
Automotive
FREE BEDLINER, 8’ long, removed from
’95 Dodge Ram PU, black plastic, OEM.
503 653-0645
TAILGATE for 1994 Ford, rubber mat for
bed, cargo net, $250. 503 368-6607
WHITE GEM TOP cab high L box, like
new, fits 1994 to 2002 3/4 Dodge, paid
$1,580, sell $700. 503 774-1780
MOVING NEED to sell ’71 Ford LTD, $500
OBO; ’69 Roll-along 16’ camper, $500
OBO. 503 283-6815
’97 CHRYSLER CONCORDE, ex me-
chanical cond, spiffy interior, great first car,
$4,000 OBO. 503 409-1052
4 CHROME WHEELS for Lincoln LS, 5 lug
16x7, $150. 503 252-5533
’97 GMC 2500 SLT 4x4, orig owner, 78k,
like new cond, 503 653-7089
’97 BUICK REGAL GS, only 96k miles,
fully loaded, $5,295. 503 656-5971

Housing
OCEANSIDE BEACH home w/view,
sleeps 12, see website http://beachhouse-
atoceanside.com. 503 349-7919

Wanted
OLD WOODWORKING tools, planes, lev-
els, chisels, folding rulers, handsaws,
slicks, adzes, leather tools, chests. 503
659-0009
RESTORER WANTS log saws, log saw
handles/hardware, broad/double bit axes,
hard hats, blacksmith hammers. 503 819-
3736
JUNK CARS, removal of unwanted cars
and pickups. 503 314-8600
LATER MODEL, not working, computer for
parts, especially E-machine, also old ‘50s
magazines. 503 771-8823
FLATBED/TILTBED trailer, any condition
considered. 503 543-2393
RAY EYERLY prints (Oregon artist), cash
paid. 503 852-6791
MOTORCYCLES STREET or dirt, mini-
bikes, scooters, also musical instruments,
cash paid. 503 880-8183

For the Home
HOT POINT 21.3 cu ft freezer, nice, $325.
503 648-4694 (leave message)

BURGLAR GUARDS for windows, (2) 2’w
x 3’h, light weight, w/spear point bars and
decorative scrolls, telescoping mounts,
$20 each, OBO for both. 503 281-0181

Sporting Goods
ITASCA SUNCRUISER MH, very nice,
one owner, V10 Ford, 32’, has everything,
$58,000. 503 873-5062
2003 SUZUKI LS650 Savage, 50 mpg, 4k
miles, saddle bags, crash bars, sissi bar,
$3,200. 503 621-3090 (Doug)
MAUSER CUSTOM 3006 w/rosewood
stack, class bedded, Boyd trigger, 3x9
range adjustable scope, $425. 503 366-
0218
OPTIWAY CALYPSO scooter, like new,
cherry red, good batteries, $1,000. 503
824-4515 or 503 824-3653

Miscellaneous 
FIRE POT for soldering irons, cast iron,
$95. 360 737-1930
SKUTT CERAMIC kiln, new, never used,
1027 model, #10 cone & timer, $1,550.
503 455-2248
CRAFTSMAN 4” JOINTER on m/stand,
$60; Altrade wood lathe, 3/4hp, 5 spd, and
acc, $275. 503 761-0003
ROTOTILLER used 10 times, 5hp for-
ward/reverse, $275. 503 648-4694 leave
message
6 CASE POP machine, cans or bottles,
$400. 503 693-0694
KARSCHER PRESSUR washer, used
once, $100; Craftsman table saw, $150;
compressor Campbell Hausfeld, $150.
503 774-5962
“LAST CHANCE” matted/framed print by
Wm. S. Phillips, Alaskan wilderness fish-
ing scene w/float plane, $320 OBO. 503
318-2750
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Open
Forum

IRS PROBLEMS?

•Haven’t filed for...years?

• Lost records?

•Liens-Levies-Garnishments?

•Fees are affordable

• Appointments available

evenings & weekends

• Working with union members

for over 20 years

Call  Nancy D. Anderson

Enrolled Agent/Tax Practitioner

503-697-7757

Zachary
Zabinsky

223-8517

• Social Security
• SSI - Disability Claims

Personal Attention To Every Case

Working For Disability Rights
Since 1983

NO FEE WITHOUT RECOVERY

621 SW Morrison, Portland

NLRB-controlled union
elections are un-American

(Editor’s Note: This is the testimony
of Dr. Gordon Lafer, a professor at the
Labor Education and Research Center
of the University of Oregon, before the
U.S. House of Representatives Sub-
committee on Health, Employment, La-
bor and Pensions on the Employee
Free Choice Act.)

