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How Can You Help
For the second time interested groups are pushing for the 

passage of Oregon civil rights legislation. There should be no 
doubt that just such legislation has been sorely needed. The 
Oregon Committee, formulated expressly for the purpose of 
seeing that this bill goes through as originally written, has 
been officially endorsed by over 20 local organizations and 
countless individuals. They are right in there pitching to raise 
the necessary funds and see that proper pressure is applied in 
the appropriate places.

The fact is, however, that no matter how hard and long 
these individuals and organiaztions work they still need your 
support. They want every one in Oregon to know about this 
bill, they want every legislator to vote for it and they need 
an office and $3000 to do it.

This is how you can help them do it. First, your financial 
contributions are urgently solicited. Anything from ten cents 
upwards will be greatly appreciated. The old United Com­
mittee for Equality which was formed to provide the impetus 
for passage of the city civil rights initiative in 1950, raised 
and spent $11,000 among citizens of Portland alone. The 
budget for this new state bill committee is drastically re­
duced. It will be necessary for them to have an office and 
staff to distribute the publicity material needed in this drive 
for human equality.

Your contributions should be addressed to: U lysses G. P lu m ­
mer. A ttorney, L oyalty Building, Portland 4, Oregon.

Secondly, you are urged to write to congressmen, yours or 
others, telling them how greatly you desire to have this bill 
become law. Write this letter today; in your own words. Lists 
of the members of the 1953 Oregon legislature can be ob­
tained from the Urban League, 408 S. W. 3rd avenue; or from 
the Portland Challenger, 3300 N. Williams avenue.

Your letters to congressm en should be addressed like this: 
The H onorable , Senate H ouse (or H ouse ol
R epresentatives), Salem , Oregon.

We don’t feel that we should try to make you aware ot fhe 
importance of this project because we think you know al­
ready. Let’s all get in and pitch for ourselves, our children 
and tomorrow.

Negro History Week
There are really two sides to Negro History Week. Truly it 

is gratifying to sit back and think of the great accomplish­
ments Negroes have made since gaining their freedom. Men 
like George Washington Carver and Hooker T. Washington, to 
mention only two, have had their achievements serve as a 
continual inspiration to Negro youth.

Negro progress is accelerating as time goes on. There are 
many rights now enjoyed by the Negro citizenry throughout 
the nation that were taboo just a short ten years ago.

Locally, the racial climate has improved tremendously. In 
the fields of employment, education and civil rights there has 
been marked improvement within even the past five years.

However, we must not sit back and reminisce too long. We 
must look forward to the days when there will be no more 
Negro History Weeks as such. That will be the day when 
Negro leaders’ accomplishments will go down side by side 
with their Caucasian contemporaries in every child’s history 
primer. This day will come only after we all buckle down and 
sincerely work with organizations like Portland’s excellent 
Urban league and the National Association for the Advance­
ment ot Colored Peoplt for a full first class citizenship.

(Continued from page 1) 
Ulysses G. Plum m er, Jim  Col­
lins, George Dysart, Shirley 
Field, K enneth K raem er and Sid 
Lezak. Providing for both civil 
and crim inal punishm ent the bill 
reads thus:

Be it enacted by the people of 
the stale of Oregon:

