Understand Scientology
before dismissing it
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And he has the right to an opin
ion. You can listen to it or not

When Oprah spoke out against
the beef industry, she got attacked
When Martin Sheen spoke out
against the Iraq war, he got at-
tacked. When Cruise speaks out
against Big Pharma, he gets at-
tacked. Why? Simple. Because these
celebrities threaten multi-trillion
dollar industries.

And no, [ don't believe that natu-
ral vitamins are the only solution to
postpartum depression. But consid-
er the case of Andrea Yates, mother
of five who drowned all of her kids
while under the influence of Paxil.
Or the case of the Australian mother
who strangled her daughter while
on Paxil. Or Chris Pittman, the 12-
year old who killed his grandpar-
ents while on antidepressants.

By the way, Ryan, in terms of Sci-
entology auditing: It ain't that ex-
pensive, My wife paid about 60
bucks an hour for auditing to over-
come her postpartum depression,
and overcome it she did, in less
than 15 sessions. She became her
radiant self again, and no drugs
were involved.

Ryan, it's no wonder you think
that Scientology is a load of BS —
considering all you know about it is
what you've clearly read at anti-Sci-
entology sites. All you know about

| COMMENTARY |

INB( ny

ey

don't understand
(;rvg.; Churilov
enttology

page a'r'mr' ETOw.Or§

co-creator of the S resource

Failure to define “cultural
competency” is disturbing

As a University of Oregon alum-
nus, I read with some disquiet
about the University’'s Five Yeat
Diversity Plan.

The most disturbing aspect of this
plan is the purposefully undefined
notion of “cultural competency.”
John Shuford asserts that this vague
concept was left so because it
“would not be appropriate for the
drafters of the blueprint to impose a
definition because that might have
led to adverse responses by some”
(ODE, June 30, “Diversity plan
sparks controversy with faculty”).

What? In other words, they didn't
define the governing idea of their
plan because someone might not
like their definition? This, at a large
university, is the actual response of
a salaried member of the adminis-
tration? They didn't do something
that needed to be done because
somebody might not like them for
doing it? Good God.

The authors of the diversity plan
are going to govern a large part of
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As a person \\.]h‘-\ politics by and
large would be considered liberal
and progressive (though never
Progressive, which is liberalism
without the inconvenience of poli-
cy), would I have to trot out my
Jewish wife in order to achieve “cul-
tural competency”? Or would her
Jewishness be considered of insuffi-
cient minority authenticity under
this plan?

Would I be forced to put her aside
and marry — pardon me, “partner
with” — a Palestinian woman? A
black man? Would my long-stand-
ing affection for the poetry of Garcia
Lorca and Gwendolyn Brooks no

Less and less, in society as well as

in the University, are there pec
willing to take principled lm. intel
ligent stands on issues of impor
tance. To do so requires careful
thought, a mind willing to keep
alive a little doubt in every certainty
and, above all, the willingness to be
wrong. [f you don't define “cultural
competency,” you don’t ever have
to risk being wrong about it. But if
you are not willing to take such a
risk, you need either to excise the
concept from the plan, or turn it
over to someone who is willing to
take the risk.

Curt Hopkins
1991 Honors College graduate
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Classes are available online.

Check Out Our Website!

What are you doing
for the rest of
your summer?

Book Your Summer at the :

University of Oregon

THE SECOND HALF OF THE
2005 SUMMER SESSION BEGINS JULY 18.
No formal admission is required. The UO Summer
Session Catalog and the Summer Schedule of

http://uosummer.uoregon.edu/

Call (541) 346-3475 for registration information.
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