By DR. GORDON LAFER
Over the past two years, I have con-

ducted extensive research measuring
the extent to which National Labor Re-
lations Board elections match up to
American standards developed from
the Founding Fathers to the present —
for defining “free and fair” elections.
Unfortunately, I must report that
NLRB elections look more like the dis-
credited practices of rogue regimes
abroad than like anything we would
call American. 

THE ROLE OF SECRET BALLOTS

Before going into the substance of
my findings, I want to say a word
about secret ballots, since so much of
the debate around labor law reform has
focused on the role of secret ballots. To
some, it may seem that as long as an
election ends in a secret ballot, it must
be fair. In the workplace, one might
imagine that even in the worst case, if a
worker is intimidated by his or her em-
ployer, one could lie to one's supervisor
and pretend to be opposing the union;
as long as, at the end of the day, you
cast your ballot in the privacy of a vot-

ing booth, you are free to exercise your
conscience.

It is critical to note that the Ameri-
can democratic tradition — from the
Founders to the present — fundamen-
tally rejects this view. In elections to
public office, while the secret ballot is a
necessary ingredient, there are a whole
set of standards that must be met in the
leadup to election day — such as equal
access to the media and voters, free
speech, etc. — which are equally cru-
cial elements of defining a “free and
fair” process. Indeed, our government
has often condemned elections abroad
when there was no question that they
ended in a secret ballot, because they
failed to meet these other, equally im-
portant standards.

Unfortunately, with the exception of
the secret ballot — which NLRB pro-
cedures protect in some ways and un-
dermine in others — every other aspect
of NLRB elections fails to meet Amer-
ican standards defining “free and fair”
elections.

I would like to focus on just three di-
mensions of democratic elections: ac-
cess to voters; free speech; and protec-
tion of voters from economic coercion.

Access to Voter Lists — The first
step in any American election cam-
paign is getting a list of eligible voters,
and it is law that both parties must have
equal access to the voter rolls.

In NLRB elections, however, man-
agement has a complete list of em-

ployee contact information, and can
use this for campaigning against union-
ization at any time — while employees
have no equal right to such lists. Em-
ployers use legal maneuvers to delay
union elections for months. Only after
all delays have been settled does the
union have a right to the list of eligible
voters. A federal commission found
that on average, unions received the
voter list less than 20 days before the
election.  Even then, the NLRB re-
quires employers to provide workers’
names and addresses — but no apart-
ment numbers, zip codes, or telephone
numbers.

If we imagine this system being ap-
plied to congressional elections —
where one candidate had the voter rolls
two years before election day, while his
or her opponent was restricted to a par-
tial list and only got it a month before
the vote —  none of us would call this
a “free and fair” election.

Economic coercion of voters —
When the founders of our country cre-
ated the world’s first democracy and
gave the vote to the common people,
they were particularly concerned that
employers might use their economic
power over workers to influence their
political choices. In general, Alexander
Hamilton warned, “power over a man’s
purse is power over his will.”

For this reason, there are a wide
range of federal and state laws that
make sure employees can make politi-
cal choices free from economic coer-
cion.

In elections to Congress, it is illegal
for a private corporation to tell its em-
ployees how they should vote, or to
suggest that if one party wins business
will suffer and workers will be laid off.
Supervisor or managers can’t say any-
thing to those they oversee that
amounts to endorsing one side or the
other. It is noteworthy that federal law
doesn’t require that employers spell out
a quid pro quo threat stating, for in-
stance, that anyone caught wearing a
button supporting the “wrong” candi-
date will never get a promotion. It is
understood that employees naturally

POSITION AVAILABLE
Compliance Investigator

The OOrreeggoonn  &&  SSWW  WWaasshhiinnggttoonn  FFaaiirr  CCoonnttrraaccttiinngg  FFoouunnddaattiioonn seeks Compliance

Investigator to monitor public works construction projects. Requires knowledge

of construction industry. Knowledge of prevailing wage laws is a plus.   Will train

the right candidate.

Excellent written, verbal and personal communication skills are required. Travel

is expected throughout Oregon & SW Washington to meet with contractors,

trade groups, labor organizations and government agencies.

Company car provided. Hourly rate competitive. Full-time, permanent position.

Pension and Health & Welfare benefits are provided and are subject to one’s

union affiliation, if applicable. 

Submit resume with cover letter by June 20, 2007 to:

FFaaiirr  CCoonnttrraaccttiinngg  FFoouunnddaattiioonn

PP..OO..  BBooxx  99115588

PPoorrttllaanndd,,  OORR  9977220077

Contact Person: Corey (503) 244-3644

Southgate Mobile & RV Park

7911 SE 82nd Ave.
Portland, Oregon

Spaces Available up to 35’

503-771-5262
(Turn to Page 11)


