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will be working with Labor’s Commu-
nity Service Agency to get benefits to
strikers who need them. LCSA’s Help-
ing Hands program paid for glaucoma
medication for one striker. There are
also plans to set up a food bank if the
strike drags out.

Striking Machinists got their first
union-provided strike benefits July 16.
A Lodge 1005 strike fund provides a
$120-a-week benefit starting the second
week of the strike. In week three, the in-
ternational union will kick in an addi-
tional $150 a week. Members who
serve one day a week of picket line duty
are eligible for the strike benefits, which
will be disbursed every Tuesday at the
union hall in Gladstone.

Painters Local 1094, by contrast,
doesn’t have a strike fund, but the Ore-
gon AFL-CIO is calling for contribu-
tions to help them set one up. Checks
can be made out to [UPAT Local 1094
and sent to: 6770 E. Marginal Way
South, Building E, Room 303-B, Seat-
tle, WA 98108. Be sure to write ‘Strike
Fund’ in the memo line.

Thus far, strikers have received state-
ments of support from United Auto
Workers, which represents Daimler
workers in North and South Carolina,
and from the German union IG Metall.

“It is an encouraging sign that our
brothers and sisters take control of their

destiny, even if it entails conflict,” said
Erich Klemm, IG Metall’s representa-
tive on Daimler’s supervisory board.
“As unionists we know that we have to
resort to industrial action from time to
time in order to protect the best interests
of our members ... .”

Daimler is headquartered in Ger-
many, where by law workers have a rep-
resentative on corporate boards.

Pickets continue 24 hours a day at
seven sites outside the Portland truck as-
sembly plant and a separate facility that
performs pre-delivery inspections.

Striking members told the Labor
Press July 12 that they are being ha-
rassed by security guards, who have
called Portland police “four or five
times” complaining of pickets blocking
gate entrances. One call was for splash-
ing water on a guard (accidentally, from
a spilled water bottle, a picketer said).
Two police cars sped past a picket line
at North Basin Avenue on July 12 as the
Labor Press was taking photos.

“They said they were called because
we supposedly were blocking the gate,”
Machinists at a closed front gate in front
of the Western Star plant on Fathom
Street told the Labor Press. “The police
told us just to keep moving. They didn’t
care how slow, just keep moving.”

Through it all, spirits remain high as
members rally behind the principle that
they deserve to benefit from their com-
pany’s rising profitability.

LABOR UNION HEARING AID
BENEFITS OFFERED

According to The Better Hearing Institute, the #1 reason for hearing loss today is. .

.NOISE EXPOSURE.

In most cases, it only takes eight total hours of damaging noise exposure to cause hearing loss.

Willoughby Hearing has special programs just for union members that provide
exclusive price discounts, unlimited service and complete warranty coverage for up
to three years.

Founded in 1949, Oregon’s own Willoughby Hearing wants union members to
know we support America first. In fact, we exclusively work with the ONLY major
manufacturer that is American owned and operated.

If you or a loved one are challenged by hearing loss, please contact Willoughby
Hearing to schedule an appointment with no obligation. Make sure to mention
your union affiliation when you call.

(all (877) WILL-HEAR or visit www.willhear.com 5
for a location nearest you.

Come Experience the
Award-Winning Best
Customer Service” at:

Willoughby
Hearing v
We Listen. You Hear.

“BBB’s 2011 OREGON
BUSINESS OF THEYEAR

FREE Complete Hearing
Evaluation and Technology
Demonstrations

One FREE Package

Premium Batteries
Earth Friendly - Mercury-Free

50% OFF
Tune-Ups and Repairs
All Makes + All Models

MUST PRESENT COUPON. Limit 1 per customer.
Expires 07/31/2013
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commercial treasury management needs. They will recommend ways to streamline
your labor management remittance processing, enhance funds availability and assist
in redesign of alternative collection processes.
With the rampant increase in paper and cyber fraud facing Labor Management Groups
and Local Unions, you need the best tools and consultants the industry has to offer.
Call a Labor Management Banker today for a free consultation.

LABOR MANAGEM ENT
HAS UNIQ
BANKING

Union Bank understands the complexities, responsibilities, and risks faced by Labor

NEEDS.

Management Administrators, Trustees and Business Managers of Local Unions. For

over 60 years, Union Bank has helped Labor Management industry professionals better
manage their cash flow, streamline processes, control costs, and manage risk. Our Labor
Management Deposit specialists are skilled at identifying and coordinating all of your
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Armand Antonian, Sr. Relationship Manager
213-236-5046
Southern California, Southwest, Midwest
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415-705-712
Northern California, Pacific Northwest, East Coast
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