S ectio n  1. All p e rso n s  w ith in  th e  ju r is d ic tio n  o f th is  s ta te  s h a ll  be e n ­t i t le d  to  th e  fu ll an d  eq u a l acc o m ­m o d a tion s, a d v a n ta g e s , fa c il it ie s , a n d  p riv ile g e s  o f a n y  p lace  o f p u b lic  acc o m m o d atio n , re s o r t ,  o r  a m u s e ­m en t, w ith o u t a n y  d is tin c tio n , d is .  c r im in a tio n , o r r e s t r ic t io n  on acc o u n t o f race , re lig io n , co lo r o r  n a tio n a l o rig in .S ection  2. A p lace  o f p u b lic  a c ­co m m o d atio n , re s o r t ,  o r a m u se m e n t, s h a ll  m ean  a n y  h o te l, m o te l o r  m o­to r  co u rt, a n y  p lace  o f fe r in g  to  th e  p u b lic  food o r d r in k  fo r  c o n su m p tio n  on the premises, or any place o f fe r ­ing  to  th e  p u b lic  e n te r ta in m e n t  r e c ­re a tio n , o r a m u se m e n t:  P ro v id ed ,T h at n o th in g  c o n ta in e d  in th is  A ct shall be construed to include o r  a p ­p ly  to  a n y  in s t i tu t io n , b o n a  fid e  club, o r  p lace  o f accom m o d atio n , r e ­s o r t  o r  a m u se m e n t, w h ich  is  in  i ts  nature distinctly private.S ection  3. A ny p e rso n  w h o  s h a ll  m ake a n y  d is tin c tio n , d is c r im in a tio n , o r restriction on account of race, r e ­lig ion , co lor, o r  n a tio n a l o r ig in  in th e  a d m iss io n  o f a n y  p e rso n  to, o r th e  acco m m o d atio n  o r s e rv ic e  o f an y  person in, a n y  p lace  of public a c ­com m o d atio n , r e s o r t ,  o r  am u se m e n t s h a ll  be lia b le  to  a  p e n a lty  o f no t le ss  th a n  one h u n d re d  d o lla rs  n o r m ore th a n  fiv e  h u n d re d  d o lla rs , to  be reco v ered  by  th e  p e rso n  a g g rie v e d  t hereby.

By MARK A. SMITH need more and m ore as they grow 
older.

It m ust be borne in m ind th a tT h is  is  th e  fo u r th  in  a s e r ie s  of f iv e  a r t ic le s  by  M r. S m ith , d ep u tyco m m iss io n e r o f la b o r  fo r  th e  s ta te  , ,  , , , .o f O regon  in  th e  F a ir  E m p lo y m e n t the older w orker deprived 0 1  a
^ ^ e ^ r i ^ s - t a ^ r i o ^ V ^ n ^ r i o b  discovers serious barriers to
l ty  job  se e k e r  an d  th e  c h a l le n g e r  reem ploym ent particularly  in the reco m m en d s t h a t  i t s  re a d e rs  keep

S e c tio n  4. A ny p erso n  w ho  sh a ll m a k e  a n y  d is tin c tio n , d isc r im in a tio n , o r r e s t r ic t io n  on a c c o u n t o f race , r e ­lig ion , co lor, o r n a tio n a l o rig in , in th e  a d m iss io n  o f a n y  p erso n  to, or th e  acc o m m o d a tio n  o r se rv ic e  o f an y  p e rso n  in. a n y  p la ce  o f p u b lic  a c ­co m m o d atio n , re s o r t ,  o r a m u se m e n t s h a ll  be g u il ty  o f a  m isd em ean or.S ec tio n  5. W h e n e v e r  a n y  a g e n t  or em ployee  s h a ll  so e x e rc ise  an y  fu n c ­tio n  o r  em ploy  a n y  p o w er w ith  w hich  he Is c h a rg e d  o r  e n tru s te d  a s  to  v io ­la te  a n y  p ro v is io n  o f  th is  A ct, b o th  he an d  h is  p r in c ip a l o r em p lo y er s h a ll  be he ld  e q u a lly  liab le .S e c tio n  6. T h e  p ro v is io n s  o f th is  A ct a re  h e reb y  d e c la re d  to  be se p ­a ra b le . I f  a n y  p ro v is io n  o f th is  A ct, o r  th e  a p p lic a tio n  th e re o f  to  an y  person o r c irc u m s ta n c e  is he ld  in ­va lid , th e  re m a in d e r  o f th is  A ct, an d  th e  a p p lic a tio n  o f su c h  p ro v is io n  to o th e r  p e rso n s  o r c irn u m s ta n c e s , sh a ll  n o t be a f fe c te d  th e re b y .

th e  se r ie s  fo r  re fe re n c e .
YOU AND A JOB—AFTER 45.

