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LA GRANDE #VENING

OBSERVER, LA GRAND:

What the Blue Eagle m

Friday, August 25, 1633

fo you

and how you can get it

The President’s Reemployment Program is advancing to complete success. No such sweeping demonstration of the
unity of a whole people against a national danger has ever been made. » In this vast surge of patriotism il is neces
sary to keep our common purpose always clear, When 125,000,000 people attempt to act as one man there are sure
to be some misunderstandings. It is time to restate as clearly as possible the aim of the whole endeavor and the duly
of each individual. o That is the purpose of this message—to state officially, briefly and clearly the simple rules
for common guidance. o It is an evidence of the self-sacrificing service of the whole country that this newspaper has

donated this space. In that spirit the whole country is acting. o This plan depends wholly on united action. That unity
is almost complete. In the next few days let us close up every gap in the ranks and ;

Anti-Profiteering

{9). Not to Incrensn the price of any merchandise
u'llz‘ afier the dale hercof over the price on Julr 1
1933, I:r more than ls mado neceanary by actusl in-
: das n ¥ 1 1 1,

1. ol i

merchandise, or by taxes or other cosls resilts
fram netion taken pursuant to the Agriculiural
Justment Act, since Fll]y 1, 1933, and, in seiting
sueh price Increases, o give full weight 1o probable
erennns In anles volume and to refralu from taking
pro ing udvantage af the conmuming pulilie,
The object of this paragraph s to prevent profiteering
or speculation, so tha Pr%m will not rise faster than gur-
chnklng power, and destroy the Presldent’s plan, I'he din-
r to be avolded waa polnted out by the President on
wna 16, 1888, In the statement which he made on slgning
the Reenvery Act, He sald, then:

“If wo now Inflato pricea as fast and as far an we
Imerense wuges, the wholo projeet will be set at
noughl., We cabnot hopo for tho full cffect of this
plan unless, in these fint ertical moptha, and, even
Ahe expense of full Inltinl profits, we deler price
aorcases ms Jong pa possible, If wa can thus otart
® srong, sound pward splral of husiness l'c:lvhc
otk I &'lrlm will liave linde doubt of black.inl
tiong In the laat guarter of \his year. 'The
bup deniand of this people Is very great, and

' wo tlﬂ relense It on so broad a front, we aeced not

fear & lagging recovery. There Ia greater danger
of oo mu ?nn.rhl: speed.”

AL you were delling your merehandlge on July 1, 1088,
oW eost, you mny ke ylﬁ" cost price on that date oy
" Inl e 11 i

Incrense under

Is for 11
I %ﬁi&enph.
Cooperation

(10) To suppprt abd pulrohize establishments

ch also have signod this Agreement and are

Dated as members of N, R A, (Notionn! Recovery
ministralion), 3

The success of the President's Reemployment Agree-

sient Progeam depentle upon, publie support golng to

(who ralse swages and shorten hours fo necordince

with WMis Apreement, In order to repiy them for the exira

¢ which they have Ineurred Tn dolng Lhelr part.
Codeés
(11) To cooperais 1o the fllest extent In havin,
= de of Folr Competition aubmiited by hix In':

usiry at the enrlicat possible date, and in any event
Before Seplember 1, 1933, "

(Thly .A\Fru-mrnl Is 0 temiporary meakire th tide over

the tinda from ndaw untl anl rlll!llu{c!‘( and empliyees ¢an
M‘}umllc under Caodes of Falr Competition under the
Natlonal  Industrinl Hecovary Act. You agree, in this
Avagraph, 1o do all you can Lo have a Code sbimnitted
or your tratle or Influstry before Seplember 1, 1080,

Appropriate Adjustments
(12) Whare, before June 16, 1933, th tindors
algned hoid cantencled 1o purchase goods at a fixed
priea l‘nt dellvery during l?n |mrlu¢'l of this Agree-
ment, the undesigned will mako an appropriate
adjustment of snid fixed price to meet any inerease
in cost cauned by the wollor having signed this
Presidest's Beemployment Agreement or having

become Betnd by any Code of Fafe Competition
approved by the President,

Thin Agreement willi usunlly, Increase 1he eouls of
those whe slgn It ‘Tlie purpose of this paragraph Is to

