Emergency Preparedness Tip of the Month: Keep Oregon Green!

By Eli Grove, Emergency Preparedness
Coordinator Trainee

As fire season rapidly approaches
the Pacific Northwest, we need to start
preparing now. A couple terms I'd like
Tribal members to start thinking about
are the following:

1. Defensible Space — This means
preparing your home and property to pro-
tect it from wildfire. When is the last time
you cleaned your gutters out? Or limbed
trees near your home?

2.Wildland/Urban Interface — Think
about where your home is located, what’s
around? For example, do you live near
forests or possibly an active logging opera-
tion? Do you have trees near your house
with low-hanging limbs? How about an
unmaintained yard or lawn?

3. Burn Bans/Campfire Waivers — Do
you have a brush pile that you have been
waiting to burn? Now is not the best time.

As always, check with your local fire depart-
ment and your local Oregon Department
of Forestry for folks outside of city limits.

Consider obtaining a campfire waiver
from the Oregon Department of Forestry.
Campfire waivers are free and help you
avoid fines (these are not for burn piles).
Again please check with your local fire
authorities for regulations during fire
season (usually starts in June).

4. Red Flag Warnings — A Red
Flag Warning means warm temperatures,
very low humidity and stronger winds
are expected to combine to produce an
increased risk of fire danger.

e Ifyouare allowed to burn in your area,
all burn barrels must be covered with

a weighted metal cover with holes no

larger than ¥4
* Do not throw cigarettes or matches

out of a moving vehicle. They may
ignite dry grass on the side of the road
and become a wildfire.

2019-2020 Hunting and Fishing Tags

Distribution Schedule

Remember —
fire knows no
season.

e Extinguish all outdoor fires properly.
Drown fires with plenty of water and
stir to make sure everything is cold
to the touch. Dunk charcoal in water
until cold. Do not throw live charcoal
on the ground and leave it.

e Never leave a fire unattended. Sparks
or embers can blow into leaves or
grass, ignite a fire and quickly spread.

5. Regulated Use — These signs
(above) will be posted in your local fire
district if in effect. They are typically accom-
panied with a fire season in effect sign.

6. For additional information on
regulations, active fires, etc., visit oregon.
gov/odf/fire/pages/restrictions.aspXx.

e To learn more about how to protect
yourself and your home, visit ready-
forwildfire.org/Defensible-Space/.

e For evacuation protocols and other
information in Oregon, visit ore-
gonrsg.org/.

e To sign up for Lincoln County’s Emer
gency Notification System and get
emergency notifications directly to your
cell phone, visit member.everbridge.
net/index/892807736721689#/login.

STBC welcomes
new interim
director

The Siletz Tribe is pleased to
announce that Gregg Gubuan has been
named interim executive director of the
Siletz Tribal Business Corporation, effec-
tive May 20, 2019.

Gubuan previously served as chief
financial officer for the Tribe for nearly
20 years and recently retired from that
position.

The Siletz Tribal Business Cor-
poration, located in Lincoln City, Ore.,
manages a multitude of enterprises for
the Tribe, including the Logan Road RV
Park in Lincoln City; Hee Hee Illahee RV
Resort in Salem, Ore.; and several other
properties in Oregon, including some in
Siletz, Toledo, Depoe Bay, Lincoln City,
Eugene, Salem and Portland.

The Siletz Tribal Business Corpora-
tion can be reached at 541-994-2142;

Estimated
Type of Tag Number Season Date to Start Tag Issuance Method of
Available Dates Issuance
Deer | Early Archery 50 8/24-9/22 | §/5at 8 a.m. at Natural f;ggggme’ first-
General Rifle 375 | 928-11/1%* | 8/19 First-come, first-
served
Lottery applications available
Agtlerless ot 10/19-11/1 | 8/5; due 9/6; drawing 9/9; tags Lottery — Open to
Spike — Adult . elders only
issued 9/11
Lottery applications available Lottery — Open to
Aqtlerless or 9/28-11/3 | 8/5; dli]e 5/%, drawing 9/9; tags youth Ztges {)2-17
Spike — Youth .
issued 9/11 only
First Distribution:
10/14 at 8 a.m. at NR office First-come. first-
Late Archery 50k 11/16-12/8 | Second Distribution: w
10/28 at 8 a.m. at NR office served
(see Note 2 below)
Lottery applications available Lottery — Open to
Elk Antlerless - Youth 8/1-12/31 | 6/3; due 6/28; drawing 7/1; tags | youth ages 12-17
issued 7/2 only
8/5 at 8 a.m. at Natural First-come, first-
Early Archery 25 8/24-9/22 Resources office served®
1% Season Rifle 25 11/9-11/12 | Lottery applications available
] : 9/3; due 9/27; drawing 10/7; tags | Lottery
2"% Season Rifle 25 11/16-11/22 | issued 10/8
Various Lottery applications available
Antlerless 8 SCasons 9/3; due 9/27; drawing 10/7; tags | Lottery
beginning | .
1120 issued 12/2
First Distribution:
10/14 at 8 a.m. at NR office .
Late Archery 56 11/23-12/8 | Second Distribution: Firstoome, fist-
10/28 at 8 a.m. at NR office
(see Note 2 below)
Salmon | Salmon 200 11/ 1'-12/30 93 First-come, first-
(estimate) served

* No early calls to “save” an early archery tag for someone. Must physically show up to obtain tag on first day
of distribution. May call to have a tag mailed beginning on the second day of distribution.

** Season for youth ages 12-17 is 9/28 - 11/3 (2 additional days at end of general season)

4% Minus number of tags filled in deer early bow season

NOTE 1: A Tribal member may obtain only ONE elk tag in their name during the 2019-2020 hunting
season (bow, bull and cow tags all count toward the one tag), except as noted below.
NOTE 2: First Distribution: For hunters who have not been issued an early season deer archery tag (for
deer tags) or any elk tag (for elk tags).
Second Distribution: For any eligible hunter, regardless of what other tags they have received.
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877-564-7298; and at www.stbcorp.net.
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CTSI Jobs

Tribal employment information
is available at ctsi.nsn.us.

=

Note: “Open Until Filled” vacan-
cies may close at any time. The Tribe’s
Indian Prefeence policy will apply: Tribal
government will not discriminate in
selection because of race, creed, age,
sex, color, national origin, physical
handicap, marital status, politics,
membership or non-membership in
an employee orgnization.

——

CTSI constantly is looking
for temporary employees to cover
vacancy, vacations, maternity leave
and extended sick leave. If you are
looking for temporary work that can
last from 2-12 weeks, please submit
an application for the temp pool.




