
Chinook Winds Job Openings
Employment 

Opportunities
Various Departments - 

Ongoing

Blackjack Dealers, Wage: A2.0/ 
A2.4 - $6.50/7.48 - 6 months experience 
dealing in a casino environment preferred. 
Strong interpersonal skills to achieve 
customer service standards. Demonstrated 
ability in basic mathematical calculation. 
Dexterity and motor skills to handle chips 
and cards.

Multi-Games Dealer, Wage: A2.0/ 
A2.4 - $6.50/7.48 - Same as Blackjack 
dealer. Also deals Craps or Roulette; must 
deal a minimum of two games.

Utility Worker, Wage: A4.0/A4.4 - 
$8.16/9.38 - Experience providing cleaning, 
janitorial, and housekeeping services. Ability 
to lift 50 lbs. routinely. Previous experience 
operating commercial cleaning equipment 
preferred. Moving furniture and equipment 
as required. Must have excellent customer 
service skills.

Keno Writer/Runner, Wage: A4.0/ 
A4.4 - $8.16/9.38 - High-volume money 
handling skills. Previous experience in 
customer service and public contact. Detail 
oriented and experienced with 
numbers/money.

Cage Cashier, Wage: A5.0/A5.4 - 
$9.22/10.59 - High school diploma or 
equivalent. One year of cashier experience, 
10-key by touch, detail oriented, and 
previous cash handling experience.

Valet Attendants, Wage: A2.0/A2.4 
- Must have a valid Oregon driver’s license. 
Excellent driving record. Strong 
interpersonal skills to achieve customer 
service standards.

Food & Beverage 
Department - Ongoing

Dishwasher, Wage: A3.0/A3.4 - 
$7.28/8.37 - Washes dishes, pots, 
cookware, utensils, and any other equipment 
used in the food service department. Must 
have food handlers permit, ability to lift 
50 lbs. consistently. High school diploma or 
GED preferred. Minimum age requirement 
is 16 years.

Pepsi representative Bill Guempelein (I) presents a $4,004 donation for the Education 
Department to Beverly Youngman, as Caroline Easter, JoAnn Miller, Don Harland 

(from Pepsi), Mary Fisher, and Reggie Butler Sr. look on.

Food & Beverage Utility (Buffet 
Runner, Buffet/Fine Dining Busser), 
Wage: A3.0/3.4 - $7.28/8.37 - Previous 
experience working in a high-volume, fast- 
paced restaurant/kitchen, dining room 
atmosphere preferred. Ability to lift 50 lbs. 
consistently. Knowledge of regulations 
governing food preparation and service. 
Ability to obtain food handlers permit; will 
rotate between several duties within Food 
& Beverage Department. Minimum age 
requirement is 16 years.

Prep Cook, Wage A4.0/A4.4 - 
$8.16/9.38 - Experience in high-volume food 
prep. Knowledge of preparation of soups, 
sauces, stocks, and hot foods. 
Demonstrated knife skills.

Beverage Server, Wage: A2.0/2.4 - 
$6.50/7.48 - Strong interpersonal skills to 
achieve customer service standards. 
Previous experience in the food service 
industry preferred. Ability to acquire and 
maintain food servers permit and OLCC 
liquor permit.

Servers Dining Room, Wage: 
A2.Q/2.4 - $6.50/7.48 - Previous dining room 
experience. Must have strong interpersonal 
skills to achieve customer service 
standards. Ability to obtain and maintain 
OLCC and food handlers permits.

Buffet Server, Wage: A2.0/A2.4 - 
$6.50/7.48 - Ability to work in a fast-paced 
environment with strong interpersonal skills 
to achieve customer service standards. 
Ability to obtain food handlers permit.

Food & Beverage Cashier (Deli 
Attendant, Buffet & Fine Dining Host/ 
Hostess), Wage: A3.0/A3.4 - $7.28/8.37 - 
Strong interpersonal skills to achieve 
customer service standards. Experience 
and demonstrated ability in operation of point 
of sales systems. Ability to obtain a food 
handlers permit. Takes, prepares, and 
dispenses food orders in deli, acts as 
cashier in the buffet.

Heavy Duty Cleaner, Wage: A4.0/ 
A4.4 - $8.16/9.38 - Ability to lift up to 50 lbs. 
Ability to provide quality assurance, maintain 
health code regulations.

All positions require a pre­
employment drug screen, a 90-day 
introductory period, and the ability to acquire 
a Siletz Tribal Gaming License, which 
includes a background investigation. The 
tribe’s Indian Preference Policy will apply 
with tribal certification. After the Indian 
Preference Policy has been met, Chinook 
Winds also will show preference in 
employment and promotion to current 
employees who meet the minimum 
qualifications of the position.

Contact the Human Resources 
office, Monday - Friday, 9 a.m.-4 p.m., 
541 -996-5800 or 1 -888-244-6665, ext. 5800, 
fax 541-996-5857. Minimum age 
requirements are 18 for Siletz Tribal 
members and 21 for non-tribal members 
(except those requiring a minimum age 
of 16).
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