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cefve fifty per cent of the average
monthly support actvally received by
such dependent from the deceased the
total to all dependents not to exceed
$10.00 per month, The nlluwur\\'us to
dependents cease upon attainidyg the
age of 10 years or when the necessity

-~ e
|
IEF IBSUE" creating o dependency ceases, 1f the
decensed is upder the age of 21 years

his parents receive $25.00 per month
\until he would have arrived at the
LAWS OF OREGON FOR THE PRO- ! age of 21 years; thereaftér payments

TECTION OF LABOR lare s provided in first clause of thiy
| parngraph.

0. P. Hoff, labor commissioner, has | 4. If & .surviving spouse receivin
jssued @ concise and compact resume  monthly payments dies, the sums sue
of the labor laws of Oregon, with an'spouse would have received are paid to
appendix of the Industrial Welfare his children until they arrive ut the
commission’s rulings which took ef- age 16 years, The total monthly pay-
fect September 1 this year, | ments not to exceed the sum of $50.00,

An epitome summary of this pam- In all cases of death, the burial ex-
penses are paid, not exceeding $100 00
in any case,

(b) Where permanent total disubil-
ity results: (Permanent total disabil-
ity means the loss of both arms, or
one leg and one arm, total loss of
eye-sight, parglysis, or other condi-
tions permancntly incapacitating the
workman from performing any work
at any gainful occupation.)

1. If unmurried the workman re-
ceives £30.00 per month.

2, If the workman has & wife or in-
valid husband, $36.00 per month; if
the husband is not nn invalid, $30.00
per month,

#. If the workman has a child or
children, he shall receive $6.00 extra
for each such child until it shall ar-
rive ut the age of 16 years the total
monthly payment not to exceed $50.00

(e) the injured workman dies
during the period of total disability,
leaving a widow, invalid widower, or
child under the age of 16 years, such
widow or widower shall receive $30.00
per month until death or re-marriage,
in addition to $6,00 per month for each
child under age of 16 years until such
child arrives at the age of 16 years;
if such child is wiLﬁnut father or
mother it shall receive $15.00 per
month until it becomes 16 years of
age. The total combined monthly pay-
ment under this parngraph can not
exceed $600.00 :

(d) When the total disability is on-
ly temporary the schedule of payments
contained in paragraphs one, two and
three of subdivision (b) shall apply so
long ns the total disability shall con-
tinue, inereased H0 per cent for the
first six months of such continuance,
but in no case can the monthly pay-
ment exceed G0 per cent of the month-
ly wage received by the workman at
the time of the injury,

(e) When the disability is partial
only and is temporary, workmen may
recelve for a period not exceeding two
years, that proportion which his earn-
ing power at any kind of work bears
to that existing at the time of the
injury.

(f)) Permanent partial disability
meuns the logs of either one arm, one
hand, one fool, loss of heuring in one
or both ears, loss of one eye, one or
more fingers, any disloeation where
ligaments are severed, or any other
injury known in surgery to be perma-
nent partinl disability, Where perma-
nont portial disability results, the
workman receives $25.00 per month
for the following periods:

Loss of an arm, 96 months,

Loss of hand at wrist, 76 months,

Loss of leg at and above knee joint,
88 montha.

Loss of foot at or above ankle, 64
months,

Complete lass of hearing, 96 months,

Loss of hearing in one ear,
months, or $900,00 in a lump sum,

Loss of sight in one eye, 48 months,
or $860,00 in a lump sum,

phlet, begins in this issue of the Ob-!
server und will be completed next
week., The most essential clause of
the Oregon Lubor Luaws are included
here. There they are:

Employers’ Liability

All owners, contractors, subcontrac-
tors or other persons having charge
of or responsible for any work in.
volving a risk or danger to employes
or to t%e public must use every device,
<are and precaution it is practicable
to use for the protection and safety
of life and limb, It is the duty of all
such persons to see that such pre-
cautions are complied with, and for
any failure in this respect the delin-
quent person is punishable in a crim-
inal action. If any loss of life is
occeasioned on account of the violation
of the act by any of such persons, the
widow of the person so killed, his
lineal heirs or adopted father, or the
husband, mother or father, ns the case
may be, shall have a right of action
without any limit s Lo the amount
of damages that may be recovered.

