THE
()BSERVER

SERVING UNION AND WALLOWA COUNTIES SINCE 1896 O p I | O

It's time to disrupt caregiving

By Liz O'Donnell

November is National Family Caregiver’s Month, a time
to honor and recognize the people who care for aging and ill
family members. Honor and recognition are important, but
we can't stop there. Caregiving disrupts the lives of the more
than 40 million people in this country who are assisting an
aging or ill family member. As a result of their caregiving
duties, their health, their work, their ability to save for retire-
ment and the quality of care they are able to provide are all
impacted. This November we must move beyond honoring
and recognizing caregivers. We need to disrupt caregiving.

According to the AARP, the typical caregiver spends 24.4
hours per week providing care. This adds up to an esti-
mated $470 billion annually in unpaid work. Caregivers
also spend an average of $6,954 in out-of-pocket expenses.
These increased costs often coincide with a decrease in salary.
Sixty percent of all caregivers say caregiving has negatively
impacted their ability to work and as a result they often ask
for a position with less responsibility, take a leave of absence
or reduce their hours. Some quit altogether, resulting in an
average of $304,000 in lost wages and benefits.

On top of the time and costs, caregiving can take an
emotional toll on family members. As if watching a parent
decline, renegotiating family roles and responsibilities and
balancing a person’s need for autonomy and security isn’t
challenging enough, many family caregivers are called on to
perform medical tasks too. More than administering medica-
tions, family caregivers are changing catheters, cleaning feed-
ing tubes, washing wounds and giving injections — all with
little or no training at all. We like to think medical profession-
als handle these critical tasks, but that is not reality.

We can start the disruption process by supporting family
caregivers at work. While there has been an increase in elder
care benefits offered to employees, only 3 percent of organiza-
tions polled by the Society for Human Resources Manage-
ment as part of its 2016 Employee Benefits Survey offered
geriatric counseling, Just 2 percent offered on-ramping
programs for family members dealing with elder care issues,
and just 1 percent offered assisted living assessments. That’s
not going to cut it. We're becoming smarter as a country
about what it takes to retain working mothers and fathers.
What about working daughters and sons? Employers should
review their benefits today and make sure they have
systems in place to support and retain their employees who
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time off granted under the Fair Labor Standards Act. This
has to change. More states need to enact a Domestic Workers
Bill of Rights.

How we care for Mom and Dad is not a private family mat-
ter. Approximately 10,000 people turn 65 every day in this
country, and the AARP predicts that by 2020 there will be a
shortage of paid caregivers. As a result, even more unpaid,
family caregivers will be called upon to meet that demand.
This is going to affect all of us. We must disrupt caregiving,
before it disrupts us.

Liz O’'Donell is the Founder of Rent-A-Sister and author of “Mogul,
Mom & Maid: The Balancing Act of the Modern Woman.” More
information is available at www.WorkingDaughter.com.
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Epstein:
Disappointed with
so-called humanist
Democrats

To the Editor:

I am at a loss to know
what to do with certain
thoughts and feelings
following the midterm
elections. I am relieved
that my wife and I, as well
as tens of millions of other
Americans, will not have
to fear our Social Secu-
rity retirement benefits
being cut by 25 percent
by the Republican Sen-
ate and House. With the
Democrats taking over
the House, we will no
longer have to be scared
for the next two years.
The Democrats will block
any Republican attempt
to cut our benefits. The
same holds true for those
who rely on Medicare,

at how they scolded me,
admonished me and tried
to shame me and bully
me for the past two years
because I did not care
much about the “identity
politics” and “cultural war”
issues that they con-
stantly bashed Donald
Trump over. I focused on
the bread-and-butter and
kitchen-table issues of ev-
eryday survival. I focused
on protecting the safety-
net programs like Social
Security.

These financially well-
off “liberal/progressive”
Democrats thought that
I should have been more
concerned with the plight
of illegal immigrants, for
example. I don’t under-
stand how they could have
been so insensitive to
my plight and the plight
of millions of us seniors
who have to live on Social

never will. It will not affect
them if their Social Secu-
rity checks get cut by 25
percent. Yet I am still sur-
prised and disappointed
that these self-proclaimed
“humanists” are so insen-
sitive. I expected more
empathy and compassion
from them.

For the next two years,
I will still focus on the
bread-and-butter issues
that the poor, the near-
poor, the lower-middle
class and the middle-class
struggle with that these
affluent Democrats do not.

Stewart B. Epstein
Retired professor of
sociology and social work
Rochester, NY
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Write to us

LETTERSTOTHE
EDITOR

The Observer
welcomes letters to
the editor. Letters
are limited to 350
words and must be
signed and carry the
author’s address and
phone number (for
verification purposes
only).

Email your

letters to news@
lagrandeobserver.
com or mail them to
La Grande Observer,
1406 5th St., La
Grande, Ore., 97850.

or two fine performances.
The entire stage was filled
with humor, talent and
excellence. The show was

President Donald Trump: The
White House, 1600 Pennsylvania Ave.,
Washington, D.C. 20500; 202-456-1414;
fax 202-456-2461; to send comments,
go to www.whitehouse.gov/contact.
U.S. Sen. Jeff Merkley: D.C. office:
313 Hart Senate Office Building,
Washington, D.C. 20510. Phone: 202-
224-3753. Fax: 202-228-3997. Website:
merkley.senate.gov/. Email: merkley.

senate.gov/contact/. Portland office: One

WorldTrade Center, 121 S.W. Salmon
St. Suite 1250, Portland, OR 97204; 503-
326-3386; fax 503-326-2900. Pendleton
office: 310 S.E. Second St. Suite 105,
Pendleton 97801; 541-278-1129; email

Washington, D.C. 20510-3703; phone:

202-224-5244; fax 202-228-2717 Website:

wyden.senate.gov. Email: wyden.
senate.gov/contact/. La Grande office:
105 Fir St., No. 210, La Grande, OR
97850; 541-962-7691; fax, 541-963-0885;
email kathleen_cathey @wyden.senate.
gov.

U.S. Rep. Greg Walden (2nd
District): D.C. office: 2185 Rayburn
House Office Building, Washington,
D.C. 20515-0001, 202-225-6730; fax 202-
225-5774. Website: walden.house.gov/.
Email; walden.house.gov/e-mail-greg.

La Grande office: 1211 Washington Ave.,

La Grande, OR 97850; 541-624-2400,

line, 202-353-1555.

Oregon Gov. Kate Brown: 900 Court
St. N.E., Salem, OR 97301; 503-378-
4582,

State Sen. William S. Hansell (29th
District/Pendleton): Salem office:
900 Court St. NE., S-423, Salem, OR
97301; 503-986-1729. Website: www.
oregonlegislature.gov/hansell. Email:
sen.billhansell@oregonlegislature.gov.
State Rep. Greg Barreto (58th
District/Cove): Salem office: 900
Court St. NE., H-384, Salem, OR

97301; 503-986-1458. Website: www.
oregonlegislature.gov/barreto. Email;
rep.gregbarreto @oregonlegislature.
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