the head of 
the American Federation  of Labor. 
So are all intelligent labor men in 
favor of the private adjustm ent, 
th rough  the trade agreem ent, o f  all 
labor disputes.

T he trade agreem ent, w hich all rea­
sonable labor men advocate todav, 
and which em ployers are in a very gen­
eral way not only considering, but 
adopting, will in time do aw ay with 
serious strikes and lockouts. The 
trade agreem ent is a solem n contract 
between em ployers and em ployes fix­
ing all the conditions of labor in a 
specific, detailed way, providing that 
all grievances arising on either side 
shall be subm itted to  a jo in t com m it­
tee com posed of em ployers and em­
ployes for final adjustm ent, and that 
pending the adjustm ent of the diffi­
culties there shall be no suspension ot 
w ork on the part of the em ployes nor 
a lockout on the part of the em ploy­
ers.

In England, where thio system  has 
prevailed for twenty-five or th irty  
years, it has met with the m ost em ­
phatic success^ m ost of the industries 
adopting the m ethod having been 
free from strikes during the continu­
ance of their agreem ents. In  this 
country  also like results are being ob­
tained. Many trades are m aking these 
agree'm ents, extending no t only to  a 
single establishm ent, but to  associa­
tions of establishm ents, and to  associ­
ations of organizations.

Even when such agreem ents are 
broken, as in a very few instances 
they have been broken by either one 
side or the other, they have exerted a 
very strong  m oral influence. Thev 
lead to  m anliness on both sides. They 
avoid the suspicious attitude, a potent 
influence tow ard difficulty in labor 
m atters, and they win the confidence 
of each party  in the other. But. above 
all, they bring to  the fron t the very 
best m inds in the labor movement, 
for when an agreem ent exists all par­
ties have a m oral relationship and 
seek to abide by their word.

These are signs in the labor m ove­
m ent that should give the g reatest en­
couragem ent, and they offset over and 
«ver again the disturbances of which 
we hear. They are changing the whole

m oral tone of the industrial situation. 
They are producing a state of sobriety 
which can not be obtained by any oth- | 
er means.

What Intemperance Means.
The question of intem perance is one j 

whirh is largely in the hands of em ­
ployers of labor. W hen the em ployer 
understands and announces that he 
can hire a m an with a clear head tor 
the same com pensation for which he 
can get one w ith a muddled brain, the 
tem perance m ovem ent is subjected to 
a force not known by any o ther m eth ­
od. It may well be called the dynam ­
ics of the tem perance m ovem ent, and 
began on the railroads a generation 
ago, first in orders that men who 
drank while on duty snould not be 
employed. It was soon seen that this 
m eant nothing whatever, and so me 
next m ovem ent was to  prohibit the 
em ploym ent of men who were habit­
ual drinkers, even in slight degree.

This m ovem ent has spread over the 
country. T he public is in terested  as 
much as the railroads them selves. 
The safety of travel and the avoidance 
of d isaster concern the whole people, 
and thus the economic value of the 
prohibition has been felt in every di­
rection. It now extends to private 
and corporate concerns which desire 
to run their establishm ents with as 
little friction and as little loss as pos­
sible. The com mon and the sta tu to ry  
laws which make em ployers liable in 
some degree and under certain circum ­
stances for the carelessness of their | 
em ployes are a m ost powerful incent-1 
ive to  the em ploym ent of men with , 
clear heads. T hus econom ically again ; 
the m ovem ent acquires strength .

T he signs of the tim es relative to ; 
wages are those -which can be draw n | 
from economic conditions as a rule, j 
W ages are higher at the present tim e ■ 
than at any previous period in the 
history  o f  the country. This applies I 
not only to, th is but to  o ther lands. 
O f course, high wages in some de­
gree mean high prices, but in all p rob­
ability wages have kept ahead of 
prices, so th a t the real purchasing 
power, which constitutes real wages 
them selves, is also higher than at any 
o ther period in the h isto ry  of the 
country.

Pensions for Workmen.
A nother sign relative to  labor, and 

which m eans a better understanding 
and a m ore interested body of em ­
ployers and em ployes, is the tendency 
to establish pension funds. B road­
minded and great-hearted  em ployers ; 
are seeing tha t the man who invests j 
his labor w ith them should have some 
protection  against what we know  as 
economic insecurity.

