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California fines Jack in the Box
$903,084 for failing to pay overtime

The California Division of Labor
Standards Enforcement cited a
Jack in the Box franchise opera-
tor $903,084 for misclassifying
40 managers as exempt and
denying them overtime pay.
Nor-Cal Venture Group, Inc.
owns 26 Jack in the Box fran-
chises in California, primarily in
the greater Sacramento area.
Labor Commissioner Julie A.
Su opened an investigation after
receiving a complaint and found
that 40 employees were misclas-
sified as exempt. As managers,
they were required to work a
minimum of 45 hours per week
with no overtime, regardless of
how many hours they worked.
“For these employees, being
misclassified as managers re-
sulted in being paid less than
minimum wage,” Su said.
Managers who spend less than
half of their work time on mana-
gerial duties must be paid over-
time. Investigators determined
that the 40 workers were per-
forming the same duties as other
employees.
The citations issued to Nor-
Cal Venture Group, Inc. include

$416,783 in unpaid overtime
wages and penalties, $218,227 in
minimum wage violations and
penalties, $169.427 in liquidated
damages, and $98,647 in waiting
time penalties for 16 workers,
who were not paid at the conclu-
sion of their employment. When
workers are paid less than mini-
mum wage, they are entitled to
liquidated damages that equal the
amount of underpaid wages, plus
interest.

Worker misclassification re-
sults in an estimated loss of $7
billion each year in payroll tax
revenue to the state of California.
Employees misclassified as inde-
pendent contractors are also fre-
quently underpaid and do not
have on-the-job benefits and pro-
tections, including workers’ com-
pensation, unemployment insur-
ance, and the right to unionize.

In 2014, Su launched the
‘Wage Theft is a Crime’ public
awareness campaign. The cam-
paign defines wage theft and in-
forms workers of their rights and
the resources available to them to
recover unpaid wages or report
other labor law violations.
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Call us today at
1-877-769-4766

or join online at
ironworkersfcu.org

=)

= rlAPPS

P)
A

HAVEASH

Our Ironworker Unions have banded together to improve
working conditions and provide living wages for our members
and their families and we celebrate them on this day.

PORTLAND BRANCH

11620 NE Ainsworth Circle, #400
Portland, OR 97220

Phone: (503) 774-3848

SEATTLE BRANCH

4550 S 134TH Place, Suite 103
Tukwila, WA 98168

Phone: (206) 835-0150

SPOKANE BRANCH
16610 E Euclid
Spokane, WA 99216
Phone: (509) 326-2485

Pacific Northwest

IRONWORKERS

FEDERAL CREDIT UNION

Amalgamated Transit Union Local 757

Fighting for Transit Workers in Oregon & Southern Washington

Founded in 1917, Amalgamated Transit Union Local
757 fights for the over 5,000 workers in Oregon and
Southern Washington who operate, maintain, dis-
patch, administer, and supervise public transit, school
bus, and paratransit systems.

ATU 757 members are a powerful voice for democra-
cy in their workplaces and communities because we
know that when workers stand together, we have
power. And building power is how we win better pay,
safer working conditions, and decent benefits for all
workers.

ATU 757 supports the leadership and professional development of our members, and
we work closely with policymakers, other unions, and community organizations to fight
for a more equitable society that respects the rights and dignity of all people, while pro-
moting public transit as an affordable, accessible, and environmentally-sustainable form
of transportation.

For more information about ATU 757 or a career in public transit, don't hesitate to con-
tact us at (503) 232-9144!




