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Injured workers may have a "third party

case" if someone other than their employer

was negligent for damages not available in

the workers’ compensation claim.
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What are the biggest remain-
ing workplace safety hazards
today? Well, unfortunately, the
challenges we face are largely
the same challenges we were
facing 30 or 40 years ago. One
of the most frequent sources of
injuries and fatalities is falls.  I
think probably the biggest chal-
lenge is getting to the point
where safety rules aren’t seen as
a nuisance or a pain, where peo-
ple treat safety provisions as nat-
urally as most drivers now treat
putting on a seatbelt or buckling
your children into a car seat. I’m
old enough that I remember
when neither of those was the
norm. And I’ve said for a num-
ber of years that one of the chal-
lenges we face in Oregon is that
30 years of success has created
a certain complacency in our
workplaces. We start to say,
“We’ve got this dialed in.”
We’ve picked a lot of the low
hanging fruit. But we haven’t
picked it all. Every time some-
body dies because they get
caught up in the machine, or
they’re in a confined space, or
they’re in a trench, or they fall
from a roof or from a scaffold,
those things just shouldn’t be
happening. And they’re still the
primary source of problems.

Do you think Oregon OSHA
could be doing a better job pro-
tecting workers? And if the
speaker of the Oregon House,
the Senate president, and the

governor came to you looking
for recommendations, what
would your wish list be? I
mean, of course we could do a
better job. If I were going to have
a wish list, I mean, you know,
I’m a regulator with staff: Give
me four times as many staff! The
other wish would be that we
solve our retention issues. That’s
a problem nationally. We’ve his-
torically operated on a model
where we figured it took four to
five years to reach sort of jour-
ney-level status as a compliance
officer. With the modern expec-
tation of employees, we don’t get
them for four to five years. So we
need to figure out ways to keep
them. We also need to figure out
ways to equip them more rapidly,
and not sort of depend on an or-
ganizational depth of experience. 

So you wish there was a way
you could make people stay
working there longer. Our
benefits are more than compet-
itive. Even our scaled down re-
tirement system is good, our in-
surance is very solid. If there’s
one thing that would make us
better, it would be if we could
hang on to good people longer.

Are you guys hiring right
now? We are hiring almost all
the time. 
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