The industrious workingm an who 
puts his conscience as well as his skill 
of brain and hand into his labor is 
really w orking in the interest o f  the 
public, and when he becomes disabled 
through accident, w hether by his own 
carelessness or by tha t of his fellow 
em ploye, o r th rough defects the re ­
sponsibility for which belong to  the 1 
em ployer, he has sacrificed som e­
th ing in the interest of the public. So 
pension funds to  recoup him for his 
losses or for his inability fu rther to 
earn a support for himself and family 
are being established. These are very 
old across the A tlantic, and there are 
some instances of years of experience 
in this country, but it is only within 
the last few years that general in te r­
est has been enlisted. Now some o f  

the largest concerns in the country—- 
railroads, corporations engaged in 
m anufacturing and others—are pro­
viding by a system atic, well-worked- 
out scheme for the protection  of their 
employes. This will obtain additional 
advancem ent in the whole m oral tone 
of industry, and will enable bo th  em ­
ployer and em ploye to see m ore clear­
ly the jo in t in terest involved. 

Prospects Very Hopeful.
W hether all these things will be 

brought about during the com ing year 
o r not is, of course, problem atical, and 
it would be unreasonable to  expect 
tha t they will be, but the prospects 
for 1904, uncom plicated by any indus­
trial depression, are very hopeful, in­
deed. Should an industrial depression 
come upon the country there would be 
a reduction in the num ber and sever­
ity of strikes. Strikes do not prevail 
to such a great extent when industry 
is laboring under a depression as when 
it is prosperous. The high prices 
which prevail under prosperity  are the 
first to  feel the effect of a depression, 
but wages are the last to  fall. The 
reverse is true when the country is 
grow ing out of an industrial depres­
sion—prices begin to  rise and wages 
rise m ore slowly.

It is also true, however, that, while 
prices may fall below their range as it 
existed during a period of industrial 
depression or after a period of p ros­
perity, wages rarely if ever fall to  the 
plane from which they started  when 
prosperity  began. The tendency of 
wages is always upward, taking the 
decades toge ther; the tendency of 
prices is always downward under the 
same conditions.

So, w hether an industrial depression 
reaches us during the next year or 
tw o or not, it is fair to assume that 
the low wages of 30 or 40 years ago 
will not be reached, no m atte r what

the severity of the depression may j 
be. W ages will not fall below what 
they were five or six years ago, when 
the present period of prosperity  be­
gan, but they will fall, because under 
a period of depression wages as high 
as they are now become uneconomic 
—that is to say, they enhance the cost 
o f  production to  such a degree that ’ 
goods cannot be sold.

Security for High Wages.
The workm an sometim es m isunder­

stands this particular feature of eco­
nomic conditions. All men will be 
glad to see wages increase, but if in- j 
creased to a certain point production I 
ceases and wages fall to the minimum. 
The only security for high wages is in­
creased production, resulting in in­
creased consum ption. It may be hoped 
therefore tha t w hatever depression 
comes upon us, it will be less severe 
than those of the past, and that wages 
and prices will remain m ore stable 
and be subjected to  less severe and 
sharp fluctuations.

T aking it on the whole, therefore, 
and looking at those things w hich | 
have been referred to  so briefly, and 
at very many o ther m atters which it 
would take great -pace to elaborate, 
it is perfectly clear that the real facts 
underlying the industrial condition of 
the country today are em phatic signs 
of a better and more peaceful condi­
tion—more prosperous and m ore sat­
isfactory in every respect. T here is no 
labor revolution or labor war ahead 
of us. Men are grow ing m ore intelli-j 
gent, understand more clearly the real j 
m oral situation and are thus enabled: 
to  avoid disastrous undertakings in i 
which they could have been easily in­
duced to engage 10 or 15 years ago.— | 
Carroll D. W right, United States L a­
bor Commissioner.

m ents while under pay of the gov­
ernm ent.

Censuring G overnor Peabody, of 
Colorado and calling upon the presi­
dent for immedate intervention.

Favoring the fellow servant bill.
Providing subm itting am endm ents 

to the constitution 60 days prior to 
m eeting of the federation.

Supporting Senator P atte rson 's  de­
mand in the United States senate for 
investigation by tne judiciary com ­
m ittee of conditions existing in Col­
orado.

Providing for protection of me­
chanics’ tools on public work.

