
SILVERTONAPPEAL.COM | WEDNESDAY, OCTOBER 13, 2021 | 3B

PUBLIC NOTICES
POLICY
Public Notices are published by the Statesman Journal and
available online at www.StatesmanJournal.com. The
Statesman Journal lobby is open Monday - Friday from
8 a.m. to 5 p.m. You can reach them by phone at 503-399-6789.
In order to receive a quote for a public notice you must
e-mail your copy to SJLegals@StatesmanJournal.com, and
our Legal Clerk will return a proposal with cost, publication
date(s), and a preview of the ad.

LEGAL/PUBLIC NOTICE DEADLINES

All Legals Deadline @ 1:00 p.m. on all days listed below:
***All Deadlines are subject to change when there is a
Holiday.

The Silverton Appeal Tribune is a one day a week
(Wednesday) only publication

• Wednesday publication deadlines the Wednesday prior

LEGAL/PUBLIC NOTICE RATES

Silverton Appeal Tribune:
• Wednesdays only - $12.15/per inch/per time
• Online Fee - $21.00 per time

• Affidavit Fee - $10.00 per Affidavit requested

Public Notices

With the COVID-19 pandemic con-
tinuing to rage in Oregon, fl�u season is
also again looming. And national
health experts are warning that 2021
could be a bad fl�u year.

COVID-19 and the fl�u share similar
symptoms, so it can be diffi�cult to de-
termine which infection you might
have if you begin feeling ill.

Both can present muscle aches, fa-
tigue, sore throat, fever and shortness
of breath. 

However, there are a number of dif-
ferences between the two contagious
respiratory diseases.

People with COVID-19 often experi-
ence a loss of taste or smell, which is
rare in cases of the fl�u. Nausea, vomit-
ing and diarrhea are also more com-
mon with COVID-19, though they can
also be associated with the fl�u, espe-
cially among children.

While coughing is associated with
both COVID-19 and the fl�u, people with
COVID-19 have a dry cough.

Onset of symptoms tends to be
slower for COVID-19 — anytime be-
tween two and 14 days after exposure,
but typically after fi�ve days or more.
Flu symptoms tend to present them-
selves one to four days after exposure.

The Centers for Disease Control
recommends seeking emergency
medical care for COVID-19 if someone
experiences:

h Trouble breathing.
h Persistent pain or pressure in the

chest.

h Confusion.
h Inability to wake or stay awake.
h Pale, gray or blue-colored skin, lips

or nail beds, depending on skin tone.
While cases of the fl�u are usually less

severe than COVID-19, there are still
hundreds of thousands of hospitaliza-
tions and tens of thousands of deaths
from the fl�u annually in the United
States.

The CDC says medical assistance
should be sought if someone is experi-
encing:

h Diffi�culty breathing or shortness of
breath.

h Persistent pain or pressure in the
chest or abdomen.

h Persistent dizziness, confusion.
h Inability to arouse.
h Not urinating.
h Severe muscle pain.
h Severe weakness or unsteadiness.
h Fever or cough that improves but

then returns or worsens.
h Worsening of chronic medical con-

ditions.
Public health experts recommend

getting an annual fl�u vaccination, espe-
cially this year with coronavirus cases
still near record highs.

Wearing masks and maintaining
physical distance in public spaces —
public health recommendations for re-
ducing spread of COVID-19 — also de-
crease the spread of infl�uenza. 

Reporter Connor Radnovich covers
the Oregon Legislature and state gov-
ernment. Contact him at cradnov-
ich@statesmanjournal.com or 503-
399-6864, or follow him on Twitter at
@CDRadnovich. 

Are my symptoms
COVID-19 or the fl�u?
Connor Radnovich

Salem Statesman Journal

USA TODAY NETWORK
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electron microscope
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The top jobs at Amazon, the nation’s
second-largest employer, continue to
go disproportionately to people who
are white and male despite the compa-
ny’s pledges to have its workforce and
leadership better refl�ect the consumers
it serves, new workforce data show.

About two-thirds of all employees
were people of color in 2020, a dramat-
ic increase from 40% in 2014. The
growth has made Amazon’s total work-
force more nonwhite than the U.S. pop-
ulation as a whole. 

But the bulk of Amazon’s gains in
representation came from blue-collar
jobs, in which Black and Hispanic em-
ployees are now nearly a majority after
a hiring surge to meet consumer de-
mand that intensifi�ed during the CO-
VID-19 pandemic. 