The maunage, superintendent, fore-
man or other person having control of
the work, or operation, or any part
thereof, is held to be the agent of the
employer in all svits for demages for
death or injury suffered by an employe
In such actions the negligence of a fel-
low servant is not & defense where
the injury was caused or contributed
to by any of the following causes:

Any defect in the structure, mn-
terials or machinery which the em-
ployer or his agent could have known
by the use of ordinary care, the neg-
ligence of any person held to be the
agent of the employer under the act,
the incompetence or negligence of any
rerson directing the particulnr work
n which the employe was engaged at
the time of the injury, the incompe-
tence or negligence of uny person
whose orders the employe was bound
to obey causing the injury, the act of
any fellow servant done in obedience
to the rules or orders given by the
employer or his agent. The contribu-
tory negligence of the person injured
is not & defense, but may be taken in-
to account by the jury in fixing the
amount of dumeges,—Laws of 1011,
Chapter 3,

Note—The Supreme Court has held
that an employer cannot escape lin-
bility under this act by setting up the
commoen law defense that the om-
ploye assumed the risks of his em-
ployment by voluntarily continuing to
work for an employer who fails to
comply with the net, Dorn v. Clarke-
Woodard Drug Co,, 656 Ore BH16.

Workmen's Compensation Act

The administrution of the Work-
men's Compensation Act is entrubted
to the Industrinl Accident Commis-
sion, consisting of three commission-
ers appointed by the Governor, The
commission may require reports from
employers of  all  accidents, the
amounts paid ags wapges and it may
prescribe forms of pay-rolls,

Any employer may eluet whether
or not he will tuke the bencfits and
be subject to the obligation prescribed
in the nct, Any workman whose en-
ployer is subject to the provisions of
the act is entitled to the Lenefits, and
subject to the obligations in the act,
unless he gives his employer written
notice to ¢he contrary. If the work
man is under the age of 16 yeare (ue
election must be made by his parent
or guardian, Any employer engaged
in a hazardous occupation who de-
clines to accept the provisions of the
act is linble for injuries or death of
his workmen, which is occnsioned by
his negligence or wrongful act, and
in any action brought to recover dam-
ages on account thereof, the fellow
servant rule, the doctrine of contribu-
tory megligence and the assumption
of risk do not constitute n defense
Any employer or workman who hns
elected not to accept the benefits of
the act may change his decision hy
Tiling written notice to that effeet.

Every employer accepting the bene-
fits of the act is required to retain
from the moneys earned by ench of his
workmen subject to the act, the sum
of one cent a day for cach day or part
of u day such workmun shall be em-
ployed, which money the employer is
required to remit to the commission,
together with an additional sum, des
pending upon the hazard of the em- |
ployer's business, The monevs so re-
celved, together with appropristions
by the State, constitute the Industrial
Accident Fund,

If any workman subject to the st
and in the sorvice of i ¢ mployer also |
subject the t shall sustain n)
personal injury by aceident nrising out |
of and in the course of his employ |
nient caused by violent or external |
muouns, he or his beneficiary shall n--l
ceive a compensation according 10 the |
following schedule: |

(n) Where death results: |

1. To the widow or widower, £10.00 |
per month during life or until re-|
marriage, and $6.00 per month for|

LEV ]

each child until it nrrives at the age | to some other person for the use and |

of 16 years. The total allowances not
to exceed $50.00 per month  Upon re
marriage of the widow, she receives
2300.00, and no more, but allowances
for children continue. i

2, If the deceased leaves no wife
or husband each child recelves $15.00
per month until it arrives at the age

of 16 yenrs, the total amount oot to | be removed from the home and eared |

exceed $50.00 per month to such
children,

8, If the deceaned leaves no widow,
widower or child under the age of 16

years, those dependent upon him re-

Loss of thumb, 24 months, or
F600.00 in o iumlp sum,
Losy of firat (inger, 16 months, or

FA60.00 in lump sum

Loss of second finger, 9 months, or
$200,00 in o lamp sum,

Loss of third finger, 8 months, or
S176.00 in o lump sum,

Loss of fourth finger, & months, or
$150.00 in a lump sum,

~088 of big toe, 10 months, or

$260.00 in a lump sum,

Loss of any other toe, 4 months or
$100.00 in a lump sum,

In all other cases of permanent par-
tinl disability the compensation shall
bear such relation to the period stated
as the disability bears to those pro-
dueed by the injuries named and pay-
ments may be made for proportionate
periods not exceeding 96 months; in
all cases where the period does not
exceed 12 months, but in none other,
the workman is entitled to a lump
sum equal to the present value of such
monthly payment as computed atan in

terest rate of four per cent per annum,

Mothers’ Pension Law

Every woman who has one or more
children under the age of 18 years,
dependent wholly o1 her labor, and
whose husband 15 ecither desd or an
inmite of some state institution, or
i5 wholly incapncitated from work, is
entitled to receive from the public
monevs of the county in which she
and her children reside, the sum of
$10.,00 per month for one child and
£7.50 per month for each additional
child, said amount not to exceed $40
per month,

