
Owners of Dosha Salon Spa may
think they’re within reach of crushing
employees’ dreams of a union contract. 

Workers who do hair, nails, makeup
and massages at the Aveda-licensed
chain voted in March 2011 to join
Communications Workers of America
(CWA) Local 7901, unhappy with
wages as low as the legal minimum —
and verbal abuse and frequent rule

changes from management. But “bar-
gaining” with the company’s hired la-
bor relations consultant has proved an
exercise in frustration for union ac-
tivists. No contract has been achieved
in over a year of meetings, and now a
vote has been set for Aug. 21-22 on
whether to dump the union. 

The union had 54 percent support
when it won the March 2011 election,

but anti-union workers claim to have
signatures from 60 percent of workers
on the April 2012 petition to decertify.
Local 7901 President Madelyn Elder
doubts that claim, and says anti-union
petitioners gathered signatures from the
Clackamas location, which won’t get
to vote: Dosha insisted that they are not
part of the bargaining unit, and eventu-
ally prevailed. But at least 30 percent
of the represented workers must have
signed the petition, or the National La-
bor Relations Board would not have
moved forward with a vote.

Since the union campaign began at
Dosha, CWA has filed charges on 13
separate occasions alleging that Dosha
violated federal labor law. After inves-
tigations by the National Labor Rela-
tions Board, most of the charges were
resolved in a March 2012 out-of-court
settlement. In the settlement, Dosha
paid $6,946 to massage therapist Mary
Christ, who’d been fired after she wore
union colors. Dosha also took down
surveillance cameras it had placed in an
employee break room and posted a no-
tice promising not to do any of the 30
things it was alleged to have done in vi-
olation of the National Labor Relations
Act. All but one of the other charges
have been dismissed or withdrawn.

A year’s worth of bargaining has
produced agreement on some items,
just not wages, scheduling, hours,
union security provisions, or a griev-
ance procedure with a provision for
binding arbitration. And core union
supporters have quit or been fired since
the election. 

Decertification filed at Dosha Salon
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AUTOMOTIVE
‘72 Cadillac engine, 8.2 liter w/new tranny
& front drive axels, $595; Winchester
pump shotgun, $1,800. 503-636-5532

’32 ford Coupe/roadster, black with red,
removable top, 327, turbo 400, 9-inch dif-
ferential, disc brakes $17,500 971-275-
7109

HOUSING
roCKAWAY ocean front 503-777-5076
5 bdrm, 2 bath, booking now for summer!
http://home.comcast.net/~rockaway.beach

SPrAY, orEGoN 200 acres, $750 per
acre, will carry contract. 1-541-468-2961

roCKAWAY BEACH rental, 3 bed, 2 bath,
sleeps 10, Jacuzzi, 5 min to beach/shops.
Vacationhomerentals.com/43026

LoNG BEACH, WA 2 bdrm, 2 bath, loft,
large shop, 1 acre, green house, gardens,
berries $165,000 503-739-2412

LiNCoLN CitY vacation rental, 3 bdrm, 2
bath. sleeps 8, wi-fi, 2 blks from beach, 3
blks from casino. 503-653-2069

CENtrAL orEGoN, Pine Hollow, 3
bdrm, 2 bth, fam room, on private airstrip,
Mt. Hood view, $287,000. 541-544-2288

oCEANPArK, walk to beach, large lot,
private neighborhood 92 parkmodel rV
hookups 1 mile north of Jacks, $79,000
360-642-3274

MISCELLANEOUS
WEt Suit for KidS, Gladiator, full
length, size 4, excellent condition, $30.
971-219-3254

BArBEr CHAir, antique theo A. Koch,
hydraulic. $800. 503-665-9297

dBL dEPtH lawn crypt, Lincoln Memorial
Park, Portland, current value $6,638, ask-
ing $5,000. 541-788-8879

HoNdA rototiLLEr, Model fr500,
rear tyne, 2 speed + r, $275 oBo. 503-
649-5882

HArMEr AL100 scooter, lift w/swing
away, $650. 503-255-5156

50’, PEX  1 inch water pipe, new, $35; ap-
prox 28’x25’ fish net, $30. 503-761-2225

SPORTING GOODS
ELK CAMP tent, 12’x20’, inside steel
frame, 5’ walls, $300. 503-666-2289

MoSSBErG .22 cal rifle, bolt action, 5
round clip, $125. 503-699-5802

2005 HArLEY dAVidSoN, XL1200C,
9,550 miles, some extras, $6,500. 360-
892-9536
2000 ArCtiC foX 5th wheel, 23.5’
w/slide, trade for tractor of equal value.
503-647-2153

WANTED
oLd WoodWorKiNG tools, planes, lev-
els, chisels, handsaws, slicks, adzes,
wrenches, folding rulers, leather tools, tool
chests. 503-659-0009

CoLLECtor PAYS cash for older toys,
older oil paintings and older American art
pottery. 503 703-5952

u.S., GErMAN, Japanese military items,
uniforms, aviation, hats, helmets, swords,
daggers, bayonets, rifles, pistols. 503-852-
6791

BuYiNG uS & world coins to add to col-
lection, paying fairly, any amount welcome.
503-939-8835

CASH PAid old fishing tackle, wood plugs,
reels, creels, salmon fishing photos, derby
items, hunting knives, etc 503-775-4166

MotorCYCLES, tractors, riding lawn-
mowers, cars that need transmission work,
cash paid. 503-880-8183

BoX GrAdEr, 4’. 503-654-3045
.41 MAGNuM AMMo. 503-894-2126

FOR THE HOME
KoHLEr kitchen sink, 6 hole, white cast
iron; $75; 4x8 ft and 4x5 ft white vinyl pic-
ture windows, $75 & $50. 503-669-5324

Broadway Floral
for the BEST flowers call

503-288-5537

1638 NE Broadway, Portland

Historically, after a contract expired,
TriMet would give cost-of-living raises
and continue the same health insurance
benefits — to speed resolution of a new
contract while the parties continued to
negotiate. TriMet did that this time too,
for the first year. But about a year after
the December 2009 contract expiration,
it halted further raises and implemented
the reduced Regence benefits. And in-
deed, TriMet could legally have done
those two things, Greenwald said in the
July 18 ruling. But Greenwald found
that in this case, TriMet did those things
in retaliation for the union having filed
unfair labor practice charges with ERB
in 2011 — after TriMet submitted a dif-
ferent “final offer” to the arbitrator than
it had presented to the union in actual
bargaining sessions. ATU argued that
was illegal, and ERB agreed; TriMet
had to resubmit its offer.

Having ruled that TriMet was acting
in a retaliatory manner when it canceled
the raises and implemented the reduced

benefits, Greenwald ordered the rever-
sal of those measures as a remedy:
TriMet must pay retroactive cost-of-liv-
ing raises totaling about $6 million, or
about $3,000 per employee, depending
on wages and hours worked. 

Greenwald also ordered that the old
benefit structure be maintained up
through the arbitrator’s order. Thus, un-
der her order, any workers who paid
premiums will have those refunded, and
any who paid the deductible and 10 per-
cent insurance will have that refunded.

ATU Local 757 President Bruce
Hansen called the judge’s decision a
vindication.

“This decision may result in a com-
plete gutting of the recent interest arbi-
tration decision because the arbitrator
awarded the very proposal that was
ruled illegal today.”

No doubt union and employer will
be sorting out the two verdicts for
months to come.

TriMet expects to pay the cost-of-
living raises on or before Aug. 24.
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