Of the 2,610 employees Amazon
classifi�ed as executives in 2020, 71%
were white and 76% were men. 

More than half were white and male,
a group that makes up only about a
third of the U.S. workforce. White
women comprise 30% of all U.S. work-
ers but 17% of Amazon executives.

Just 37 Amazon executives (1.4%)
were Black women, who are 6% of the
national labor force. Only 26 (less than
1%) were Hispanic women, who are 7%
of the U.S. workforce, according to the
U.S. Census Bureau.

Amazon told USA TODAY it is mak-
ing progress in reaching its diversity
goals. The company plans to examine
demographic diff�erences in perfor-
mance ratings and attrition. 

For the second straight year, it also
plans to double the number of Black
employees at the director and vice
president levels and increase the num-
ber of Black software development en-
gineer interns by at least 40%.

“Our work in diversity, equity, and
inclusion is not new, and this data
highlights our progress towards creat-
ing a more global diverse, equitable,
and inclusive workforce at Amazon,”
spokesman Brad Glasser said in a

statement.
The new numbers for Amazon’s

workforce come from forms that em-
ployers who have 100 or more employ-
ees and federal contractors who have
50 or more employees must submit
each year to the federal government.

These “EEO-1” reports break down
the race and gender of the company’s
workforce by job categories. The U.S.
Equal Employment Opportunity Com-
mission historically has refused to re-
lease the data publicly.

Amazon used to voluntarily disclose
its EEO-1 reports to the public but
stopped after 2016. The company
agreed to resume after a pressure cam-
paign from New York City Comptroller
Scott Stringer, who advises the largest
city in America's public retirement
funds.

Corporations are often reluctant to
disclose EEO-1 data for fear of being
cast in a negative light. They also con-
tend that the data they publish in an-
nual diversity reports better refl�ects
their workforce than the data collected
by the federal government. 

“The job categories on the EEO-1 re-
port can be wide-ranging and, in many
ways, are diff�erent than how we think
about job categories and specialties at
Amazon,” Glasser said.

One advantage of the federal re-
ports, researchers say, is that all com-
panies must use the same defi�nitions
for classifying jobs, race, ethnicity and
gender, which makes it easier to accu-
rately compare employers and track
trends over time.

A record 54 corporations, including
Target, CVS Health, Bank of America,
Ford Motor Co. and Merck, gave USA
TODAY their EEO-1 forms earlier this
year, many of them disclosing the data
for the fi�rst time. The companies, in-
cluding Amazon, are part of the Stan-
dard & Poor’s 100, a stock index of the
nation's most valuable companies.

Although diversity numbers among
Amazon’s executive ranks have risen in
recent years, some of the gains were a
result of changes in who’s counted as
an executive.

As recently as 2016, Amazon listed
only 105 executive positions. Of those,
93% were white and 78% were men.
White people hold 63% of all U.S. jobs,
and men of any race account for 53% of
U.S. workers.

In the 2020 EEO-1 disclosure Ama-
zon has now shared with the public, the
company expanded the executive cate-

gory to include every employee at the
vice president and director level. Peo-
ple in these jobs had been categorized
as midlevel managers.

The change swelled Amazon’s exec-
utive ranks by 2,385%, to more than
2,610 people – an unusually large num-
ber. 

Among dozens of the nation’s larg-
est companies reviewed by USA TO-
DAY, only three reported having more
executives. All were banks. Among the
nation’s biggest tech brands, execu-
tives numbered in the hundreds.
Among retailers who shared their fi�g-
ures with USA TODAY, the only compa-
ny to come close to Amazon’s executive
numbers was Target, with 777. 

Relabeling some managers as exec-
utives made Amazon’s executive ranks
look more diverse compared with pre-
vious years. 

The category change increased the
number of nonwhite people in execu-
tive jobs by 749, including 609 women.
The percentage of executives who are
not white almost tripled, and the share
of executives who are women in-
creased by 33%. 

Yet even with the rosier picture of
Amazon’s executive ranks that it
achieved by counting certain managers
as executives, people of color remained
underrepresented in the company’s top
jobs.

To make sure Amazon executives
matched the demographics of the U.S.
workforce, the company would have
had to increase its executive ranks by
954 people of color and 1,285 women.
That’s 205 more people of color and 676
more women than Amazon added to its
list by redefi�ning “executive.”

“Amazon continues to follow the pat-
tern of many other tech companies,”
Shireen Mitchell, a technology veteran
and workplace diversity advocate, said
in an email. “They repeat that they will
do better but the data show those state-
ments to be false in practice.”