This relief is granted on certain con-
ditions, among which are that a chikl
for whose benefit relief s granted
must be living with the mother and
it must be for the child’s welfare that
it remain with its mothor, T
lief is granted only when it will en-
nhle the mother to remain home with
her children, except during working
hours preseribed by the courl; the
mother must be a suitable person to
bring up the child and if she is im-
provident or negligent in the spend.
ing of the money, the same is paid

cupport of the mother and ehild, The |
| mother must have resided in the coun- |

ty yenr and in the state three
vours before making an application
When the presence of an inespnei
tated husband in the family iz a men-
nee to the welfare of the mother and
Fhild the ecourt may require him tg

one

for elsewhero, The provisions of the
net do not apply to any child which
has property sufficient for its sup
port and the relief granted must b
necessary to save the child from ne

The re-|

gleet,  The allowance mentioned cens-
ey upon the marringe of the mother or
upon the child obtaining the age of
1) years.

It is o misdemennor for any one
to fraudulently attempt to obtain or
obtain any allowance for relief under
the aet,  All moneys granted under
the uet are exempt drom attachment
and execution. The juvenile court or
other similar court in each county has
jurisdiction of the matters under this
| luw and spplications should be made
\to such court for relief.—Laws 1913
Chap, 42, as amended by Chap, 90
Laws 1016,

Accidents on Railroads

Every railroad corporation in this
state is liable in damages for any in-
jury sustained by an emrloye which
results from the wrongful act or ne
glect of any superior employe or of-
ficer of such corporation, or of anv
employe of such corporation having
the right to control the services of the
employe by whom he is injured; or
when such injury is caused by th-
wrongful act or neglect of a co-em
ploye engaged in another department
of labor, or on another train of cars
or who operates any switch, signal
point or locomotive engine, or who is
charged with dispatching “trains or
transmitting orders (L. O. L., See.
6946.)

Knowledge by an emplai."e of the
unsafe condition of any machinery ap-
pliances, or structure of such rail-
road corporation will not of itself bar
a recovery for any injury or death
caused thereby, (L. O. L, Sec. 6946.)
Such employe should notify the man-
ager at once of such defect.

Any contract or agreement ex-
pressed or implied, made by any such
employe to waive the above r'iaitl or
uny part thereof is null and void.
(L. 0, L., Sec. 6946,)

Shelter at Repair Stations

All railroad companies are required
to provide shelter for their employes
at every terminal or other int
where five or more men are regularly
employed in constructing or repairing
railrond car equipment.—Laws 1911,
Chap. 9.

Hours of Labor
In Mills and Factories

No person can be employed at the
regulur wage in any mill, factory or
manufacturing establishment in this
state more than ten hours in one day
except watchmen and employes when
enguged in making necogsary repairs,
ar in the case of emergency where
life or property is in imminent dang-
er But employes may work over-
time not to exceed three hours in nn{
one day if they are paid for suc
overtime ut the rate of one and one-
half the regular wage—Laws 1013,
Chap, 102,

Labor on Public Waorks

In work being done for the state,
county, school districts, municipal cor-
yorations or subdivisions it i8 un-
awful to employ any Ianborer more
than eight hours in one day, or 48
hours in one week, except in cases of
necessity, emergency or where public
policy absolutely requires it, and in
such eages such laborer must be paid
double wages for all overtime, This
provision does not apply to State in-
atitutions and departments,—Laws of
1013, Chap. 61, as amended by Laws
1015, Chap. 165,

Child Labor

No child under fourteen (14) years
of age is allowed to work in a fac-
tory, workshop, mercantile establish-
ment, store, business office, restau-
rant, bakery, hotel or apartment

8 | house,

No child under fifteen (15) years
of age is allowed to work during the
sthool term unless he has graduated
from the grammar grades.

No child under sixteen (16) years
of age is allowed to work in the
telegraph, telephone or public passen-
ger sarvice.

