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Workers at Kaiser Permanente will vote on tentative agreement

From Page 1

Employees International Union
(SEIU) Local 49 remains in
CKPU.

The new contract makes sev-
eral other important improve-
ments:
= |t modifies Kaiser's annual performance

sharing bonus to take greater account of

whether mutually agreed cost-cutting
objectives are achieved; the bonus is up to

3% of pay.
= |t commits Kaiser to contribute an

additional $15 million to a popular and

well-used fund that pays for tuition when
workers take classes to skill up and get
new certifications. That's on top of its
existing practice of contributing 1.5% of
payroll to the fund.

= [timproves retiree medical benefits for
some members of UFCW Local 21 in

Washington: Upon retirement, Kaiser has

been making a one-time contribution of

$350 per year of service into a health
savings account, and will now increase
that to $1,000 per year of service.

= |t promises bigger raises to some of

Kaisers least paid workers in the region

known as Inland Empire in Southern

(alifornia. Exact details of the extra raises

will be worked out by a labor-

management committee.

AHCU remains in a long-
standing and unusual labor-
management partnership with
Kaiser Permanente, but it’s hard
to see how that partnership has-

n’t frayed considerably in recent
months. The basis of the formal
partnership agreement is in part
acommitment by Kaiser to offer
industry-leading compensation.
Kaiser had net income of $6.4
billion last year and is paying
over $1 million a year to more
than 30 executives, and yet for
months it pushed the proposal to
slash pay by roughly a third for
newly hired nurses and others.

Leading up to the strike,
Kaiser also tried to recruit
strikebreakers, and reportedly
offered $12,500 a week to
nurses who would cross the
picket line to undermine the
strike.

Three union locals were plan-
ning to strike Nov. 15, and sev-
eral other locals totaling over
4,000 workers were set to join
them on Nov. 22.

Each local has its own collec-
tive bargaining agreement with
Kaiser, and some have more
than one. Expiration dates vary,
but the largest number will next
expire Oct. 1,2025.

“I believe that we’re going to
have to take a look at what went
wrong, and what makes sense
for us going forward,” said
AHCU chief of staff Maureen
Anderson. “Our bottom line is
improving people’s living stan-
dards, and partnership was a
great way to do that for the past

24 years. This round of bargain-
ing called that into question. We
ended up doing things that we
have not done in the past, like
giving strike notice and prepar-
ing to go on strike.”

“It was a skill set that people
hadn’t really practiced in quite
some time,” Anderson said. “We
have a lot of picket signs right
now that we’re trying to figure
out what to do with.”

Local 701 reaches a deal too
On Oct. 28, Kaiser Permanente
reached agreement with Operat-
ing Engineers Local 701 on a
new three-year contract cover-
ing 103 stationary engineers
who maintain equipment and
keep hospitals running. As with
the Alliance of Health Care
Unions, agreement had been
held up for months because of
Kaiser’s posture in bargaining:
The highly profitable giant was
offering 1% annual raises and
0.5% lump sum bonuses while
“slow walking” negotiations,
Local 701 business manager
Jimbo Anderson told the Labor
Press.

In the end, Kaiser dropped
that and agreed to 2% annual
raises, plus 2% annual lump
sum bonuses, and an additional
10 cents an hour each year to-
ward the pension plan.

Members ratified the agree-
ment Nov. 2 by a vote of 45 to
25. The first-year raises are
retroactive to Aug. 1, and the
new agreement will run through
July 31, 2024.

Bay Area dispute escalates
with sympathy strike

The tentative agreement cover-
ing 50,000 workers doesn’t
mean labor peace for Kaiser
Permanente yet. About 700
members of Operating Engi-
neers Local 39 have been on
strike since Sept. 18 at Kaiser
facilities in the San Francisco
Bay Area.

Local 39 business agent
Shane Mortensen says Kaiser
refused to negotiate over eco-
nomics until the very last day of
bargaining, and then offered
what he described as a substan-
dard proposal that would leave
members well behind their
counterparts at other local hos-
pitals.

“It’s frustrating that they’re
taking this stance,” Mortensen
told the Labor Press. “They
want to be the cheapest health-
care around. We want them to
be the best healthcare.”

Mortensen—who worked as
a stationary engineer at Kaiser
for over a decade—said bar-

gaining was never so con-
tentious before under Kaiser’s
old leadership.

“There’s definitely a cultural
shift; they’re moving away from
labor,” Mortensen said. “They’re
acting like the 800 pound gorilla
in the room — “You'll take what
I give you and shut up about it.””

Three other unions totaling
40,000 Kaiser workers were set
to hold one-day sympathy
strikes to support them and put
pressure on Kaiser to settle:
SEIU-United Healthcare Work-
ers West, Office and Profes-
sional Employees Local 29, and
International Federation of Pro-
fessional and Technical Engi-
neers Local 20. The strikes were
scheduled for Nov. 18 and 19,
after this issue went to press. All
three unions have also picketed
alongside the striking Local 39
members in recent weeks.

“Enough is enough,” said
SEIU-UHW president Dave Re-
gan in a video to members.
“Kaiser’s behavior toward the
operating engineers is simply
unacceptable.”

At press time, no further ne-
gotiations were scheduled be-
tween Kaiser and Local 39.

“We have reached out to
Kaiser and they haven’t returned
our phone calls,” Mortensen
said.
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CLARK COUNTY

Labor tallies election wins in
Southwest Washington

In the Nov. 2 general election
held in Washington, all but
one of the city and school
board candidates who were
endorsed by the Southwest
Washington Central Labor
Council won office.

In Battle Ground, Adrian
Cortes won his race for City
Council Position 4.

In Vancouver, labor-backed
incumbent mayor Anne
McEnerny-Ogle casily de-
feated a challenge from Earl
Bowerman by about 2 to 1, la-
bor-backed incumbent City
Council member Eric Paulsen
beat Kara Tess by almost 4 to
1, and labor-backed Diana
Perez beat David Gellatly. But
Vancouver City Council candi-
date John Blom lost to Kim
Harless in an incredibly tight
race that was decided by less
than 50 votes, triggering an au-

tomatic recount. Both candi-
dates had some union support:
Harless, a paint recycling pro-
gram coordinator who co-
chairs Clark County Charter
Review Commission, was en-
dorsed by two Service Em-
ployees International Union
locals, while Blom, a real es-
tate broker and former Repub-
lican Clark County Council
member, had the backing of
the labor council, Fire Fight-
ers, IBEW and Laborers.

In school board races, Ca-
mas School Board incumbent
Corey McEnry, a teacher and
vice president of the Hockin-
son Education Association,
easily won reelection. And at
Vancouver School Board, both
union-endorsed incumbents,
Sandra Zavala-Ortega and
Wendy Smith, won re-elec-
tion.