P ostm aster General Payne, in a le t­
ter to  Chairman O verstreet, of the 
House com m ittee on postoffices and 
post roads, calls atten tion  to the o r­
der of January 31. 1902, forbidding 
employes of the departm ent to  solicit 
an increase of pay except through the 
heads of the departm ent. He tran s­
mits therew ith a request for increases 
in pay from city and rural delivery 
carriers, with a favorable recom m en­
dation for its consideration.

FAVOR DIRECT LEGISLATION.

Initiative and Referendum Amend- j 
ment Adopted at Convention,

At the convention of the W ashing­
ton Federation of Labor, held in Spo­
kane January  11-13, a resolution was 
passed pledging organized labor of 
that state to  a m ovem ent tha t would 
secure the initiative and referendum  
am endm ent to  the state constitution.

The convention also decided not to  
adm it the American I-abor U nion lo­
cal organizations as m em bers of the 
A. L. U., but as bona fide union o r­
ganizations, thus leaving the state fed­
eration  free to  reject dual o rganiza­
tions of any one craft a t any time, 
o r  until the A. F. of L. and the A. 
L. U. come to  some com m on under­
standing and organizations from  both 
can be adm itted w ithout any fric­
tion.

Secretary M enzies' report showed 
114 unions affiliated with the federa- 
tion. The receipts for the past year 
were $2855.79. the expenditures 
$2622.25, leaving a balance on hand of 
$712.50.

The follow ing officers were elected 
for the ensuing year: P resident. W il­
liam Blackman, O lym pia; F irst vice 
president, C. R. Case, E verett; second 
vice president, Jam es Cullen, Spo­
kane; th ird  vice president, T . V. 
Copeland, Tacom a; Fourth  vice presi­
dent, J Franklin, Seattle; Fifth vice 
president, John Gronow. A berdeen; 
secretary-treasurer, Jam es Menzies, 
Tacom a; fraternal delegates to O re­
gon, Frank B. O rr, Everett, and T. S,

' H eskett, Spokane; delegate to  A. F. 
o f  L. convention, W. F rank  Moyer, 
W hatcom , and J. F. Baughman, Spo­
kane; delegate to  Colorado. W illiam 
Blackman, O lym pia; state organizer, 
C. O. Young, Olympia.

Resolutions on the follow ing sub­
jects were introduced and adopted:

P ledging patronage for union-made 
goods.

A gainst m aking all trains mail 
trains.

U nfairness of the W ashburn-C ros­
by Milling Company.

Favoring engineers' license and 
boiler inspection laws.

Favoring bills providing for at least 
' -em i-m onthly pay day; to  pay in law­

ful money instead of due bills; abol- 
I i-hing com pany stores.

Favoring fiome m anufactured union- 
made goods as far as possible.

Favoring closer affiliation of state' 
federations.

Favoring resolutions Nos. 91, 179 
and 270. adopted by the A. F. of L.

Indorsing the Sunday closing of 
i barber shops law.

Favoring m echanics’ lien law.
Favoring a law m aking the charging 

of a fee for securing em ploym ent a 
misdemeanor.

Favoring the abolishing of the hos­
pital tax.

Against ship subsidy bill.
U rging men to  stay away from Cos­

mopolis.
Favoring a law to protect union bu t­

tons.
F or sanitary im provem ent of hotels 

and restaurants.
A gainst patronizing the hotel But­

ler of Seattle by delegates to  any of 
the political conventions.

Favoring the em ploym ent of an o r­
ganizer for the lumber w orkers for 60 
days.

Against United States arm y and 
navy bands taking private engage-

Trade Union Directory
Portland Federated Trade« Assembly— 

Meet» every Friday In A. O. U. W. 
Bldg , sixth floor. Third and Taylor

Amalgamated Association ot Street Rail­
way Employee ot America, Division 
181—Meets tlrot and third Monday even­
ing* at 8:46, In Union Hall, Union block.

Amalgamated Meatcutter»' and Butchers’ 
Workmen, Local 143—Meets every 
Friday at 8 P. M. at Trades Union 
hall, corner Second and Yamhill.

Amalgamated Sheet Metal Worker«’ In­
ternational Association. No. 16—Meet« 
every second and fourth Tuesday at 
22854 Yamhill street

Amalgamated Woodworkers’ Union No. 61 
—Meets every second and fourth 
Thursday, at 22054 Yamhill street.

Bartenders' League meets every Tuesday, 
alternating at 2 P. M. and'7:30 P. M., 
at 26416 Alder street.