No child under eighteen (18) years
of age is allowed to operate elevators,
(L. 0, L, See. 5062 )

INo child under sixteen (16) years
of age is allowed to work after 6 p.
m. nor before 7 n. m.

No child under eighteen (1B) years
of age is allowed to work in the tele-
graph, telephone or public messenger
service between the hours of 10 p. m.
and b & m.

No child under cighteen (18) years

of age is allowed to operate logging
engines.
No child vunder sixteen (16) vears
of age ean be employed at any laboy
specified above unless he has gecured
an Age and Schooling  Certificate
(working permit) from the Child
Labor Commission,

No child under sixteen (16) years
of nge is allowed to work ns signal
boy in u logging eamp.

During summer vacation the Child

Labor Commission may issue vaea-
tion permits to children between the
ages of twelve and fourteen, for any
work that does not affect the health
or morals of the child,
Both employer and parents are sub.
jeet to arrest and prosecution for vi-
olation of the provigions of the Child
Labor Law,

Further information ¢an bhe had
by writing Secretary Child Labhor
Commission, Mre. M. R, Trumbull

2504 Third St, Portland, Oregon.
Employ ment of Women

Females are not permitted to be
employed in any manufacturing, me-
chanien], or moerecantile establishment
or office, or by any oxpress or trans-
portation company in this state more
than ten houre during one dny, or
more than B0 hours in one week, (L.
0, 1., See, H037.)

Women employed in any of the
ahove establishments must be pro-
vided with =uitable seats and permit-
ted to use the same when they are
not at work, (L O. L., Sec. G08R.)

Earnings of martied wonen not
subject to liabilitiea of husband, A
wife may receive wages for her per-
sonal labor and mbintain  action
therefore in her own niame.—8oe At.
tachmont of Wagees
| Industrial ~ Welfare

Rulings
(BEffective September 1, 1018)
[ Under authority conferrad by Chap-
ter 62, Lawe of 1013, Az amended by
(hnp. 45, Laws of 1015, the Industrial
Welfare commizsion has formulated
the rulings given below in condensed

Commission's
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EMEMBER these im :
they are not to be found on some of the lighter cars.

' Maxwell cars have 3% in. tires all around. This is a
it generous size. The tires are not overtaxed. They last
1 longer and make riding easier.
it  ‘Tires of one size mean that you have to carry only

I  one size casing and one size tube. :

i best They are on all good :
without demountable rims. If you do, you'll regret it.
Thess two features—along with the other complete
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rims, of course, are
cars.

il  and up-to-date equipment; the economy and
endurance of the Maxwell, make it the greatest auto-

in the world today.
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-wm -Cg” passongesr Cabriedsd,

Sedan, §9835

R. W. Leighton, Agent

e

e
l h ‘”ltﬁﬂtlllluj!l

i

il

Maxwell motor cars have
demountable rims and the

same size lires on

front and rear wheels.

t features, because

Don’t buy any car
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form, which rulings have the effect

of law.* N
Employers’ Records

Every person who employs women
or minors shall keep a record contain-
ing the following information concerr
ing each of such erhployes: 1, name-
2, nddress; 3, age—adult, minor (i°
a minor give exact age); 4, single—
married; 5, date of employment;
wage at which employed; 7, lengt’

* No provision of these rulings ap-
plies to agricultural labor, domestic
service, teaching or nursing.

Minors

1. No perscn shall employ any
minor girl in any occupation in the
state of Oregon more than nine hours
in one day and in no case more than
fifty hours in one week.

2 No person shall employ any mi-
nor boy in the state or Oregon for more
than ten hours in any one day.

3. No person shall employ any mi-
nor boy or minor girl under sixteen
yvears of age, in the state of Oregon
more than eight hours in any one day

4. No person ghall employ any mi-
nor girl or minor boy in the state of
Orogon more than six days in one cal-
endar week.,

5. No person shall employ any mi-
nor girl for more than six hours of
continuous labor between the hours of
7:00 . m, and 6:00 p. m., without a
rest period of at least forty-five min-
utes.

6. No person shall employ any mi-
nor girl in any occupation in the
state of Oregon after the hour of 6:00
o'clock p. m. on ¢ ny day.