So now you are m iddle-aged. 
Since you have not yet assured 
yourself of an  independent in ­
come you have begun to  w prry 
about security in your old age. 
At your age getting a job or 
ju st keeping the one you now

new industries and occupations. 
He cannot readily  step into' a job 
in an occupation w here he has to 
compete w ith  the pace of young­
er workers. An em ployer is un ­
likely to be w illing to stand the 
expense of train ing  a “new ” w ork­
er who is past 45. They p refer 
the ir apprentices younger. A few 
employers question the usfullness

have is your problem. You have of older m en in any industrial 
noticed tha t the num ber of job 
opportunities being offered by 
the public and com m ercial em-

New EliotvPlans Cause Otiections
The le tte r to Rehm us said tha t 

the com m ittee fijlt the recom ­
m endations w ould enable p ri­
m ary grade pupils to attend  
schools in the ir im m ediate neigh­
borhood and th a t the building of 
two schools v/ou|d be m ore eco­
nomical, less tlian  one-half the 
am ount of the \ proposed New 
Eliot building.

They felt tha t the ir recom m en­
dation for a social w orker was 
fu lly  justified  and would be of 
help to both students and p a r­
ents.

A lthough the U rban league is 
conscious of the problem s of seg­
regation, it noted in the le tte r to 
Rehm us tha t the elem ent of seg­
regation was not entered  in the 
proposals offered. The league 
blam ed the segregation issue on 
residential d iscrim ination against 
the Negro and not on the school 
d ; .rict.

Dr. Rehm us acknow ledged the 
receipt of the U rban league com ­
m unique and said it appeared 
tha t the school board would d is­
cuss the m atter at the ir m eeting 
in the School A dm inistration 
building Thursday, February  26, 
at 7 p.m.

Letters to Editor
To the Editor:

ploym ent agencies are getting 
few er and few er for applicants 
past 45. You don’t see as m any 
requests for older w orkers in  the 
help w anted section of the new s­
papers these days. In fact most 
of them  state  a m axim um  age 
tha t is much younger than  your 
age. Some em ployers don’t Cake 
any more of the older w orkers 
and have fixed rigid re tirem ent 
rules for those they now have.

You are right. The star of the 
older m an and w om an is no t as 
high nor does it shine as bright 
as in days gone by, bu t you do 
not have to fold up and retire. 
There are a lot of fru itfu l years 
in those bones yet. “Age is just 
a quality  of the m ind; only if 
you have left your dream s behind, 
if hope is cold, if you no longer 
look ahead, if your am bition 
fires are dead—you are old.”

Adopt New Ideas
M iddle age does not become a 

problem  to the w orker who ad­
opts new ideas and adjusts w ith 
the years. Common sense and ob­
servation tells us tha t although 
some individuals qu it try ing  ear­
ly, there  are o thers who rem ain 
indefinitely  a t the ir peak of effic­
iency.

The u se fu ln ess  of each ind iv­
idual depends upon tha t ind ivid­
ual’s flexibility , p lasticity  and 
emotional stability . M iddle age 
does not become a problem  to the 
w orker who can still give out 
w hat he has learned in life and 
who can adjust and find th a t spec­
ial niche for which his capabil­
ities are best suited. Past m iddle 
age calls for an adjustm ent from 
the old goals you failed to ach­
ieve to a new  goal tha t you know 
you can achieve now.

Because today fortunes are d if­
ficult to accum ulate, most men 
m ust spend a longer tim e w orking 
on a job m aking a living. Many 
older men are still em ployable 
due to the ir in tellectual ab ilit­
ies and a careful conservation of 
their physical strength.

capacity.
Fewer Jobs Available

In most cases if you are past 
45 and w ant to continue earning 
your way you should e ither be 
self-employed or a specialist in a 
particu lar line. There are m any 
types of jobs you w ill not find 
open to your age group. Accept 
this fact understandingly.

