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Horticulture student Linda Corbett examines an avacado suffering from what seems «
be ‘witches broom'’ disease. This and other sick plants are treated in the horticulture
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“Communication seems to be our biggest
problem,” said Arellano. “"No structure can
work effectively without it."" Her remark
reflected criticism voiced by other faculty
members in recent years, she said.

Faculty believe that communication
downward is not always as good as it should
be, said Arellano. They complain that cur-
riculum planning and instructional materials
are not always done by specialists and feel
that the college philosophy needs to be
more democratic.

To improve communications between
deans and themselves, faculty members re-
commended some changes. They believed
more individuals in all departments needed
to communicate with each other beyond

department greenhouse located near Clairmont Hall. See related story, page 4.

their respective departments. Another sug-
gested improvement was that more explicit
job descriptions were needed to clarify
roles.

“This suggestion could come in the form
of a job description handbook which should
be updated and include responsibilities,”
said Arellano.

Collective bargaining plays a key role in
governance for some at the forum. Once the
closed door decision-making process was
initiated, friction between faculty and ad-
ministration increased.

““‘Before collective bargaining came in,
the staff had more decision-making influ-
ence. As collective bargaining increases,
governance will decrease," said Fryett. "This
is an unfortunate situation of course, but
this is the way it happens.’




