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Launched in September 2000, Leadership
for a Changing World is a program of the Ford
| Foundation in partnership with the Advocacy

[ Institute in Washington, D.C., and the Robert
z| F Wagner Graduate School of Public Service
at New York University. By next year the
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other over a meal at the cafe. Its goal is to end

homelessness and poverty by nurturing isolated

people in a nonviolent, gentle atmosphere.

For more information contact Sisters of the Road Café |
at 503-222-5694, marykay@sistersoftheroadcafe.org |
or www.sistersoftheroadcafe.org or William Seaman

of the Portland Peaceful Response Coalition at
503-888-7455.

WESTERLING RECEIVES
LEADERSHIP AWARD

he Ford Foundation has named Marcy

Westerling, founder and executive director

of the Rural Organizing Project in Scappoose, as

a 2003 winner of the Leadership for a Changing
World Award.

She is one of 17 honorees, selected from a

pool of more than 1,300 nominations, repre- “We hope to stim-
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their communities and beyond,” foundation | organize human dignity groups in more than | activists have been willing to speak out for years, | nized leaders,” said Kathleen D. Sheekey, Advo-
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When it comes to investments and financial planning for
your life, trust a CERTIFIED FINANCIAL PLANNER ™ who
listens and understands your needs
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“As a hirst time homebuyer, | didn't know what
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