58 any such Inereased conti ll‘U[lK froin ope s gner Lo
anpther, nndd 50 on 1o the consumer.

f lypu have a contract mude before June 16, 1004, to
buy fmuia at o Nyed prlcc.tgnu dfgree Lo miake nn Arran,
ment with yout seller g0 that you pby him for the exira
cost to him eaused by his having mlgied this Agreement,
or linving cotne under n Cols upproved by the President,
In xome ennen Lhe final buyer I the Government, whiel,
mr exlsting Inw, In generally not allowed to pay more
the contrict price. The” President has annouficed
that ha will recommend to Congress that appropriatfons
be imade to allow the Goverument to play it part by
paylng Governmenl contractors who r‘m mgned the
Agreoment for their lnerensed costs, ‘he President fas
ajao appenled bo e Stales and eltles to take letlon por-
mitting them to do Hkewise.

You should have no fear that, beeause your biiyer has
not slgned, you will be left with the Incrcased cost on you
alone, The President expeets every employer 1o slgn this
Agrecmenpt.

Substitutions

(13) This Agreecment shall ecnse upon approval
by the Peealdent of a Code to which the undersigned
sibjecty ory if the N. R, A, so clects, upon suh-
slon of a Code to which the undersigned |s pub-
Jept npd anbstitntlop of any of its provisions for
any of the termis of thin Agreoment.

ﬁl ointed out In the cxplanation of parageagh (11)
Py . AL abave, Whe Prealdent plans to have all husiness
govern ituelf under Codes, and therefora Codes shoulil be
promplly submitted. IF N, 1L AL inds that tha w )
and hotrs providions of o Code which has been sibpiltte
pre: within the spirlt of this Agreement, No oA, will
aubhiorize your Industry Lo operate under thuge provisions
ratlier than under tie wages and houes provisions of this
Agrecment,

Exceptions

14) 1t in ngreed thot any peeson who wishes 1o
o hin partin the President’s Reemployment Drive
by algning this Agrecment, bul whé asieris thist
some particalar provision hereof, hoeanse of preu.
Hor elrcumsiances, will erente gremt and wnavold.
able hardship. may obtain the benefitn hercofl by
slgning this Agrecment and pottiog it Into effvet
and then, in a petition approved by o trade associp-
tion of his ludustry, or other representative organien.
Hon designated by N, B AL mny npply for a stdy of
such provision pendiog » sommney investigation
by N ML A, 0F e agrees in sach applieation 1o
abide by the deeision of sueh investigntion. This
f\rrﬂlm-nl Ix entered into pursuant o seetion 4 (n)
of the Natlanal Industelal Recovery Ael and sube.
Jeet ko all the terms apild conditions eequired Ly
seciions T (a) and 10 (h) of that pct,

If.yon really want U do your parl o the President’s
Heemploy e Proeenim, sl Hils Agreament, 1 some
parbiealinr puel of this. Agecdinent cansed yoi, a8 nn indi-

vidunl vy roopreat oo wnnveidable hardship, you
may ohtuln relief by taking Ahe stops oullined dnder e
heading nses of lodividua) Flaniship!

Save this sheet as your official soureo of informn-
ton, If there are any probilems in your mind which
are not cleared up by thiv explunati gel in touch
with the wofficial N. Ky Ao repeesentative in your

communily,

Official Statement of the Blue Eagle Division, N.R. A.,

- tho

nail the flag of the Blue Eagle on the door of every man who works another man.

" WE_DO_OUR.BARY

JHow 10 EARN THE BLUE EAGLE -

1. Sign the President’s Re

1L I yment A“J

(P.R.A.).

2. Shorten Hours of faclory workers to 35 hours per week, and of all other employees to 40
hours per week. (See paragraphs 2, 3 and 4, P.R.A.) ,

3. Ralse Wages. (See paragraphs 5, 6, and 7, P.R.4.) 1 e
4. Don't Employ Child Laboer, (Sce paragraph 1, P.R.4.) p

5. Cooperate with the President, To do this:
(a) Live Up to the Agreament. (Sce paragraph 8, P.R.A.)
(&) Don't Profitesr, (Sée paragraph 9, P.R.A,)
(c) Deal Only with Otheérs “‘Under the Blue Eagle.”” (Sec paragraphs 10 and 12.)
(d) Get a Code in by Sepramber 1st. (Sce paragraphs 11 cmdi 13, P.R.A.)

