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AUTOMOTIVE
’03 FORD TAURUS SE, runs excellent,
fully-loaded, 130k miles. $2,200 obo.
503-875-3804

HOUSING
ROCKAWAY BEACH rental, 3 bed, 2
bth, sleeps 10, Jacuzzi, 5 min to beach/
shops.Vacationhomerentals.com/43026

ROCKAWAY ocean front, 503-777-
5076, 5bdrms/2 bath, book now for
summer! http://rockawaybeachfron-
trental.com

6 ACRES, 30x48 shop, power well, new
septic, 137 Barefoot Hollow Rd,
Longview, WA, $115,000 obo 360-577-
5231

SPORTING GOODS
RCBS powder measure $50. 09070 re-
load scale, $40. 260 .06 cartridges, $10.
503-655-6685 

TAURUS .38 SNUBBY revolver, blue,
Model 85, $200. 503-545-6520

2 FISH ON pole holders with two 6” ex-
tentions and two mounts, $10 each. 971-
409-9625

WANTED
OLD WOODWORKING tools, planes,
levels, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, axes, hatch-
ets, 503-659-0009

BUYING US & world coins to add to col-
lection, paying fairly, any amount wel-
come. 503-939-8835

COLLECTOR, cash paid, old fishing
tackle, wood plugs, reels, creels,
salmon fishing photos, etc. 503-775-
4166

COLLECTOR PAYS cash for older toys,
oil paintings, American art pottery, and

costume jewelry. 503 703-5952

MOTORCYCLES, boat, tractors, trail-
ers, cars, trucks, riding lawn mowers,
guitars cash paid. 503-880-8183

COLLECTOR SEEKING old beer stuff,
signs, cans, bottles; brand doesn't mat-
ter; the older the better. 503-357-7862.

“GREEN” union housemate(s) to share
Damascus home, yard, private bath, no
smoking, cats. $450/mo. 503-577–2253 

CLASSIFIED AD GUIDELINES
Subscribers may place one free classified ad per

issue.  Ads should be 15 to 20 words, all in lower

case (NO CAPITAL LETTERS). Ads must include a

phone number, including area code, or they will

not be published. No commercial or business ads. 

HOW TO SUBMIT A CLASSIFIED AD
Indicate which union you are a member of, and

send your ad to michael492@comcast.net or by

mail to PO Box 13150, Portland OR 97213. We

publish the first and third Fridays of each month,

and the deadline is one week prior to that.

FREE CLASSIFIED ADS

Westmoreland's
Union Manor
6404 SE 23rd Ave.
Portland 97202

503•233•5671

• Studio and One-Bedroom
Apartments

• Affordable Rent includes
Utilities (EXCEPT PHONE AND CABLE)

• Planned Events, Clubs, and
Activities

• Ideal Locations offer easy
access to Bus Lines, Shopping,
and Entertainment

• No Costly Buy-In or
Application Fees

• Federal Rent Subsidies
Available (MUST QUALIFY)

Kirkland
Union Plaza

1414 Kauffman Ave.
Vancouver 98660

360•694•4314

INDEPENDENT RETIREMENT LIVING

“ We believe that everyone earns the
right to retire, free from pressures

of earlier years.”

Manors  Make
the Difference

LABOR LEADERS IN THE
PORTLAND BUILDING TRADE
MOVEMENT ORGANIZED THE
UNION LABOR RETIREMENT

   ASSOCIATION IN 1962, WITH THE SOLE PURPOSE
   OF PROVIDING HOUSING FOR THE ELDERLY.

KIRKLAND UNION PLAZA
Opened in March of 2002

Marshall
Union Manor

2020 NW Northrup
Portland 97209

503•225•0677

Kirkland
Union Manors
3530 SE 84th Ave.
Portland 97266

503•777•8101

WWW.THEUNIONMANORS.ORG

In a bit of bargaining-table
drama, three unions at KGW-
TV showed unity last month by
attending each other’s contract
negotiating sessions, taking a
company negotiator by surprise.
At KGW, Portland’s NBC af-

filiate, SAG-AFTRA (Screen
Actors Guild and American
Federation of Television & Ra-
dio Artists) represents on-cam-
era staff, IATSE (International
Alliance of Theatrical Stage
Employees) Local 600 repre-
sents camera operators, and In-
ternational Brotherhood of Elec-

trical Workers (IBEW) Local 48
represents control room opera-
tors and technicians.
Historically, the three unions

have bargained separately at
KGW. But this time, facing a
strange demand from a new em-
ployer, the three have banded to-
gether. Gannett—which ac-
quired KGW in 2013 when it
bought Belo Corporation—
wants to end “exclusive union
jurisdiction” in its union con-
tracts. Union reps don’t fully un-
derstand the ramifications of
that proposal, but they think it

would mean that nonunion
workers could be brought in to
do the same work as union
members, but under different
terms. That could dramatically
unravel the union, and put mem-
bers’ job security in jeopardy.
Union reps say when IBEW

and SAG representatives
showed up to a May 12 IATSE
negotiating session at KGW,
Gannett labor relations director
Tim Fair was furious, and said
he wouldn’t proceed if IBEW
and SAG were in the room. The
unions failed to budge, so he
said what followed would be an
off-the-record discussion, not a
negotiation.
Then IATSE and IBEW

showed up to a May 13 bargain-
ing session with SAG. This
time, Fair said he wouldn’t bar-
gain, or even discuss. And he
went further: Gannett might be
prepared to offer SAG some-
thing it wasn’t going to offer the
other groups, Fair said;
wouldn’t they want to hear pri-
vately what it was? “No
thanks,” was the collective an-
swer. 
IATSE Local 600 filed an un-

Facing Gannett, KGW-TV unions pass a test of unity
fair labor practice charge May
14 with the National Labor Re-
lations Board, saying Gannett’s
stance constituted an unlawful
refusal to bargain. 
“The law is about as clear as

it can be,” said Local 600 busi-
ness representative Dave
Twedell. “Unions may bring
whoever they choose to the bar-
gaining.”

Fair appeared to back down
after the charge was filed, and
agreed that the unions could in-
vite whoever they want. 
Further bargaining was

scheduled with IATSE on June
3 (after this issue went to press)
and with SAG on June 9. [No
bargaining with IBEW has
taken place since February.] 
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Broadway Floral
for the BEST flowers call

503-288-5537
1638 NE Broadway, Portland

Mon-Fri 9-6, Sat 9:30-5:30, Sun 12-6

Low Prices!

Prospects revive
for Oregon sick
leave bill
SALEM—A bill to mandate
paid sick leave statewide
moved forward in a Joint
Ways and Means subcommit-
tee June 2.
Senate Bill 454, as

amended, would require em-
ployers with 10 or more em-

ployees to provide up to 40
hours a year of paid sick
leave. Employers smaller
than that would have to allow
an equal amount of unpaid
sick leave. The measure
would pre-empt local sick
leave ordinances, but would
set a separate threshold for
Portland of six or more em-
ployees for paid sick leave,
matching the cutoff under a
Portland ordinance that took
effect January 2014.