7. No persoa shall employ any mi-
nor boy or minor girl in any occupa-
tion in the state of Oregon at a week-
ly wage rate less than $6.00 except as
arranged by the commission in the
cnse of apprentices,

Hours of Labor

1. No person shall employ any wom-
an in any occupation in the state of
Oregon more than fifty-four hours in
any one week except in fruit and
vegetable canneries, where Wwomen
may be employed for sixty hours o
week,

2 No person shall employ any
woman in the state of Oregon more
than nine hours in any day except in
offices, woolen mills and fruit and
vegetable canning, packing and pre-
serving establishments, where wom- |
en may be employed not to excecd ten |
hours in any one day. |

3. No person shall employ any
womun in any office establishment in
the eity of Portland for more than
fifty-one hours in any one week.

4. No person shall employ any
woman in a mercantile establishment
in the city of Portland more than
cight hours and twenty minutes in
one day nor for more than fifty hours
in one week.

Rest Periods |

1. No person shall employ uany
woman in any oceupation in the state
of Oregon for more than six hours "f.
continuous labor without a rest per-
jod of at least fortyfive minutes.

2. No person shall employ any)|
woman in the state of Orepon, in any |
manufncturing or laundry establish- |
ment later than 8:30 o'clock p. m. |

3. No person shall employ any
womnan in the city of Portland in a
mereantile establishment other than
in a eonfectionery store or a cigar
stand in a hotel, later than 6:00)
o'clack p. m,, nor in the state of Ore. |
gon, outside of the city of Portiand, |
with the same exceptions, later than |
8:00 o'clock p. m,

4. No person shall employ any
woman or minor girl in the state of
Oregon n two succexsive days with.

ovut an interval of nine hours rest
between such duys,

5. No woman or minor girl in the
state of Oregon who has been em-
ployed by one employer in any oc-
cupation in one day shall accept em-
ployment later in the same day from
any other employer for more time
than will make the combined hours of
employment for sush day exceed nine
hours. .

6. No person shall employ any
woman in the state of Oregon in any
occupation, except in telegraph and
public housekeeping establishments,
and except in telephone establish-
ments, outside of the city of Port-
land, more than six days in any one
calendar week; in telephone establish-
ments, outside of the city of Portland,
no perzon shall employ any woman
for more than fourteen consecutive
days without one full day of rest and
one day of not more than six hours

of labor.

7. No person shall employ an
woman in an ytelegraph establish-
ment in the state of Oregon for seven
consecutive days without allowing one
day during which the hours of em-
ployment shall not exceed six hours.

Wages

1. No person shall employ any ex-
perienced woman paid by time rates
of payment in any occupation in the
state of Oregon, outside of the city
of Portland, at a weekly wage rate of
less than §$8.25.

2, No person shall employ any ex-
perienced woman, paid by time rates
of pnyment in any occupation, in the
city of Portland, at & weekly wage
rate of less thah $8.64.

3. No person shall employ any ex-

perienced woman in any mercantile

establishment in the city of Portland
at a weekly wage rate of less than
$9.25,

4, No person shall employ any ex-
perienced woman in the city of Port-
land in any office at a monthly wage
rate of less than $40 00,

5. The average weekly wage rate
for all women employed at piece rates
in any manufacturing or laundry es-
tablishment in the state of Oregon,
outside of the city of Portland, shall
be not less than $8.256 and in the e¢ity
of Portland, not less than $8.64, and
at least seventy-five per cent of such
employes shall be paid not less. than
said minimum wage, and not more
than twentyfive per cent of such em-
ployes shall be paid less than said
minimum wage; provided, however,
that after any woman or girl has been
employed at prevailing piece rates
for three weeks, she shall then be
paid not less than $6.00 a week, even
if the amount earned at piece rates
be less than that sum. In determin-
ing such avernge wage a period of not
less than sixty days shall be taken
as a basis.

6. When lodging and board, or eith-
er of them, is furnished by any em-
ployer to any woman or minor girl
employed in any occupation, as part
payment of the wages of such woman
or minor girl, not more than $1.40
per week for lodging amd not more
than $2.80 per week for board shall
be deducted by such employer from
the weekly wage of such woman or
minor girl, Board shall be consider-
ed to be twenty-one meals in each
week, A fraction of a week's lodg-
ing or board shall be computed upon
the above basis.
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ING KEEPS THE FABRIC BRIGHT
AND NEW IN APPEARANCE.
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Dry Cleaning Dep’t.

CHERRY’S NEW |
LAUNDRY Ine.

PHONE MAIN 56