However there  are still m any 
jobs for which you are best su it­
ed. There are still jobs tha t not 
even m achines can do. A m ach­
ine can’t m ake a w atch but m any 
of our best w atch m akers and 
repairm en have reached the le­
gal re tiring  age of 65.

Filling jars  w ith  olives has 
proved to be too difficult for a 
machine. It takes the gentle 
touch of m any grandm others in 
the olive canning plants to fill 
the jars to the ir brim s w ith  ol­
ives packed tigh t — but not so 
tigh t as to bruise them .

A m an’s efficiency as a w ork­
e r need not end ju st because he 
reaches 45. His ability  to do as 
good a job as the nex t fellow 
depends on his in itiative and how 
anxious he is to prove him self a 
valuable asset and com petitor.

Skills like precision drilling, 
putting  locks together and re ­
treading bolts gets an older man 
a job w hen inexperienced youth 
fails to m ake the grade.

"Careers U nlim ited"
For those past 45, there are 

“careers unlim ited” too. Few men 
who have reached this age have 
done so w ithout achieving some 
experience in one or m ore p a r­
ticu lar skills. All tha t Is really  
necessary is for you to m at Ret 
your skill. The services of the lo­
cal em ploym ent office and such 
helpful agencies as the U rban 
league of Portland  should be used 
to a g reater degree than  they are 
being used.

The job h un ter past 45 should 
get the counselling service from 
these agencies which will help  
him  greatly  w hen he needs to 
obtain reem ploym ent. There is
no need to use lack of you th  as 

Peak Still May Come an excuse for failure. W here pa-
A lthough the peak of physical tience and accuracy is needed you

perfection is reached in the tw en ­
ties or early  thirties, the peak of 
one’s skill and judgm ent m ay 
come in his fifties. The earnings

can w in over the fast, youthful 
w orker,

F’ast w orkers are usually  m ore 
inaccurate than  slow er workers.

of persons in  the fifty  group There is no need to succumb to  
tend to be as high as, and often “Oh, w ha t’s the use?” W hat if 
higher than, the earnings of those ! jobs after 45 are a bit harder to 
w orkers in the younger age find? You have experienced 
groups. The over-all w ork rec- years of hard nuts to crack and 
ords, the ir efficiency, the ir good ' you have succeeded in crackir.*

crackY our editorial, “Confidence in judgm ent, the ir resourcefullness, most of them. You can
Peterson,’’ which appeared in the their loyalty, their fewer accid- this one too.
January 9th issue of your paper ents and their less absenteeism
certainly deserves the reading are generally superior to the more FEPC Can Help
and digestion of all civic mind- youthful and generally less ex- Those persons who have be-
ed Portlanders. The members of perienced workers. come our senior citizens and who
Beta Eta Sigma Chapter of Sig- But let us not delude ourselves, find it necessary to hold on to
ma Gamma Rho Sorority would Workers after 45 cannot shift their present jobs as long as they
like for you to know that we are jobs like younger men cen. They can perform them well or who
with you one hundred percent ; can't lay off as often and hold have to find new employment are
for good government for all peo- their jobs. It is essential that ,r>rtunate when they reside in
pie. Continue to speak out and they keep up their union dues tne State of Oregon.

Let this Nt ;ro histi \ week be not a time for resting on our u , Il> ls n" douW ,hnt >"u an l and euard thcir seniority rights If on the job, they find that
oars but let it be a week of rededication for the purpose of vour si”,t ~ in £ iuc? ” '“1 _, ‘‘me. ™ * roust' be, d°,w ¡>ccause of th' ir ~'«r., . . . j  t  ii «1 . . , . r  . The Members of Beta Eta not npiy for their security on ligion or nationality, they areaecui nig equal r ig h ts  and fu ll fledged  in teg ratio n . There is Sigma Chapter of Sigma the job but also to preserve their discriminate! against or when in
m uch  to be d on e. Gamma Rho Sorority feeling of belonging which they (Continued on page 4)


