
Think you've missed your 
chance f or an 

Think again 
The Career Development Internship Program (CDIP) still has 
internships available for Winter Term 2002. Check out the 
Career Center's web site, http://uocareer.uoregon.edu, or 

call the CDIP Coordinator, Jen Sowins, at 346-6011. 
Students must be a junior or senior and may earn 

3-12 upper-division credits through CDIP. 

The following organizations are still looking for interns: 
Birth to Three • ContiNet • Convention and Visitors Association (CVALCO) 
Downtown Eugene, Inc. • Eugene Family YMCA • Jacobs Gallery 
KidSports * Lane Arts Council • Lane County Youth Services 

Looking Glass * Marker Gene Technologies, Inc. • Maude Kerns Art Center 
McKenzie-Willamette Hospital • Relief Nursery • ShelterCare 
The Springfield News * Willamette Pass * WISTEC 

CDIP offers internships in the following categories: 
Children St Families • Education/Teaching * Finance 
Human Services Adult * Legal Services 

Management • Marketing * Media 
UNIVERSITY OF OREGON 

CAREER 

North Campus 
579 E. Broadway 
686-1166 

South Campus 
2870 E. Willamette 

686-1600 

STUDENT ID SPECIALS 
* Show Your Student ID • Order by Number 

X-LARGE 1-TOPPING 5H99 
The Big New Yorker 

MEDIUM 3-TOPPING 
Pan, Thin 'N Crispy or Hand Tossed 

STICKS 'N WINGS 
10 Breadsticks, 10 Wings 

X-LARGE 3-TOPPING 
The Big New Yorker 

5 MEDIUM 1-T0PPINGS 
Pan, Thin ’N Crispy or Hand Tossed 

STICKS 'N WINGS 
10 Breadsticks, 20 Wings 

-S099 
_S899 
91099 
91099 
91Q99 

2 FREE Cans of Soda with Any Above Order! 
Delivery charges may apply 

Oregon State Board 
seeks new chancellor 
■ The process to replace 
Chancellor Joe Cox after his 
retirement will entail many 
steps in the coming year 
By Eric Martin 
Oregon Daily Emerald 

An executive committee and 
search firm will soon begin 
trolling for a successor to the Ore- 
gon State Board of Higher Educa- 
tion chancellor. By casting a net 
nationwide, they hope to entice 
the best candidate available to 

preside on the governing body of 
Oregon’s seven public 
universities. 

Chancellor Joe Cox announced 
July 17 his intention to retire by 
spring 2002, citing personal rea- 

sons and health concerns. He suf- 
fered a heart attack Sept. 8. Cox 
returned to work full-time one 

month later and has assisted in 
the search for his successor. 

The search firm, which could 
be one of 12 national or two Ore- 
gon-based firms, will work in tan- 
dem with the executive commit- 
tee to locate candidates 
nationwide that meet credentials 
specified by the committee. 
Search firms are selected based on 

costand resources. 

Cox, who has served as chan- 
cellor since 1994, said the initial 
pool of candidates could easily 
exceed 100 people. 

“It’s a process similar, and yet 
different, to selecting a presi- 
dent,” Cox said. “The chancellor 
has a narrower set of 
constituencies.” 

Sometime in February, the 
search firm will arrange a meeting 
with the executive committee to 
review qualified candidates. That 
pool, which will also consist of 
candidates contacted by the com- 

mittee, will be trimmed to 

roughly 30. 

“Let’s say in mid-February the 
search firm has narrowed beyond 
the list of 30 or 25 to the top 10 to 
15,” Cox said. “At that time the 
search firm will do in depth refer- 
ence and background checking, 
and we’ll have a full dossier on all 
the major candidates. 

“Then it gets difficult.” 
The executive committee then 

will pare the pool to six or eight 
by reviewing the dossiers, making 
calls to the candidates and dis- 
cussing credentials in meetings. 

“Those, if they remain interest- 
ed, will be brought to Oregon to 
meet the executive committee and 
the university presidents,” Cox 
said. “Then, the executive com- 

mittee will bring the pool down to 
the finalists; I’d guess anywhere 
from three to five.” 

Those candidates will then 
make presentations to a body of 
students, faculty, lawmakers, 
business representatives and oth- 
ers. The candidates will be asked 
to elaborate on their plans for 
guiding the university system 

through the next 10 years. 
“There’s a question-and-answer 

session with the audience,” Cox 
said, “but the board members are 
also interested in seeing how the 
chemistry goes. How do they do 
on their feet? How is the audience 
reacting?” 

The full state board of higher 
education then meets to finalize 
the decision. 

Tim Young, a student member 
of the board, said he understands 
the selection process must be ex- 

peditious, but is concerned that 
student and faculty input doesn’t 
register until the majority of can- 

didates have been screened. 
“It’s crucial — crucial — that 

faculty and students have a voice 
in this decision,” said Young, a 

University political science major. 

“Whenyouhavea 
presidential search 

committee, it consists of 

faculty, staff and the 

community. For the 

chancellor, it's just the 
excutive committee. I think 
there needs to be greater 
access, and I don’t think 
that’s happening right now. 

It’s definitely left the board 
open to criticism.” 

Erin Watari 
student board member 
Southern Oregon University 

Cox said that he has issued e- 

mails to faculty and students re- 

questing they list the qualities 
they believe a chancellor must 

possess, and that those comments 
are passed to executive committee 
members. 

The other student member of 
the state board, Erin Watari, also 
has been critical of the selection 
process because she says people 
of color are not represented on the 
executive committee. 

“I think that’s one of the is- 
sues,” said Watari, a political sci- 
ence major at Southern Oregon 
University in Ashland. “But 
there is a whole bigger issue on 

representation. When you have a 

presidential search committee, it 
consists of faculty, staff and the 
community. For the chancellor, 
it’s just the executive committee. 
I think there needs to be greater 
access, and I don’t think that’s 
happening right now. It’s defi- 
nitely left the board open to criti- 
cism.” 

Eric Martin is a higher education reporter 
for the Oregon Daily Emerald. He can be 
reached at ericmartin@dailyemerald.com. 

News brief 
Women’s Center reaches out 

to nontraditional students 
The Women’s Center is sponsor- 

ing its first “Women in Transition” 
meeting for nontraditional stu- 
dents today. Organizers plan to 
conduct a series of similar meet- 

ings throughout the year. 
The meetings are meant to help 

older students, student parents, re- 

turning students and transfer stu- 
dents make friends and get informa- 

tion, according to the Women’s Center. 

Jamuna Golden, Women’s Cen- 
ter office assistant, said the meet- 

ings will provide a support group 
for nontraditional students and 
will turn into whatever the group’s 
participants want. Future meetings 
of “Women in Transition” will be 
planned later. 

Today’s meeting will be in the 
Umpqua River Room in the EMU 
from \ to 2 p.m. For more informa- 
tion, students can call Sayaka 
Mimura at 346-4095. 

— Anna Seeley 


