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Report indicates progress for queer Americans

by Bob Roehr

olitical losses at the }‘JHLII box on

F
i —= progress made by queer Americans in

marriage have not slowed rthe

i

cies and offering benefits t

the workplace. More companies are
embracing nondiscrimination poli-
gay tamilies than
ever betore.

['hat became clear with release of the sixth

nnual State of the Workplace report from the

—
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From top, Human Rights Campaign executive director
Joe Solmonese, along with Margaret Stumpp, senior
vice president and chief investment officer of Prudential
Financial, and Daryl Herrschaft. author of the report,
point out the benefits of treating queer employees right.

Human Rights Campaign during a June 6 news
conference at the National Press Club in Wash-
ington, D.C

“Corporate America knows that fair treat
ITS 2O wl

ment 1s not just the i'l:}n r'rm.n_- o i

for the bottom line,” said HRC president Joc

1

Solmonese. “Nondiscrimmation policies and
equal employee benetits help recruit and retain
the best talent while improving productivity by
ensuring that all of their employees can provide
for their families.”

[‘;n'\l I [rrmh.m. \\hu wrore Iiu' report, ~.u\i

43 percent of the Fortune 500 companies now
times the
number of companies that offered them just a
decade ago.” Another 14

have announced that they will begin offering

offer domestic partner benetits, 10

ol i}]-\\{' companies
benetits within the next vear

Health benefits are seen as the most impor
tant piece, but !iu' pac lr\.IL'L ot other benetits .ﬂw-
IS growing ror queer t'm|‘iu wyees. At least 83 lead-
ing companies now make no disting
ron }‘l'[\\l'l'“ }i\it'l'-'“k xual ind
homosexual families in terms ot all of
their benetit policies.

[ransgender people have seen the
greatest increase of protections with
such  as

companies adding “terms

gender identity and gender expres
sion in their nondiscrimination poli
cles at a pace never betore seen,
Herrschaft said. In 2004, 51 Fortune
500 companies had such protections
in place, an 89 percent increase from
the previous year.

“I transitioned from Mark to Mar
sard Margaret

Stumpp, senior vice president and

garet three years ago,”
chief investment officer of Pruden-
tial Financial. “For those ot vou who
don’t know.... It’s really about a per-
son's spirit and sense of selt. It has
more to do with aligning one’s per-
sonal presentation with their own
internal spirit.”

[There was some fll!‘llj.lT]\'ii I
the company when she announced
her dec ision, but senior-level execu-
tives used it as an opportunity t
the
uniformly

1t'.lrl'|. maore .Ii‘uilr ISSULCS, .dhi

“everyone was support-
ive." It became “essentially a non-
event.’

John D. Hassell, director of feder
al and statc affairs at
Hewlett-Packard, said, “Companies
and that do
diversity deprive themselves of the

creatvitry

government

states not recognize
ind the productivity” of
those potential emplovees. He said 1t
that

Innovative and tastest-growing com

Was lhl'

not  surprising most
panies generally have been the ones
that have led in recognizing and cel-
ebrating diversiry

~olmonese said, "It is time tor our

political leaders to tollow their own
tavorite mantra, ‘What

gOOd  for

business 1s good for America,” 7 and
enact similar protections ind bene
fits for all Amencans.

HRC 1s discussing with congres
sional allies the introduction of sev
eral preces of legislation that will advance these
goals. Past efforts have included the Employ-
ment Non-Discrimination Act

proposed by U.S. Rep. Barney Frank, [D-Mass.,

Ind a measure

to extend domestic partner benetits to tederal
cIng Ill"\n"-.
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ind earlier vears can
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of the Workplace report for 2004

be downloaded from
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i
Registered Nurse
We are a Eugene based
) company seeking RN's to
] join our diverse team of
i professionals.
You will be supervising snrru_
and facilitating plans to ;
support people in all age 1
PGS SOP B S0 upe we dont do exotics.
abilities to remain in the
comfort of their own EY
home.
g Nose ())/'/z/
oin our team and _ _
help us meet the ever
increasing demand for V E T E R [ NA R Y
our services. HOSPITAL
¢
Call today:
541-687-8851 CRAIG QUIRK DVM
STEPHEN KOCHIS DVM
809 SE Powell Blvd
Or visit us on the web: (near the Ross Island Bridge)
www.careoptions.com 232-3105
—
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| FOR INFORMATION ON THE
1 JUST OUT SCHOLARSHIP PROGRAM
VISIT WWW.EQUITYFOUNDATION.ORG.
1
|
1 APPLICATIONS MUST BE
|| RETURNED BY AUGUST 1.
s

We cover
both sides
of the fence.

We'll find you a
home and get
you the loan.

AR AR FA |
Realtor SNeno htn

H503-282.4000 Foxt 112

(e
503-807-1799

Call now and we’ll
give you $200 off of
your closing costs!
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Financing Services, Inc

Washington, D.C



http://www.hrc.org
http://WWW.EQUITYFOUNDATION.ORG
x.net