HOW TO GET THE BLUE EAGLE -

‘ 1. Sign the President’'s Reemployment Agreement.
2. Mall the Signod Agreement to your District Office of the Department of Commerce.
3. Put thz Agreament Into Effect (as outlined above in “How to Earn the Blue Eagle").
4, Sign a Certificate of Compliance. This is a alip distributed with the Agreement, It
says: *I/We certify that we have adjusted the hours of labor and the wages of our emplayees
ta accard with the President's Reemployment Agreoment, which o have signed.”

5. Deliver the Certlficate of Compliance to Your Post Office. The Postmaster wsll

give you your Bluy Eagle,

1. Where a Code Has Beon Submitted. (Sce
]mﬂ\pﬂ?!h 13, President’s Reemplovment Agrees
ment); IF your whole Trade or Industey s unalile
L dive up to the Presldent’s Agrecment, you
should get togetlier at onee, with other employers
In your Vrade or Industey and; bn s group, sub-
mit a Code of Fale Compelition lo N . AL In
Washlngton.

Bince It tikes gome time after n Code hng
been subimitted far it to be Naally approved, your
group may petition N. R, AL Lo substitute the
wages and houes provislons of your Code for 1he
wages amd hours provisions of the 'reshient's
Ieemployment Agreeiment.

If N. K. A, finde that the Code provisions are
within the spirit of the Presldent's Weemploy-
ment Agrecment, 16wl consent to suely substity-
tHons, 15 N, It AL (loes consent Hiers will be an
oficial motlee in nll the popers. You may then put
the substitited provisions Into éMect in ploce of
the fndicatell paragraphs of the President’s Re-
employment Agrecment, In this case You should
nikd to your Certifiente of Complinnee the fol-
lowing elnpser “T'o the extent of N. I AL con-
gent s announced, we have complied with the
Presldent's Agreament by complying with the
aubktituted provislons of the Code sibimitied by
iy ———— T'ride/Tndustry.”

If the substitution Is consented to afller you
have already put the President's Reemployment
Agreement Into full effect, and after you have
aleeady golten your Dlue Fagle, you moy still
put the substituted provisions into offect without
slgning another Cortificnte of Compliance,

2, Whero o Code Has Been Approved, 1f a
Code of Falr Competitlon for your Trade or
Industry hak ‘already been finally approved In‘y

resldenty you need not slgn the ll'mi!llrnls
Recmployment Agreement In order to get the
Hlue hﬂklf. The same 18 true If you are s ject
to'n Cotle which has bern put Into effect tepo-
riirlly by agreement between the President and
representatives of your Trade or Industry ; but in
either of thess cages, you must slgn o Cerlificate
of Compliance, adding to it the following states
ments “We have complied with the operative pro-

vislons of the Code for the Trido/Industry.”

3, Cases of Individual Hardship, (Parageaph
14, President's Iteemployment Agreement).

1t there nre some peenline rensons why s pars
Uenlne provislon of ‘the Presldent's Agreement
will eauss yvou, indlyidually, n great and unavold-
able hardship, ?‘nu may still get the Blie Eagle
by taking the following stejs:

(a) Slgn the Agreetment anid mall it to your
Distriet Ofiee of the Department of Commerce,

EXCEPTIONAL

CASES

Prepuro a petitiop to N, R. A, getting out
5005 why you tanbot eomply with certain
I stong, and réquesting that on exeeplion be
made i your cnse.

