
bomenmes me 
best way to get 
advice is to ask! 
Please take the time to help us serve 

you better. Your input will be used by 
the Oregon Daily Emerald to improve 
the paper. Your response will be held 
in strict confidence. 

As a way of saying thank you for being 
a reader of the ODE, you could win 
$100 first prize, $50 for 2nd prize and 
$25 in UO campus cash for 3rd Prize 
forgiving us your opinion. 

On the internet go to... 
www.pulseresearch.com/dailyemerald 
The online reader survey is 
fast, fun and easy to do. Just 
type in the web address and 
answer the questions. 

Your opinion is 
extremely 

important to us. 

cpu! 
Oregon Daily Emerald 

Cash prizes offered by Oregon Daily 
Emerald and UO campus cash 
program. Winners will be selected from 

s all survey respondents in a reader 

| survey being conducted by this paper. 

A NEW VAUDEVILLE 
devised by (JO students & (acuity 

THIS 
SHIP 

OF 

FOOLS 
SOMETHING NEW FOR THE PUBLIC 

MAY 30,32 & JUNE 5,6,7«8PM*JUNE 1«2PM 
EXCLUSIVELY IN THE MAGNIFICENT 

THEATER 
UNIVERSITY 

EMU 346-4363 
, -sZjm Hult Center 682-5000 

AJRE mm UT Ticket Office Night ot Shows 346-4191 

20% 
SALE 
20% OFF 
general books 
UO sportswear 
gifts 
art supplies 
school/office supplies 
computer accessories 

Thursday Sunday 
June 5 June 8 

some exclusions do apply 
sale at main store only 

UNIVERSITY OF OREGON 

BOOKSTORE 

keep in touch 

www.dailyemerald.com 

! 

INCLUDES 
21OZ. SODA! ^SaiBPWP^ 
ATASTyBURRITO WRAPPED IN A 14" FLOUR TORTILLA WITH 
YOUR CHOICE OF STEAK OR CHICKEN, RICE, BEANS, SOUR 
CREAM, SUACAMOLE, LETTUCE, CHEDDAR CHEESE, AND 
FRESH CHOPPED SALSA... OELICIOSO! 

(NNE-iN SPECIAL iNauDEs chips and salsa... $B.9B 

Diversity 
continued from page 1A 

which was established to facilitate study 
on racial, ethnic and cultural issues); 
the Bias Response Team, which is coor- 

dinated within the Office of Student Life 
to address hate and discrimination; the 
Ethnic Studies Program, which exam- 

ines ethnicity in the United States; and 
the President’s Council on Race, which 
is the longpst-standing University com- 

mittee appointed by University Presi- 
dent Dave Frohnmayer. 

There’s also a smattering of other 
programs, including Reach for Suc- 
cess, which brings middle school stu- 
dents of color to the University; the 
Native American Education Gather- 
ing, which is designed to draw Ameri- 
can Indian high school students; and 
an Underrepresented Minority Re- 
cruitment Plan, which has been in- 
fused with $2,191,500 during the last 
nine years. The diversity-building ef- 
forts have not always worked as well 
as some would like, according to some 

faculty members. 
“They’re working, but like so 

much, there needs to be a lot more,” 
Professor Emeritus Edwin Coleman 
said. “It takes a whole university — 

everyone has to be on the same page. 
It’s always a struggle.” 

Coleman said more people, such 
as department leaders, need to be in- 
volved in the effort. He added that 
some people are complaining about 
the University’s lack of diversity and 
then not doing anything about it. 

To try to reach more tangible suc- 

cesses, University decision-makers 
are hiring a Vice Provost for Institu- 
tional Equity and Diversity. The new 

administrator, responsible for report- 
ing direcdy to Senior Vice President 
and Provost John Moseley, will pro- 
vide leadership and guidance for fac- 
ulty, staff and students of color, and 
with luck, will be working by some 

time in June. The process began with 
more than 106 applicant^ and eight 
telephone interviews. All three final 
candidates have already gone through 
two days of intensive public and pri- 
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vate interviews at the University. 
Frohnmayer said the new position 

is necessary to bring faculty, staff 
and students of color together in or- 

der for diversity goals to be accom- 

plished. He explained that if the Uni- 
versity ever started to let up on its 

diversity efforts, it would be impossi- 
ble to regain lost ground. 

Coleman said the University has 
already lost a lot of ground, and that 
th6 results of the University’s efforts 
have often been muddied. 

Summers, co-chairman of the 
Faculty and Staff of Color Coalition, 

said real diversity may go beyond 
raising enrollment figures. 

“What it means to me is creating 
and maintaining an environment that 
is more reflective of the larger world 
in which Oregon students enter once 

they leave the fairly homogenous 
campus,” he said. “It means exposing 
students, including students of color, 
to different cultural perspectives in 
the classroom, not just through occa- 

sional cultural festivals.” 

Contact the reporter 
atromangokhman@dailyemerald.com. 

UO Cultural Forum Presents 

cultural forum office: 541.346.4373 

Arrangements for the appearance of 
Mike Reiss 

made through Greater talent Network, Inc., NY. NY 

UNIVERSITY OF OREGON 

The Simpsons "and © 2003 Twentieth Century Fox Film Corporation AH Rights Reserved. 

writer/producer of The Simpsons, 
co creator of The Critic, uu ucaiui ui /1 it? Kyi/i/o, 

rvfYT and the w'nner *our Emmys 

FREE EVENT! 
Pick up free ticket at cultural forum 

office (EMU suite 2) 

Sunday, June 8th 
in the EMU Baiiroom. 

Starts at 7pm. Doors at 6pm 


