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tions to provide the support that 
students of color need. 

According to a report released re- 

cently by the Oregon University 
System Office of Academic Affairs, 
there has been a nearly 11 percent 
increase in the number of people of 
color attending OUS institutions 
over the past two years, and the 
number of minority faculty mem- 

bers has increased by almost 5 per- 
cent. 

The total number of minority 
students increased by 855, and 
Asian-Pacific Americans experi- 
enced the largest increase, with 
523 more students of that ethnici- 
ty attending OUS schools. 

OUS Director of Diversity Plan- 
ning and Special Projects Yvette 
Webber-Davis helped draft the re- 

port and said it is another increase 
in what has become a steady in- 
flux of minority students and fac: 
ulty into the OUS. 

“We’ve actually been seeing this 
upward trend for some time,” she 
said. “Each year it’s been getting 
better.” 

Of the minority students attend- 
ing OUS schools in fall 2000, 78 

percent were also Oregon resi- 
dents. 

Webber-Davis attributed the 
steady increases to outreach pro- 
grams initiated by the OUS’ seven 

member institutions, along with a 

rising minority population in the 
state’s K-12 schools that stays in 
Oregon after graduating from high 
school. 

The number of students of color 
should also continue to increase. 
The report predicts that by 2015, 
students of color should make up 
18.5 percent of all undergraduate 
students. 

While Webber-Davis said she 
was pleased with the growth in the 
number of students of color, she 
said the growth in faculty of color 
is somewhat more impressive be- 
cause of the difficulties in recruit- 
ing professors. 

“It’s not like hiring at McDon- 
ald’s,” she said. 

To motivate professors to teach 
at OUS schools, Webber-Davis said 

the system administrators are at- 

tempting to make contacts within 
the teaching pool early and also 
are “promoting the benefits of Ore- 
gon.” 

“We are identifying potential 
faculty early in the pipeline,” she 
said. “We’re making sure we’re 
competitive nationally.” 

However, Erica Fuller, director 
of the Multicultural Center, said 
she believes the University is still 
inherently structured for white 
culture and is therefore not con- 

ducive to convincing students of 
color to stay on campus. 

“If you can’t keep [students of 
color] here, what’s the point?” she 
said. 

Fuller said there need to be 
changes at every level of the cam- 

pus to ensure that students of col- 
or aren’t left fighting to provide a 

strong presence on campus. 
“There’s a program here and a 

program there ... but you don’t get 
a chance to see other cultures ex- 

cept for one beautiful spring day,” 
she said. 

Because white students are of- 
ten oblivious to the issues students 
of color face, Fuller said, there 
must be a stronger effort on the 
part of both the administration and 
other student groups to ensure that 
diversity is not an afterthought. 

Randy Choy, the associate direc- 
tor of the University Office of Mul- 
ticultural Affairs, said he was not 
familiar with the OUS study, but 
he was encouraged by the increase 
in students of color coming to the 
University. He said the University 
overall has increased its recruit- 
ment efforts for minority students, 
and that it was good to see the ef- 
forts were having some effect. 

“I’m pleased to see more effort 
on the recruitment of students of 
color,” he said. 

As part of the overall effort to re- 

cruit minority students, Choy said 
staff members of the Office of Mul- 
ticultural Affairs have been visit- 
ing both middle and high schools. 

According to the University pro- 
file of students, of the 4,094 stu- 
dents in the fall 2000 freshman 
class at the University, 262 were 

Asian or Pacific Islander, 122 were 

Hispanic, 74 were black, 59 were 

multi-ethnic and 40 were Native 
American. More than 70 percent of 
the students (3,076 people) were 

white, 232 declined to give an eth- 
nicity and 229 were international 
students. Choy said his office has 
traditionally been involved in en- 

suring that the minority students 
who do come to the University 
stay on campus and graduate. He 
said it is not as easy to track this as 

it is to see how many members of 
a certain ethnic group are coming 
to the campus. 

“Retaining and graduating is a 

different story,” he said. 

Dominique Beaumont^, director 
of the Black Student Union, said 
he was pleased to hear there were 

more students of color entering 
Oregon universities. “I think 
there’s been a lot of strides,” he 
said. 

Beaumontb said he believes re- 

cruitment programs through the 
Office of Student Life and efforts 
by students themselves have 
helped bring about increased en- 

rollment of students of color. 
He said better information on- 

line has attracted more queries 
from students of color, and out- 
reach programs to high schools 
have also increased. 

‘Those interested in coming to 
the UO, specifically students of 
color, have a lot more resources 

now,” he said. 

Agnes Hoffman, the director of 
admissions and records at Port- 
land State University, said she has 
been working toward gaining mi- 
nority students through local out- 
reach programs. 

She said PSU hosts events at 
area high schools and also uses 

other methods to recruit minority 
students, such as direct mail cam- 

paigns and campus events that she 
said have worked well. 

“In every population ... we’ve 
shown increases in the numbers,” 
she said. 

Hoffman said PSU has enjoyed 
“double digit” increases in its mi- 
nority enrollment for several years, 
and added that the school is com- 

mitted to ensuring a campus as 

racially diverse as the community 
that surrounds it. 
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Applying Psychology to the Real World 
Department of Psychology, Summer Session, 2001 

Join us for an exciting summer of Psychology'! Our summer classes are small and are geared towards 

investigating rca! life issues. Course offerings include: Health Psychology • Illusion of 
Self • Psychology of Blame • Psychology of Gender • Adolescent 

Development * Assessment of Infants/Children • Behavior Genetics • 

Psycho-pharmacology • and many others. Several courses also fulfill 
social science, science and multicultural requirements. 

Registration begins Monday\ May 7, 2001 
For a complete course listing and more information, please visit our web page: 

http://psychweb.uoregon.edu/summer 

LAfilK Laser Vision Correction 
Nearsightedness, farsightedness, and astigmatism 

STEVEN OFNER, MD 

Jerry Men AFTER 
(Surgery by Steven Ofner, MD) 

You Don’t Have To 
Imagine Anymore! 
Discover the freedom of 
reducing your dependence 
on glasses or contact lenses. 

Call us to see if you are a 

candidate & explore your 
options with a FREE 
consultation appointment. 

011049 
STEVEN OFNER, M.D. (541) 687-1715 

http://www.eugeneeyecare.com 
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942-8730 484-1927 

GOLF 9 HOLES $10 
Students Only. Must show ID. (Monday Friday) 

Little Caesars 

Saturday & Sunday 

1711 Willamette 
(next to Blockbuster) 

343-3330 

011642 

CINCO 
D£ MAYO 
PARTY 
Saturday, May 5th 

DJ Starts at 9:00 pm 
345-3606 21 and Over Only 

* P J and Pancfng 
* Margaritas-From the 
Margarita Par 

•F^iitas 
* Body Shot Contest 
*2.00 Cover after 8:30 


