Budget: No downsizing despite funding shift
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percent charge
off of all of our
soft money grants. We have quite
of few [grants] that come in and
those are going to handle some
of the general overhead costs.
They will be sort of a new rev-
enue that goes into the General
Fund.”

Some of the attrition savings
will be directly related to a reduc-
tion in management, Three staff
members will be retiring next
December. This includes Dean
of College Services Gary Dirrim,
Human Resources Manager
Rusty Painter, and one other as-

have a good
sense of the way
you're doing it,” said Keyser,
“it's a better plan because it
makes less impact on the sto-
dents, student programs, services
and courses. It forces you to find
other ways to get things done.”

Official retirement notices have
been received by the Human Re-
sources Department from several
staff members. (Please see spe-
cial insert for list of retirees and
retirement dates.)

“There are probably 10 to 15
people who plan on retiring by
the end of next year. That’s a lot

of expertise. It means we have to
gear up our thinking about either
replacing those people or finding
other ways to do things. In some

raise starting with summer term.

“We feel comfortable about our
budget going into next year. We
did raise tuition by another dol-

was closed and relocated over
spring break.

More than 8,000 books,
records and other library ma-
terials were moved into
modular units. The library is
now located in the Streeter
parking lot. Materials were
chosen by usage and age.
Some periodicals will be
available upon request and
will be stored in the small
dining room in the Commu-
nity Center. Other materials
are in cold storage and un-
available.
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Wash. D.C. : Stu-
dents create contacts
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letter from the Chief of Staff of
the Secretary of Education, which
thanked ASG for coming to the
iconference, “and that if there was
anything he could ever do for
Clackamas, let him know.” said
Buegman.

Boenisch said that people at-
tending the conference were able
to create contacts with various
members of Congress, interact
with other student government of-
ficials from all over the United
States and attend the workshops,
student governements have to deal
with.

“I think we brought back a fresh
perspective as far as how educa-
tion is treated in other states and

(4 ree reasons mainly: first, they have night

and weekend classes so I can get my
degree while working full time. Plus, there's a low
ratio of students to teachers so. you get good
instruction, and lastly, I like the atmosphere here.
That's why I transferred to Marylhurst.”

— Dana Torrey

Join the Army National Guard and this is
what you'll be telling your friends. If you have
the drive, the Army National Guard needs you.
Serve part-time in the Guard and attend school
full-time while earning educational benefits like
the Montgomery G.I. Bill, tuition assistance,

There are many reasons to transfer to Marylhusst,
Call for a free transfer credit evaluation, today.

Awarded a regional “Best Values® ranking by U.S. News & World Report*

M

Marylhurst College

and an extra paycheck.

You can also gain the kind of self-confidence,
leadership skills and ‘experience that will help
steer you towards a better tomorrow.

Best of all you can serve your country right
in your own hometown. Pick up the keys to

your future today.
it * s f99-6268 Call: gow we sh?g!g a‘[t)Emaclt:hol:r stu-
‘eb site: hitp://www.marylhurst.edu/ ent bOEly. an 't know that some
Just 20 minutes south of downtown Fortland, the 'Cl.ackamas states were so harsh towards edu-
*“America’s Best Colleges. 1997 guide, Recruiting Office / cation and education funding ... I
“Best Values - Sticker Prices” Regional Universities, West 557-5320 LI

kind of had a reality check,” said
Senator Tiffany Fine.
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