Beer drivers’ and Bottlers'. Local No. 201 
—Meets every first and third Satur­
day. at Bartenders' Hall. No. 264)4 
Alder street.

Blacksm iths’ Union m eets every 1st and 
3d Monday evening in room 227. Cham­
ber of Commerce Building.

Bricklayers’ International Union No. 1— 
Meets every Wednesday at 22854 Yam­
hill street.

Brotherhood of Painters, Decorators and 
Paperhangera of America, Local, No. 
10—Meets every Thursday. 234*4 Morri­
son street.

Brotherhood of Railroad Trainmen, Sun­
set Lodge No. 130—Meets every Orel 
and third Sunday, at 1 P. M., tn Audi­
torium Hall.

Broom Makers’ Union m eets every 1st 
sad  3d Monday at 12754 First street. 

Building Trades Council — M eets every
Monday evening at 234*4 Morrison 
street.

Carpenters—Meet every Friday evening 
In Union Hall, third floor, corner 
Second and Stark.

Carpet Layer«’ and Upholsterer«’ Union 
m eets every Wednesday night at the 
corner of Second and Yamhill.

Clgannakera’ International Union of 
America, Local No. 102, m eets every 
1st and 3d Tuesday nlgnt a t 22854 Yam­
hill.

Cooks' and W alters' AlMance—Meet» every
third Saturday, 26454 Alder street. 
Bartender»’ Hall.

Coopers' International Union. Local No. 
l a —M eets the first and third Thurs­
days In every month a t No. 300. Allsky 
Building.

Flour and Cereal MlHworkere' U n io n -  
Meets every second and fourth Satur­
day tn each month In the Caledonian 
HalL

Glass Workers’ Unlwn. Local No. 18 
meets every 2d and 4th Saturday at 
the oorner of Second and Morrison.

General Longshoremen’s Union. No. 266, 
meet» every 1st and 3d Thursday at 
Union Hall, corner of Stark and Sec­
ond. General headquarters 29 North 
F ront

Gralnhandlers. No. 263—Meets every Mon­
day evening In D avis’ Hall, corner 
Russell street and Albina avenue.

I. L. A., No. »64—M eets evenr first and 
third Saturday a t Union Hall, Seoond 
and Stark afreets.

International Association of Bridge and 
Structural Iron Workers m eets every 
Saturday night a t the oorner of Second 
and YamhllL

International Association of Machinists, 
Local No. 63—Meets every first and 
third Friday In Allsky bufldlng.

International Association of Ship Riggers, 
Liners and Painters meets every Id 
and 4th Thursday at com er of Sec­
ond and Ash.

OUR

Do wear out shoes to beat the band. We want every Boy and 
Girl in town to buy their shoes here. Because we have a special 
Children’s Department. (Entire Second Floor)

Hnve no equal. All styles. All kinds of leathers. Little Gents 
and Girls sizes, 8} to 13|. Youths and Boys sizes, 1 to 5J.

ALL SIZES ALL LEATHERS

KXTXGHT SHOE CO.
8OROSIS AND WALK-OVER STORE 

Cor. 5th and W ashington Sts. Opp. Perkins Hotel

» ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ » • ♦ • ♦ ♦ ♦ ♦ • ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ » ♦ ♦ ♦ ♦ ♦ ♦ ♦ » ♦ ♦ » ♦ ♦ ♦ ♦ ♦ I ;

H O L ID A Y
C I G A R S

■*

X . I T O X . B  C I O - - A . I 3  S T O K E  • ;
In  the Corner W here They Bell the W alk-O ver Shoes

¡I C o r n e r  F I F T H  a n d  W A S T H IN G T O N  S T S .

International Brotherhood of Bookbinders. 
Local 16—Meets every third Tuesday 
evening of each month at 200 Allsky 
Bldg., Third and Morrison streets.

Internatlenal Brotherhood of Electrical 
Workers. No. 136—Meets every Wednes­
day evening In Painters' Hall, Second 
and Yamhill

International Brotherhood of Teamatera. 
bocal 162—Meets every Tuesday even­
ing at Union Hall, Coiner Second and 
Stark streets.

International Shlnglers* Union meets 
every Thursday In room 26 Lebbe 
Building, corner Second and W ash­
ington.

International Union of Wood, Wire and 
Metal Lathers m eets every Thursday 
night at 12754 First street.

Iron Trades Council m eets every 2d end 
4th Monday in room 227 Chamber ot j 
Commerce Building.

