...Union rep Nosse running strong campaign for state House

(From Page 1)

River, and the ProvRN nurse advice line call center. Nosse and other
ONA staff are themselves represented by a union — Teamsters Lo-
cal 223 — so Nosse is a Teamster, and he’s also president of his
bargaining unit.

Nosse says his union representative skill set could serve him well
as a legislator.

“Passing laws and bargaining a contract are very similar,” Nosse
said. “People make proposals, and then you have to dig into the pro-
posal. What’s the impact? What'’s it cost? Is it going to do the thing
that we want it to do? Can we get management to agree? There’s a
back and forth.”

In the fall of 2013, Nosse attended the Oregon Labor Candidate
School, which gets unionists ready to run for public office. When he
learned his state representative was leaving, he jumped in.

Since Nov. 17, Nosse and his supporters have knocked on over
13,000 doors, raised over $118,000, and secured endorsements from
17 labor organizations. Nosse said he can’t imagine campaigning
without the support of organized labor. Most of his campaign con-
tributions are from labor organizations or individual unionists, and
unions have also made $32,000 in-kind contributions: ONA staff
political organizer Jenn Baker is assigned half-time to help his cam-
paign, and his campaign is being run out of a trailer at the Oregon
AFL-CIO headquarters, which happens to be located in his district.

Nosse is also backed by the Gay and Lesbian Victory Fund and
the gay civil rights organization Basic Rights Oregon (BRO). BRO’s
campaign for same sex marriage is personal for Nosse: He and his
partner Jim Laden have been together 21 years, and have two
adopted kids; son Helazo and daughter Elisia attend Franklin High
School. In 2003, Nosse and Laden used their tax refunds to buy
wedding rings and get married in Vancouver, Canada, but same-sex
marriages aren’t yet recognized in Oregon.

Nosse is also a lifelong Catholic who serves on the parish coun-
cil at Southeast Portland’s St. Philip Neri Catholic church, which
he’s attended since 2000.

He hasn’t regularly been in the Capitol since 1996, so if elected
he’ll have to relearn the nitty gritty. Nosse said he’ll rely on groups
he trusts to keep him informed on legislation that comes before him.

“As a candidate you run on themes and values,” Nosse said.
“What matters is who you listen to and where you get your infor-
mation.”

Here are some of his thoughts on top issues:

* Health care: “1 work at a nurses union, so making sure that
people have access to health care that’s good, and affordable, is su-
per important to me. I want to see the Affordable Care Act get im-
plemented to the best of its ability in this state, but [ hope we get to
amore universal system at some point down the road, like we have
in every other industrialized country.”

e Tax reform: “I want to make sure we have a tax base that’s fair
and progressive, that fixes some of the problems with property tax
Measure 5, and that pays for state services that working class and
middle class people rely on. Those who earn more should pay more,
and businesses that do well should pay their fair share.”

* Same-sex marriage: “1 want my partner and I to be able to be
legally married in this state.”

* Environment: “Something’s got to be done to mitigate the ef-
fects of global warming, and I think it needs to be done in a way that
supports workers and families that need jobs. We can have policies
that do both.”

In Oregon’s “citizen legislature,” lawmakers aren’t full-time pro-
fessional politicians but citizens who typically return to their regu-
lar jobs when the Legislature is not in session. Nosse said if elected
he’ll continue working at ONA.

To send Rob Nosse to the State House, the Oregon AFL-CIO is
putting its political operation to work, with phone banks planned
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every Tuesday and Thursday at 5:30 p.m. starting April 15, and a big
door-to-door canvass May 3 at 10 a.m. Both will be run out of the
Oregon Labor Center at 3645 SE 32nd Ave. Ballots for Oregon’s
2014 primary will be mailed out April 30 and must be received by
May 20.

Stop Greed—Return Compassion

We believe that the large, steadily increasing income gap between TriMet's top-level managers and

front line workers is

toxic. It has killed these managers' compassion and empathy for employees, passengers and the community. It has created a
pattern of self-serving behavior in which executives and a handful of top technical people continue to receive over-budget
salary increases while the majority of workers — union and non-union alike — sees no raises at all.

AT TRIMET TODAY

Over 70/ Managers

In May 2013, KOIN News reported that more than 70 managers at
TriMet were receiving over $100,000 each in annual wages for a
40-hour work week. The number of such managers has grown.
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The General Manager
receives $222,309 in
annual wages for a
40-hour work week.

The average TriMet front line
worker retiree receives $1550/
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DESTROYING

The lowest paid worker at TriMet
receives $28,063 in annual wages
for a 40-hour work week.

TriMet's General Manager's wages are:

792% more than

the annual wages of TriMet's lowest
paid full time worker.

1195% more than

the annual pension of the average
retired bus operator.
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THIS TOXIC SITUATION HAS PARALYZED THE HEART OF TRIMET.

YOU CAN HELP REVIVE IT.
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A Citizens’ Petition to the TriMet Board,
Governor Kitzhaber and Our State Legislators.
This petition calls on these leaders to:

Amend the TriMet Charter and State Statutes
to reduce the total compensation income gap
between the highest and lowest paid TriMet
employees to no more than 400%
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To sign the
petition go to
TRANSITVOICE.ORG

APRIL 4, 2014



