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IN MEMORIAM

PAUL KIMBERLING: 1944-2019

Paul Kimberling, a union leader

instrumental in the merger of

Oregon plumbers and
pipefitters locals more [
than three decades ago [
to create United Associ- [J;
ation (UA) of Plumbers |-
and Pipefitters Local
290, died Jan. 6 due to
complications from
Alzheimer’s disease. He
was 74.

Kimberling was busi-
ness manager of Portland
Steamfitters Local 235 in 1985
when the merger took place. The
amalgamation included his local,
Plumbers and Pipefitters Local
51 in Portland; Local 347 in
Salem; and Local 481 in Eu-
gene. A year prior, Plumbers and
Pipefitters Local 191 in Klamath
Falls and Local 621 in Coos Bay
were integrated into Local 51.

It was the largest merger in
the history of the international

Paul Kimberling

UA at the time.

Kimberling was the first pres-
ident and business man-
ager of the newly-
formed local. He served

| in that capacity for one
| term.

Paur. EDMOND KiM-
BERLING was born in
Vancouver, Washing-
ton, May 23, 1944, to
Edmond and Mary
(Matteson) Kimberling. They
later moved to Portland, where
Paul graduated from Jefferson
High School in 1962.

He entered the steamfitters
apprenticeship program in 1964,
and was active in the union.

He retired in 2001with 55
years of service to the union.

Kimberling was diagnosed
with Alzheimer’s about 10 years
ago. He spent his last two
months at a memory care facility

in Bremerton, Washington. At
the time of his passing he was at
Harrison Medical Center in Bre-
merton with family and close
friends by his bedside.

Kimberling was preceded in
death by his wife Barb in June
2005.

He is survived by his wife of
13 years, Penny (Stanley-Nel-
son) of Bremerton; his son, John
Kimberling of Happy Valley,
Oregon (John is a business agent
for Local 290); his daughter,
Deanna Kimberling of Vancou-
ver, Washington; stepson, Troy
Haun of Riverside, California;
stepdaughters Kellie Rienks of
Poulsbo, Washington, and Jodi
Young of Bremerton; and 12
grandchildren.

At Kimberling’s request there
will be no service. Memorial do-
nations can be made to
Alzheimer’s Research at
alz.org/orswwa.

Union president: Shutdown
may have played a role in
airport screener’s suicide

ORLANDO, Fla. (PAI)—The
president of the local union of air-
port screeners in Orlando, Fla.,
told local media that depression
over the federal government shut-
down — and not being paid for
five weeks while being forced to
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CDs and IRA accounts.

You’re Union. We're Union. - We Get It.
Enjoy the benefits of low rate loans for autos,
homes or even a much-deserved vacation!
We also offer convenient checking, savings,

work —may have played arole in
the suicide of screener Robert
Henry.

Henry, 36, jumped to his death
from a balcony of the Hyatt Hotel
inside the busy Orlando Interna-
tional Airport on Feb. 2. The hotel
overlooks the airport’s main
screening area. His jump and
crash to the floor below caused
panic within the airport, as pas-
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sengers rushed through screening
lines to get away. Incoming and
outgoing flights were delayed or
canceled for several hours.

Henry was a screener at Or-
lando, most recently inspecting
baggage, for 12 years. AFGE Lo-
cal 566 president Deborah Hanna
said Henry was under great finan-
cial stress when she last spoke
with him.
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Who's on our side? iﬂﬁ.

By Tom Chamberlain Oregon AFL-CIO President

Sexual harassment
is a union issue too

When I first became involved in the union movement, the
mantra was to focus on wages, hours, and working conditions,
while staying away from everything else. Other issues were
viewed as just too controversial for unions to engage in. Many
today still view union issues within these parameters. Fair
wages, decent benefits, and safe working conditions are criti-
cal and central to what we do as unionists, but such a definition
does not address the wide range of issues impacting union
members — and working people who are not represented by
a union.

As the Oregon AFL-CIO, we define ourselves as a strong
voice for Oregon’s workers, speaking for union and non-union
workers alike. We are outspoken on issues like raising the min-
imum wage, expanding paid sick days, comprehensive immi-
gration reform, and protections for Uber and Lyft drivers, to
name a few.

To be a voice for all workers requires the union movement
to not limit itself to only what occurs in the workplace, but to
understand that the housing crisis, environmental degradation,
our criminal justice system, immigration policies, economic
barriers which face the LGBTQ+ community, trade, educa-
tion, and many other issues impact the lives of workers.

To truly speak for all workers, organized labor must be on
the vanguard of change; we must pave the way on a path lead-
ing to greater justice and equality for all.

At the Oregon AFL-CIO, our priorities in the state legisla-
ture reflect this value as we fight for union and non-union
workers’ rights through a wide range of legislation. A key
piece of legislation on our agenda this year raises the standard
of working conditions and addresses an important issue im-
pacting half of our state’s workforce. The Oregon Workplace
Fairness Act (Senate Bill 726) is a multifaceted approach to
combating workplace sexual harassment and discrimination
through modernizing the statutes that govern these protections.
The reasons for this groundbreaking legislation are clear: At
least one in four women have experienced workplace sexual
harassment, but 75 percent of those women faced retaliation
after reporting an incident. A staggering 94 percent of employ-
ees experiencing harassment do not file a formal complaint.

The systemic problems of sexual harassment and discrimi-
nation in the workplace must end. Like many problems in our
nation, the deck is stacked against workers and in favor of
management. We need to tip the scales towards workers, and
away from the bosses.

The Oregon Workplace Fairness Act is a strong step for-
ward to balance workplace power. The protections called for
by this legislation are commonsense solutions to the institu-
tional problems faced by workers who are victims of sexual
harassment and discrimination in the workplace. These solu-
tions are simple changes to the law and put tools into workers’
hands to level the playing field.

You can learn more about SB 726 and how it helps workers
at http://www.oraflcio.org/owfa .

To be a strong voice for Oregon’s workers is to speak up
for those who cannot speak for themselves. The imbalance of
power in the workplace, in our communities, and in our coun-
try will not be undone unless we stand together to call for
change. That is why workers stand arm in arm to organize
unions and to negotiate fair contracts, and why unions stand
arm in arm with the AFL-CIO federation to amplify the voices
of workers, to be united, and to make real change that makes
the lives of working people better.

The Oregon AFL-CIO is a 138,000-member-strong federation of labor unions.