(e) Have this petition approved by your Trade
Assoclntion. If there 1§ no 'l'mr!c Associntion for
your business, have your pelition approved by
your loeal Chamber o{ Commerce or other repre-
sentative organization designated by N, R. Al

(d) Ir the Teade Assoelation; or othier organi.
sallon, Approves vour petition, send it to N, it A,
in Washington with this approval,

(e) Comply with all the provisions of the
Agrennint except the ope yon afe petitioning to
hnve eacepted,

(1) Slgn the Certifieals of Complianes, adding
ko it thé following elause: “"Bxcept for those
Interim provisions mgnrdlnﬁ wiges and hours
whleh honve Leen approted by the ——0—M8M8M —
Trade Assovintion”  Dellver this Cettificate of
Compliance to your Post Ofice. You will recelve
n 1ue Engle, but before displuying It, yoh mst
pub a white bir across Ité breast with the word
“P'rovisional” an jt. I your petition Is finally
approved by N, It A. you may take the. bar
down, If your petition 18 not approved by N.R. A,
you must ply with the Agr tin fulls

4 Union Contracts, If you have a cohtract
with m labor organization ealling for longer hours
than the Presldent's A[:rmnr.n% allows, and this
contract was minde In good faith by eallective
bargalning and eannot be ehanged by you alone,
Lry to get the Inbor organlzation to Agree to a
reduction to the maxtmum hours allowed by the
Presilent's Aprecment. 1f the labor organiza-
tlon will not agree, you may apply to N. R, A,
for permigsion to work your employees as many
hours a week an the eontract calld for. Send to
N. It, A. o request for this permission, with &
cortifled eopy of the Inbor contract and any
statement of foet you desire, This applieation
will be handled by {t R. A. In the same manner
ns an application Tor rellef In cases of Individual
hardship, flled under paragraph (14) P, R. A,
but it will not be necessary to oblaln the ap-
roval of a trade associntion or other organim-
lon. If N, R, A. approves your application or
Is nble to bring abost any modification of the
contract, you will then be granted permission
lo work cwployees In decordance with the e
Lract as orlginiilly written or modified, and can
then sign the Certificats of* Compllance adding
to it the following: “Except as required to
comply with the termas of the Agreement in effeet
between (he undculgncd and the (Name of
Labor Organleation),

Washington, D. C.

NATIONAL RECOVERY ADMINISTRATION

OFFICIAL EXPLANATION OF THE PRESIDENT’S

REEMPLOYMENT AGREEMENT
(Sometimes miscalled “The Blanket Code')

This Agrecment binds you to Hut Its termn foto effect
{rom the time you sign the Certificate of Complinnece untll
December 81, 10388 but when the President has approved
n Code for your trade or Industry, that Code takes the
plnee of this Agrecment,

You agres;
Child Labor

(1) After Au{ml 31, 1933, not to employ any

erson under 16 years of age, except that persons

Eﬂlkc{:l‘l 14 und 16 may be cm'plnycd (but not in

facturing or leal Industrigs) for not

to exceed 8 hours per doy and those hours between

7 A. M. and 7 P, M. in such work as will not inter-
fere with hours of day school,

This means that after August 81, 1903, 5uu ngree not
to erploy sny children under 14 years old In any kind
of business, You may employ children between 14 and
16 years old, but onfy for theee hours A day und those
hotirs must be between 7 In the moming and 7 at night,
andl peranged sp ns not to interfere with school, You
agree not to employ any chilldren under 10 years old in
u monufacturlng or mechanieal Industry, at any time.

Maximum Hours

(2) Not to work dny accounting, clorical, bank.

ing, oflice, service, ar sales employees &cuupl. ouls

side znlésmen) in any store, "0flice; department,
hlishmel publie utility, or on any suto-

y 0
maotive or horse-deawn passenger, expreay, delivery,

longer hours, but you agree Lo pay them at least tme and
one-third for hours: worked over the llmits set in para-
grophs (2) and (8) P.R. A,

‘Flicre are a few very speclal coses where highly skilled
workers must be allowed to work more than the Jimit of
Hours In order to keep up output on continuous processes,
but, here ngatn, you agree to pay them ot least tioie ind
one-third for the hours they work over the [imits set In
paragraphs (2) and (8) PiR. A,

Minimum Wages

(5) Not to pay any of the classes of employess
mentloned in parsgraph (2) leds than 815 per
week in any ety of over 500,000 population, or in
the immediate trade area of such elty; nor less
than 814.50 per week in any eity of hetween
250,000 snd 500,000 populstion, or in the im-
medlale trade aren of auch cily; nor less than 814
per week in apy ety of between 2,500 and 250,000
population, or in the immediate trade arco of yuch
city ond in towhs of less than 2,500 populntipn \p
fncrense all wages by not less than 20 jer eent,
provided that this shall not require wuges in cxéeda
of 812 per week.

