
On Nov. 20, anti-union attorney
Jill Gibson turned in the first
batch of 1,432 signatures on a
new Oregon ballot measure,
aimed at November 2016, that
would eliminate any require-
ment for public employees to
pay union dues or “fair share”
fees to cover the costs of union
representation.
Gibson submitted four other

versions of the same measure in
March, but withdrew them in
April and October after she de-

termined that the measures
would do poorly among voters
because of the ballot title that
the state attorney general’s of-
fice assigned to them. A ballot
title is the official summary of a
measure that appears on printed
ballots. The ballot titles assigned
to Odell’s measures were iden-
tical: “Non-union public em-
ployees may benefit from union
bargaining without sharing rep-
resentation costs; modifies rep-
resentation obligations.” Odell
challenged those ballot titles,
but the Oregon Supreme Court

upheld them.
Like the other versions, the

newest version of Odell’s Public
Employee Choice Act attempts
to use technicalities to dodge the
union “free rider” argument.
Union supporters argue, with
justification, that workers cov-
ered by a union contract should
pay at least the cost of negotiat-
ing and administering the con-
tract, even if they don’t want to
be represented by the union.
Odell’s measure would require
public employees who want to
be in the union to annually indi-

cate in writing that they choose
to join and be represented by a
labor organization. All others
would be labelled “indepen-
dent” public employees, who in
theory wouldn’t be covered by
the union contract and therefore
shouldn’t have to pay for it.
Public employers would be pro-
hibited from basing independent
employees’ wages, benefits, and
other employment terms on the
union contract; instead, they
would have to make separate
terms for each independent em-
ployee. 
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SW Washington & Oregon
Beaverton

503.914.4003

Chehalis
360.639.3377

Clackamas
503.914.4004

Eugene/Springfield
541.622.0602

Gresham
503.914.4005

Longview
360.639.3388

Salem
503.914.4007

Salmon Creek
360.639.3399

Western Washington
Arlington - 360.282.0803
Auburn - 253.220.4104

Bellevue - 425.201.0600
Bellingham - 360.282.0804

Bonney Lake - 253.220.4105
Bothell - 425.201.1703

Carnation - 425.201.1934
Everett - 425.201.4343

Federal Way - 253.220.4106
Issaquah - 425.201.4411

Kent - 253.220.4107
Lakewood - 253.220.4108
Lynnwood - 425.201.4422

Maple Valley - 425.201.4433
Marysville - 360.488.4400
Monroe - 360.639.3300

Mount Vernon - 360.639.3311
Olympia - 360.639.3322
Poulsbo - 360.639.3344
Puyallup - 253.220.4109
Redmond - 425.249.3415

Renton - 425.249.3416
SeaTac - 206.432.4706
Seattle - 206.432.4707
Sequim - 360.639.3355

Shoreline - 206.432.4708
Silverdale - 360.639.3366
Snohomish - 425.577.6755

Tacoma - 253.220.4110
Tukwila - 425.577.6775

Eastern Washington
Ellensburg - 509.361.5500
Kennewick - 509.361.5511
Moses Lake - 509.361.5522

Pasco - 509.361.5533
Spokane - 509.361.5544

Spokane (North) - 509.361.5566
Spokane Valley - 509.361.5577
Wenatchee - 509.361.5588

Yakima - 509.361.5599

Over 45 locations to serve you!

Happy Holidays
From Your Local
Union Dentist!

Use your 2015 
benefits before
the end of the

year!

For all patients — new and existing. As long
as the patient keeps 6-month checkup 
appointments.

Oregon Democrats honor
IBEW’s Vandermostens
John and Shirley Vander-
mosten were named Volun-
teers of the Year by the Dem-
ocratic Party of Oregon. John
is a retired 25-year member of
IBEW Local 48. The Vander-
mostens, who live in Gresham,
are active in the Democratic
Party in East Multnomah
County. The award was pre-
sented at the DPO’s holiday
party Nov. 21 at the IBEW Lo-
cal 48 union hall in Northeast
Portland. Joining them in the
celebration was Gov. Kate
Brown (pictured above right).

Teamsters strike Oregon City-based beer distributor
About 80 members of Team-
sters Local 162 went on strike
Nov. 17 at General Distributors,
Inc. (GDI), of Oregon City —
truck drivers, warehouse work-
ers, and sales employees. GDI
distributes Miller-Coors beers
and dozens of craft beers, wines
and ciders in 11 Oregon coun-
ties, from Salem to Hood River. 
Local 162 says the profitable

company is seeking $1.5 million
a year in concessions, which

works out to $19,000 per
worker. A company statement
denied those particulars, and
said the strike came as a com-
plete surprise. GDI appears to
be seeking the same (lower)
wages and benefits that its com-
petitor Maletis pays under a sep-
arate contract with Local 162.
GDI also said it’s hiring perma-
nent replacements, and that al-
most 20 percent of the strikers
have resigned from the union

and returned to work.
The two sides haven’t met to

bargain since Oct. 30, but a new
bargaining session with a federal
mediator was scheduled for Dec.
2, after this issue went to press.
The old contract expired Nov. 1.
Local 162 says the strike will

continue until a new agreement
is reached — and approved by a
vote of the members. Pickets
continue 24 hours a day, seven
days a week. 

New public-sector ‘right-to-work’ measure filed in Oregon

“The vanishing sanctity
of the picket line is as
valid an indicator as any
of our political disarray
and decay. We’ll have a
functioning movement
when the old rule is in
force again: Never cross
a picket line.”

— Union organizer Sidney

Lens, 1912-1986