Iron Moulders’ Union No. 126—Meets i 
every first and third Thursday at 22654 
Yamhill street.

Journeymen Barbers' Union. No. 76—Meets 
every Tuesday evening In A. O. U. W. 
Building, sixth floor, Third and Taylor 
screeta

Journeymen Horseahoera’ Union No. 41— 
Meets every first and third Thurs­
day In room 21, McKay building.

Journeymen Plumbers’ and Gesfltters* 
Association, Local No. 61—Meets every 
Monday evening at 22854 Yamhill 
street.

Journeymen Tailors. Local No. 74—Meets 
every second and fourth Monday In 
Union Hall. Second and Stark streets.

Laundry Workers' Union, No. 90. meets 
every Monday evening at A. O. U. W. 
Hall.

Lumber Mill Workers, No. 348. m eets 1st 
and 3d Sunday afternoon at 2:30 In 
Foresters’ H alf northwest corner Sec­
ond and Yamhill.

Marble Workers—Meet every first and 
third Thursday evening, 8 P. M., at 
343 First street In Quincy block. First j 
and Market.

Mount Hood Lodge of the Brotherhood of 
Boilermakers and Iron Shlp-Butldera, 
Local No. 72—Meets every second and 
fourth Thursday In Altsky Hall.

Multnomah Typographical Union No. 58— 
Meets every first Sunday of the month 
at 2 P, M-, in Auditorium Hall.

Musicians Mutual Association, Local 99— 
Meets every first Tuesday at 2 P. M. In 
room 214, Chamber of Commerce.

National Association of Letter-Carriers, 
Branch No. 82—Meets every second i 
W ednesday of the month in the Post- 
office building.

National Union of the United Brewery ■ 
Workmen of the United States, Local 
No. 7—Meets every second and fourth > 
Saturday at 22854 Yamhill street.

Portland's Bindery Women’s Local. No. 
112, I. B. of B.—M eets every first Tues­
day evening In the month In Hall No. 
300. A ltskyB ulldlng.

Plasterers' Union m eets every W ednes­
day night at 12754 F irst street.

Portland Laborers’ Protective Union 
meets every Friday night at 22854 Yam­
hill. „  .Portland Printing Pressmen s Union 
m eets every 4th Tuesday at 12754 
First street.

Portland Bakers’ and Confectioners 
Union—Meets every first and third 
Saturday, a t I P. M.. at 22854 Yamhill 
street.

Portland Theatrical Stage Employee’ 
Union—Meets every second Thursday 
of the month at Cordray’s Theater.

Railway Frelghthandlers. Local No. 334— 
Meet every second and fourth Sun­
days at 7:30 P. M. at Caledonia Hall. 
Second and Yamhill.

Retail Clerks’ Union—Meets every T ues­
d a y  evening at Alisky Hall. Third and 
Morrison streets, third floor.

Riggers, Liners. Shlppalnters and Clean­
ers—Meet second Tuesday of each 
month In Allsky Building. Room 300.

Shipwrights’, Caulkers’ and 8htpjolnerr 
Association of the Port of Portland— 
Meets every first and third Saturday 
at 23054 Yamhill street.

Stablemen’s Union. No. 9419—Meets every 
Monday evening tn room 200. Atlsky 
Building.

i Stationary Engineers. No. 87—Meets
every Thursday evening In Engineers’

1 Hall, No. 49*4 First street.
Stationary Firemen—Meet every first and 

third Saturday evenings In Musicians' 
Hall, 227 Chamber of Commerce.

1 Stereotypers and Electrotypers, No 48. 
m eet first Monday of each month at  
250 Twelfth street.

The International Brotherhood of Elec­
trical Workers. No. 136 -  M eets In 
Caledonia H a lt Second and Yamhill, 
every Wednesday evening.

United Brotherhood of Leather Workers 
m eets every 1st and 3d Thursday at 
A. O. U. W. Hall. _

United Brotherhood of Carpenters and 
Joiners of America, Branch No. 50— 
Meets every Wednesday night In 
Eagles' Hall, corner Second and Yam­
hill streets.

W ater Front Federation meets every 2d 
and 4th Monday at 12754 First street.

Woodworkers’ Local Union, No. 66—Meets 
every W ednesday night at Trades 
Union HalL Second and Yamhill.