This sets gut the schedule of minlmun wages which you
agres Lo pay all employees, except fuctory or meelinnienl
Workers or artisans, The wages are set out In tepins of
dollars per week, But If your employees nre pald by the
lwr, you may use the followlog schedule:

Place pf Busineds: Minimum Wage:

or freight service, or in any other pliaco or Y
for more than 40 hours in any 1 week and not 1o
#cduce the hours of any stare or service operation
1o below 52 hours in any 1 week, unless such
hours were  foss thod 52 hours per week hicfore
July 1, 1938, and in the Iatter case not to reduce
such hours at all.

This weans that ysu agree not to work any of the kinds
of employees lsted In this paragraph (except outside
palesmen) for more than 40 hours o week, This para-
graph covers all employees except factory workers, me-
chinieal workers und artisaps.  However, no HNmit on
hours and no minimiun, wage applics to purely agricul-
turnl fnbor, domestle servanls, or persons worklng for
you solely on a commission basis; but, If you have persons
working for. you who nre gunrantged a base pay in
addition to thelr commission, then their base pay plus
commissions must equal the minimum wage.

This Agreement seks o maximum on the number of

houey you moy keep your husiness open, You npree not
to keep your wholernle, retall, or pervice estahlishiment

(Populalun by 1930 Census)
In citiea of 500,000 oF 0Ver.iiee - 3T14 conts per hour

I eltien of between 250,000 and ¥
500,000 .. icinivisiinansmsssisinndd g conts per hour

In eities of between 2,500 and
260,000 ,

If your business Is in a town of less than 2,600 popiula-
Ljah, you agree to riise nfl wages at least 2096, 10 ralsing
ull wuges 2065 ciauses you to pay over $12 per week,
then you need only pay the 812 per week,

If there is any daubt In your mind 08 to whether your
business la In the “immediate trode area' of a elty, yan
whonld nsk your local Chamber of Commerce or other
slillar organization for a declslon on the matler, The
genernl rule Is that the “immediote trade ares" is the
area in which there s direet retail competition.

35 eents per Hour

(6) Not ta pay any employes of the clasges men.
tloned In parageaph (8) leas than 40 _ccnl_n"p;lr

open less than 62 Hours o weel unless it was open leas
than 52 fiours & week before July 1, 1008, Even then you
agree o keep It u’)cn ns long ns you used to keep it open
befdre July 1. Of course, IT you have alwnys kKept your
stare open shorter hours in the Summer munths you eap
contliiue to do so this Summer, but you should pay your
employees the same amount each week that they will get
when you keep your slore open full Lime.

Thee steres with more than two employecs which remain
ofien the longest dre contributing the most to carrying
out the purpose of the Agreement. ‘Tlie stores with two
or less employees which can be open only the minimiin
numbier of hours required, are dolng the most o fulfill
thelr part,

(3) Not te employ aay factory or mechapical
worker or artisan more than n maxinmum week of
35 hours until December 31, 1933, but with the
right 1o work a maximum week of 40 hours for
any 6 weeks within this period: and nol 1o employ
any worker more than bours in any one day.

‘I'hls means that If you are employing faclory or me-
ehpnleal workers or artisansg, you agree not Lo wark Lhem
more than 85 hours a week and not more than 8 hours
In any one doy.

When you have more than the usunl nmount of work to
do and ean't get additional workers, vou muny employ this
clags of employee up to 40 hours a week in any 6 weeks,
but even o this ense you must not work them more than
8 hours a day.

(4) The maxjimum hours fixed in the foregoing
parsgraphs (2) and (3) shall not spply to em-
ployees in eatablishments employing not more than
two persons in towns of less than 2,500 population
whir.Tl towns are mot part of a larger trade arony
nor fo rogistored pharmacists or other profossional
persons loyed In their prof nor to cm-
ployees In a managerinl or executive enpacity, who
now recelve more than §35 por week; nor W em.
ployees on emergency maintenanee and repale
worky nor to very speclal cases where n:.trittr::ma
of hours of highly skilled workers on continuons
rocesses would unavoidably reduce production b,
n any such speelal ease, at least time nod oneahied
shall be pultr for hours worked in exerss of the
maximum.  Population for the porposes of this
agreemont shall be determined by relecence 1o the
1930 Federal eensus,

This means that there are certain employees whom ¥
may work longer Hours than are allowed by paragraphs
(2) and (8) P. R.A.

