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Free HIV Testing

No
Needles‘_

1st & 3rd Thursday
5:00-6:30pm

1104 Main St, #M100

. Nancouver

360-397-8Q98 .

Everybody’s Garden

Center

Grand Opening
Saturday March 23rd
10am - S5pm

Music, prize giveaway,
free food, fun and more!

519 SE MAIN
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9% Portland, OR
TR (503) 231-1582
www.hydroponicsgarden.com
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DIGNIFIED PET SERVICES

Cremation & Memorials For Your Companion

y.

* Uuique Cremation Urus
Mewmonial Jewely
Pexsonalized Caskets

o Granite Mouuments

o~

Books & Litexature

8976 SW Tualatin Sherwood Road
Tualatin OR 97062
Phone (503) 885-2211
www.DignifiedPetServices.com
(A Division of Cascade Funeral Directors, Inc)

#+ NorthStar Mortgage LLC

family, et al.

Every Person
who wants to
Own a Home

Can & Shovuld

Call the professionals at
NorthStar Mortgage. We offer
valued information plus loan
products. For what “mortage

financing” is, see our ad
under Real Estate Loans.

ph: 503-249-0843 ~ fx: 503-249-0846
4370 NE Halsey 123 ~ Portland, OR 97213

REEL

WOMEN
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Seminar 2002

$170pp

June 21-23
July 12-14
Sept 20-22

* Lodging for 2 nights on the
Metolius River in Sisters

* Meals

® 1-1/2 Day Flyfish Seminar
& Hands-On Instruction

* Reduced rate on non-fishing
partner: $95

e Equipment provided

Spring Lodging
Specials
on homes & condos in Sunriver

3 nights for 2 paid

ski ® snowshoe * tubing
snowmobile

For information & reservations
Call Cee
toll free: 1-866-752-9822
cee @ playtimevacations.com

www.playtimevacations.com
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American Sign Language

is the Third Most Used Language in the United States!
If you ever wanted to learn how to sign, here’s a great place to start!

To Order: Call 1-800-767-4461

You Can Sign!

Learn ASL at your own pace
with this seven-time award-winning
videotape series.

You Can Sign You Can Sign
$29.95 each Only $85!

TTY 1-888-283-5097

www.SignEnhancers.com
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MARYLAND

old by hospital staff

he could not visit his
dying partner because he
was not a family member,
San Francisco resident
Bill Flanigan sued the
University of Maryland
Medical System in Balti-
more City Circuit Court
on Feb. 27.

His partner of five
years, Robert Daniel, had
been admitted Oct. 16,
2000, from complications
arising from AIDS. The
couple were on their way to

Y

visit Flanigan’s sister in the
Washington, D.C., area,
where a nearby hospital
transferred Daniel to the medical system’s Shock
Trauma Center because of his critical condition.

As he was kept in the waiting area, Flanigan
asked staff members to allow him to see Daniel
and to confer with physicians. They told him
that only “family” members were allowed to do
so and that “partners” did not quality.

He explained that he had a Durable Power of
Attorney for Health Care Decisions and that
the couple were registered as domestic partners
in California. Staff members also had the
records of the first hospital to which Daniel was
admitted, where Flanigan was recognized as
family, having spent the night in a chair by his
partner’s bed.

The center acted quite differently. Personnel
kept Flanigan away from Daniel and his physi-
cians—meanwhile allowing family members of
other patients to visit their loved ones and con-
fer with doctors. Flanigan, on the other hand,
was not given the opportunity to make surgeons
aware of Daniel’s wish not to have life-prolong-
ing measures performed on him, including the
insertion of a breathing tube.

After four hours, Daniel’s sister and mother
arrived from out of town. Only then did the cen-
ter provide information on his status and subse-
quently allow the entire family, including Flani-
gan, to sce him. By that point, he was no longer
conscious, his eyes were taped shut, and the two
men never had the chance to say goodbye.

“Tragically, gay and lesbian partners too often
have to argue their right to hospital visitation with
ill loved ones, even in the middle of a family cri-
sis,” said David Buckel, Lambda Legal Defense and
Education Fund senior attorey. “But rarely does it
rise to the shocking inhumanity of this case.”

PENNSYLVANIA

n a final order after nearly two years of liti-

gation, a Court of Common Pleas judge in
Cumberland County ordered a nonbiological
co-parent to pay child support for the five kids
of her former partner.

The case is one of the first of a handful
around the country to address the
issue of child support after same-
sex parents separate. Other states
have looked to the Pennsylvania
court’s reasoning in earlier deci-
sions for guidance.

Tiffany L. Palmer, Center for
Lesbian and Gay Civil Rights legal
director, served as counsel for the
biological mother, Lisa Kove. Her
organization worked with the San
Francisco-based National Center Tiffany L.
for Lesbian Rights, which will
serve as co-counsel if the case is appealed to the
Pennsylvania Superior Court.

Kove and Helen Naumoff began living
together as domestic partners in the mid-1980s.
They chose to create a family and have children
through altemnative insemination.

Palmer
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Hospital staff in Baltimore prevented Bill Flanigan (right) from
visiting his dying partner, Robert Daniel

Kove gave birth to her first baby in 1990 and
to quadruplets in 1993. The couple shared in all
child-rearing responsibilities until their separa-
tion in 1997.

Naumoff was awarded partial custody and
joint legal custody of all five kids. Kove sued for
child support in 1998.

After the separation, Naumoff argued she had
no duty to pay because she is not a biological or
adoptive parent. The court rejected that argument
and ordered her to provide support in accordance
with the guidelines under Pennsylvania law.

NATIONAL
he Senate Health, Education, Labor and
Pensions Committee held a hearing

Feb. 27 on the Employment Non-Discrimina-
tion Act featuring supportive testimony by
executives representing some of the country's
most prestigious corporations.

If passed, the bill would ensure gay, lesbian
and bi U.S. citizens have equal rights in the job
market and workplace. Specifically, it would
prohibit the use of a person’s sexual orientation
as the basis for employment decisions, including
hiring, firing, promotion or compensation.

Companies testifying in support of ENDA
included FleetBoston, Eastman Kodak and Shell
Oil Co. Others—including Microsoft, Capital
One and Hewlett Packard—sent letters.

“Coors supports the efforts. ..to ensure that all
employees are afforded equal employment oppor-
tunity, regardless of sexual orientation,” president
and CEO W. Leo Kiely Il wrote. ENDA “pro-
vides a vehicle for this goal to be achieved.”

Lucy Billingsley, founder and partner of the
Billingsley Co., which employs 30 people and
manages a broad range of real estate activities in
Texas, testified that ENDA is good for small
businesses. She is a lifelong Republican.

“Some might voice concern that adding fed-
eral workplace protections for gays and lesbians
will be a costly burden to America’s small-
business owners,” Billingsley said. “But actually,
not doing so would be the more costly route.
When people trust their employer,
they will be more adaptable to
changing business forces. Inclusive
workplace policies can improve
recruitment and lower turnover,
boost productivity and lead to busi-
ness opportunities.”

It is legal to fire someone in 38
states because he or she is gay. Dis-
crimination based on sexual orienta-
tion is prohibited in California, Con-
necticut, Hawaii, Massachusetts,
Maryland, Minnesota, Nevada, New
Hampshire, New Jersey, Rhode Island, Vermont,
Wisconsin and the District of Columbia.

RS
“¥ " he National Gay and Lesbian Task Force
attacked elements of President Bush's wel-
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