Union nurses battle hospital and DHS
over Oregon’ S safe staff' ing guidelines

Local Motion
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gaged in a public wrangle with hospi- of Teachers)-Healthcare Northwest Lo- Union election activity in Oregon and SW Washington
tals about what constitutes safe staffing cal 5017 (formerly known as Oregon . . . !
) according to the National Labor Relations Board
levels. Federation of Nurses and Health Pro- dthe O Empl Relations Board
The final phase of a patient safety fessionals), it was not uncommon for and the Oregon Employment Relations Boar
law the Oregon Legislature passed in nurses to work 16 hours at a stretch.
2001 and modified last year is due to But as for the nurse staffing commit- I s h I d
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pensation and improving working con-  president Kathy Geroux addressesa  Should be presence of good outcomes . .
ditions would allow hospitals to recruit rally of nursesyprior to an Aug. 24 — physical and spiritual. United Food & Commercial Workers Local 555 12
more nurses. The upshot — more  pearing with state officials. (Photo ~DHS’initial rules favored the hospi- Yaquina River Constructors Eddyville
nurses per patient — would mean better courtesy of AFT-Healthcare NW.) tal management viewpoint, Rae said. In Operating Engineers Local 701 35
patient care. Instead, unions say, hospi- response, about 60 members of the Ore-
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The new law reined in that overtime:  hours in any 24-hour period. Prior to  dozen managers.
Since Jan. 1, 2006, Oregon nurses can’t  that, said Matthew Rae, community or- DHS will make a decision by Jan. 1.
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