1f your business Is In a small town hpnpn!numl less than
2,000 by the 1030 census) and you do not employ miore
than two persons, the limit on hours does nat apply to
these employees. If your town Is really n part of & lnrger
business community, the litwit on hours does apply to
theso employees.

The Hmit on hours does not apply to your en\lpluycn
who ntd wholly or primarily manigers oF excentives, as

long us they recelve S8 a week. Professional persons,
like doetnrs, Inwyers, réglstered pharmaclsts and nurses,
may be employed without any limit on holirs.

Where employees are dolng emergency fohs of maiate-
mance of repalr worl, they wmay be kept on Lhe job for

hour unless the bourly rate for the pame clpss of
work on July 15, 1929, was less than 40 epfils fiep
hour, in, which latter cake not to pay less rthan the
hourly rate on July 15, 1929, and in no event feys
than 30 ecots ﬁl.’l’ Hopr, It Iy pgreed that vhis para.*
graph establishes n gudranfeed minfmum rate of
poay rogardless of uﬁel'lwr the employee s com.
pensated on thie Basis of o timo role or on o plece-
work performinner.

This fixes e minlmum wage which you ngres Yo pay
faetory and ‘mechanioal workerd and artisans. Tlie fol-
lowing schedule may belp you to find out the proper rate:
11, the rate for the sume Mok The minimum rate which you

of soprk In tha same communily
on July 15, 1929, wase

More than 40¢ on hodr.., 40c an hour
A0c to 40¢ an hour......,.... The July 15,1929 houely rate
Leas than 30¢ an houwr.....30¢ an hour

wgren in pay lag

Instead of u)'l_alli by the hour, you may pay by the
week at 8 rale which gives the same weekly unr'nings
for a week of 45 hioprs, "For example, mslend of 40c an

, hour, you may fiay $14 per week:

If you hiad o contract on or befora Avgist'1, 1938, with
o lenrner ar ppprentice, you do not have o pay bim fhe
mibimum wege, but no one should be classed ns a fearner
or on gpprentice who has ever been employed a5 a regu-
lar worker In your Industry. ’

(7) Not to roduce the comipensation for l‘ml’iu;r-
ment now In excess of the minimum wages hereby
agreed 1o (nnlwllhalnnlﬂnf that the hours worked
in soch employment may bo hereby rediesd) and
to increase the pay for such employment by an
oquituble readjusiment of all pay schedules,

Two ofielal Interpretaliong—No. 1 and No. 20—laye
ticen tgaued, explaining this paragraph. You can fel coples
af Uicse nt vour local Chamlier of Commerce or from
the nearest NUR.A. representollve.

Anti-Subterfuge

(8) Not 1o wwe ony sublerfuge to frusirals

wpirit and intent of this Agreomaont which fs, ﬂf‘:}‘l:'hc
other things, W increase employment by a gl
versal tavenauty fo femiove o mtrerctions o com-
meree, anid to shorten hours and to ralse wog r
the shorter week Lo o living Dasls, NN

Thir 2 the heart of the whola Agreement. Yrori-
tdent’s Plan s 1o cars (hir dnrrnlin;l; by incr:r-fi;; ;::(I
chartng power, You con halp Jim put this pla'u wver by
valunlarily rigning this dgreament to shorten howrs dnd
ruien wages. Thers {s no force fo compel you to sign
this Agraement, It ia not law, 1t {s & personal agreeyent
betzeeen you and the Predident, The Prevident gepects
you Lo do everything in yaur power tp carry onl (he
spiril of the Agraement after you rign it, ’;'!i.i means
whole-hearted cooparation by veally ‘earnlng the Blua
hn,-;;h—aa! by Juat getting it and then mot doing four
part.

1t swould be o “subterfuge to frustrats (h nd
intent of this .»l,ur-cmrn;f’gm :igi it and I'.\i'-: ;P:lﬁ:;:?
your emiployeer on a abraight comminsion basis—or any
other tnek to avald doing what yow promise lo deo,