1 Wood. W ire and Metal Lathers. Local 64, 
I meets every Thursday evening at Sec­

ond and Yamhill streets, Id floor, old 
Caledonian HalL

fojtlcMl UtOftJ

M etro p olis H otel
P h i l »* S t r k ib , Proprietor

Cor. First and Main Sts., Portland, Ore.
Finest Table Board in the City 

Only W hite Help Employed. Meals 15c. Lodging
30c and 25c M ilk  and Eggs fresh from our 
own ranch daily

SHOES

J. P. F IN L E Y  A BON, Progr  
Funeral D irectors so d  Em balm ers, «as. 
Third and M adison Streets. C om petaat 
lady assistant. P hone N o. 8.

SCHW ARTZ -JE R K 0W 8K I
OF N E W  YORK

▲11 Union Made Clothing at the 
MOYER CLOTHING CO.

Third and Oak St«. Portland , Om .

O regon  p h o n e  R ed 1B8S

H. W. GERMAINE
M a k e r  e f

f j i g b  S h e r i f f
G i g QP

3 2 5  G i l s a n  S t r e e t

T -  X T .
Handle« a Good L ine  o f

U N IO N  M A D E  C IG A R S  
and T O B A C C O S .............

A ll Kinda of
F R U IT S . N U T S  and C A N O IE 8  

224  WASHINGTON ST. phom oolombia u i

P E O P L E S  M A R K E T
T H E O . A. G O D EL

Dealer in Fine Meats, Sausages. Fish, Poultry 
and Game

295 N. SIXTEENTH ST.
Oregon Phone Clay 91 Columbia Phone too

Strouse’s Restaurant
Sam Strouse, Proprietor

First-C lass M eals Served for 26c  up 
A Cup of Fam ous Coffee w ith  Cake lOo 

229 Washington St.
Bet. 1st and 2d, near 1st and W ashington

S p a la i Attention given io 
tupplyiu .j o/ trupi

ffm. O’D tnnM  
J. DriieoU

Sptci
tne «■>

BOSTON M A R K E T
O'DONNELL & DRISCOLL

Dealers in  all K inds of 
FRESH  A N D  S A L T  HEATS 

Both Phones
Cor. First d  Burnside Sts. PO R TLA JfD

P ho ne C la y  9 0 9

H . O . S M IT H
L O C K S M I T H

449 WdMhin<tou gt.
Saw F i l in g , F u rn itu r e  
▲ud G e n e ra l K e p u ir in g P O R T L A N D

The Siith Street Meat Market
K^ens nothing !>»X Choice Meats, and 
complies with all the requirements 0/ 
Organized Laba*-

F B E D . 8 P A Q E L E  . . . Proprietor

S ch ille r •
C igar F acto ry

M anufacturer  
W holesa le  and R etail 

D ealer in

Havana and Domestic
_ _ _ _ _ CIGARS
brewers’ home 281 Washington St., Cor. Fourth

Phone Black XSSI

the McCauley machine wks.
Steam, Wood and Drag Saws to Order. 
Labor-Savina Machinery Designed ami 
Built. Shafting Hangers, Pulleys and  
Betting. Perfect-Fating Piston and Valve 
Bing* for M arine or Stationary Engines. 
M achinery Installed. Accuracy and 
Percision Guaranteed. Phone B e l

Foot o f Morrison St. Portland, Ore.

«PCOIALTV
LA B O R IN O M E N ’S 15C LUNCH

E m p ire  R e sta u r a n t
B E8T OF SERVICE TO  ALL  

272 GILSAN ST.. Corner 4 th

Phone N orth  446

T l x ©  C A S T L E
GUS W A H L G R E N , Propr.

>34 W a s h in g t o n  S tr e e t
P ortland , O regon

John Mitchell's Book
“ ORGANIZED LABOR.”

A G EN TS W A N T E D  f
E v ery  phase o f thl» tremendous

firobleni discussed by the greatent 
abor leader in  the world Every  
Union man buys a t s ight: also 
employers and a ll rending people. 

' Big term s; also $1500 in cash 
pr'.zesfor agents. W orkers clear­
ing >5.00 to  >15.00 da ily . W e are 
the exclusive publishers O  A d ­
dress quick fo rterm san d  territory

rfcan Book and tWLIo House. I *6 N- irnth St.. Phlla., Pa.

Your
Ad

Should be in the columns 
of the Lal»or Press. See 
us about it.

Don’t I« the clerk shove an old 
union card on you. See that It ta u* 
to data