Amazon employed a more repre-
sentative workforce below the level of
executive.

Black employees accounted for
about a third of the company’s laborers
and 11.2% of its managers, while Black
people hold about 11.2% of all jobs in the
United States. 

Hispanic employees accounted for
27% of laborers and 11% of managers,
compared with about 17% of the overall
U.S. workforce.

At every level of the company in

2020, men outnumbered women in
each race and ethnicity identity group,
with one exception. 

In administrative, labor and sales
positions, Amazon employed more
Black women than Black men in 2020.
It was largely the result of women hold-
ing more jobs in administrative, labor
and sales positions, which pay less
than those in the executive suites.

Amazon’s pattern of underrepresen-
tation at the top fi�ts with data disclosed
by other companies.

According to a USA TODAY analysis
published earlier this year, white em-
ployees are fi�ve times as likely as their
Hispanic co-workers and seven times
as likely as their Black co-workers to fi�ll
the top jobs at Amazon, Apple, Face-
book, Google and Microsoft. Across all
U.S. industries, white employees are
three times as likely to be executives as
Hispanic or Black employees.

By contrast, Black and Hispanic em-
ployees disproportionately work in
lower-level and lower-paying posi-
tions, the analysis found. Of the nearly
52,000 Black workers employed at Ap-
ple, Facebook, Google, Microsoft in
2018 and Amazon in 2016, 64% were la-
borers, according to the USA TODAY
analysis.

That's compared with 43% of His-
panic employees and 22% of white em-
ployees. 

“People of color are rarely hired, ex-
perience the highest attrition rates, and
are rarely seen at the high-ranking, de-
cision-making positions in these com-
panies,” Mitchell, the workplace diver-
sity advocate, told USA TODAY. “This is
particularly true for women of color,
but for Black women specifi�cally. ”

For Amazon, the latest diversity
numbers follow years of transforma-
tion for the company.

From 2014 to 2020, the company’s
workforce grew from 77,179 direct em-
ployees to 918,261. About 70% of that
increase came from a rapid expansion
of laborer jobs, primarily as the compa-
ny increased its warehouse operations. 

About half a million of the new labor
positions created – 75% of all the new
jobs – were fi�lled by people of color,
who make up just 37% of the U.S. work-
force as a whole. Though the company
added 2,500 executive positions dur-
ing this period, only 30% were people
of color.

Women accounted for about half of
the expanded ranks of Amazon labor-
ers.

Amazon top jobs mostly white and male despite diversity pledges
Two-thirds of all
employees were people
of color in 2020

Jayme Fraser

USA TODAY

and Jessica Guynn

USA TODAY

USA TODAY NETWORK

The Eugene Airport
will begin off�ering non-
stop fl�ights to Reno-Ta-
hoe International Air-
port in Nevada starting
Nov. 1. The fl�ights will be
off�ered through aha!, a
new leisure brand of Ex-
pressJet Airlines.

Flights are scheduled
to leave Mondays,
Wednesdays and Fri-
days with seats starting
at $49, a limited-time
launch fare.

The fl�ight takes one
hour and 25 minutes
each way. Departures
will leave Eugene at
12:35 p.m. and arrive at
Reno-Tahoe at 2 p.m.
Return fl�ights will be on
the same days, depart-
ing Reno-Tahoe at 10:25
a.m. and arriving in Eu-
gene at 11:50 a.m.

Eugene is one of
eight airports in Ore-
gon, Washington and
California to receive
new aha! nonstop
fl�ights to Reno-Tahoe
this fall. 

“We’re thrilled to have
aha! coming to EUG,” said
Cathryn Stephens, Eu-
gene's acting airport di-
rector, in a release. “The
new Reno/Lake Tahoe
nonstop route will be a
welcome fl�ight option for
passengers traveling to
and from the greater
Western Oregon region
and Northern Nevada.” 

More information on
fl�ight schedules and the
aha! brand are available
online at
fl�yaha.com/news.

Louis Krauss covers
breaking news for The
Register-Guard. Contact
him at lkrauss@register-
guard.com, and follow
him on Twitter @LouisK-
raussNews.

The new nonstop aha! flights from Eugene to Reno-Tahoe will start in

November. EXPRESSJET AIRLINES

Nonstop fl�ights from Eugene
to Reno-Tahoe airport to
start in November
Louis Krauss

Register-Guard

USA TODAY NETWORK


