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n Deere battle ends with
historic gains for strikers

Workers stood solid for five weeks
and won big, rejecting a plan to
cut pensions for new hires.

On Nov. 17, United Auto Work-
ers announced the end of a strike
by 10,100 John Deere workers
at 12 facilities in three states.
Workers ratified a new six-year
collective bargaining agree-
ment, after having voted down
two previous tentative agree-
ments presented by the union.
After five weeks on strike, they
doubled their raises, won back
their COLA, and beat back a
company proposal to eliminate
pensions for new hires.
The strike began Oct. 14 after
workers rejected—by 90% —
tentative contract agreement that
would have eliminated the pen-
sion for new hires and raised
pay just 11% over six years. It
was the first strike by workers at
John Deere since 1986.
Despite the hardship of get-
ting by on $275 in weekly strike
pay, workers signaled they were
determined to stay out, and John
Deere got the message.
A second agreement doubled
the raises and dropped the pen-
sion cut. But it too was rejected,
by 55% on Nov. 2. The com-
pany said it would not improve
its economic offer further. But it
did, at least slightly.
Approved by 61% of work-
ers, the final agreement includes:
= 398,500 ratification bonus
= 10% immediate raises, and 5% raises in
the third and fifth years, amounting to a
20% pay increases over the Six year term,
orroughly $6-59 hour
= [ump sum bonuses equal to 3% of annual
pay in the second, fourth and sixth years

= continued no-premium health insurance
coverage, and earlier health insurance
eligibility for new hires

Workers didn’t get everything
they wanted. The new contract
continues a two-decade-old
two-tier arrangement that cut re-
tiree health care and offered
slightly lower pay for employ-
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pany announced it’s on track to
make over $5.7 billion in profit
this year amid a boom in farm
equipment sales. DM

Call Today and Mention Your
Union Membership

s e rv| 1] g J \ . When Scheduling an Appointment!
U n Io n s : « ' Beaverton Salem
‘_ 4655 SW Griffith Dr,, Ste. 105 831 Lancaster Mall Dr. NE, Ste. 2
" 503.644.1400 503.362.8359
For Over . |
. Grants Pass Tualatin
40 Yea IS 1035 NE 6th St,, Ste. B 7965 SW Nyberg St.

541.479.6696 503.404.0294
Gresham Vancouver -

443 NW Burnside Rd. Fisher's Landing

503.492.8487 3250 SE 164th Ave,, Ste. 102
360.891.1999
Hillsboro

Now more Fhan ever, we want you to feel safe S s Y S —
at the dentist. Here is what you can expect 503.640.9999 Salmon Creek

e - 2101 NE 129th St,, Ste, 101
when you visit our offices: Milwaukie 260.574.4574

17186 SE McLoughlin Bivd.

Union members save up to 40% off general dentistry Wilsonville
503.659.2525 ST v O F
Portland 503.682.8552

4104 SE 82nd Ave,, Ste 450
B Your insurance is accepted. 503.777.0761

and up to 30% off specialty dentistry including
Braces, Oral Surgery & Implants.

® Smile now, pay later financing.
Extended hours & same day emergency appointments
® Enhanced Safety Procedures in place

(& Bright Now! Dental 1.888.BRIGHT.NOW

1.888.274.4486 | BrightNow.com

Those members covered under the Kaiser Permanente Dental Plan, Willamette Dental Plan, any DHMO or any type of Managed Care Dental Plan do not qualify for this insurance offer but do qualify for these discounted union prices at your awn out of pocket expense. Percentage varies by
services. Services, hours and insurance plans vary by location. Valid government issued photo ID and checking account required to get financing on approved credit. Northwest Dental Associates, PC., Jeffrey Pearson, DMD. Jeffrey Pearson, DMD; Austin Phoenix, DMD; Mariam Hamidi, DDS;
Neha Toshniwal, DDS; Mo Saleh, DMD. ©2621 Smile Brands Inc. All rights reserved.




