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Julius Hicks (with ball) is expected to provide the Ducks with low-post scoring. 
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And I am very, very pleased with 
what’s coming in the door at this 
program.” 

The biggest of the newcomers is 
junior Julius Hicks, a transfer from 
West Valley Junior College in Cali- 
fornia, where he played with 
Wright two seasons ago. 

Last season, Hicks was named a 

junior-college All-America selec- 
tion by Street & Smith after aver- 

aging 14 points and seven re- 

bounds per game while shooting 
73 percent from thd field. 

“I certainly feel he’s gonna be 
someone that teams in this league 
are gonna have to reckon with be- 
cause he can really finish and 
score the ball down in the low 
block,” Kent said. 

Junior forward Bryan Bracey 
would usually figure to play most- 

ly with his back to the basket as a 

post for Oregon. But Kent plans to 
use his athletic transfer from Mal- 
colm X Junior College in Chicago 
on the perimeter as well. 

“From a talent, athletic stand- 
point, he gives us something we 

don’t have,” Kent said. “[Bracey] 

New to the Flock 
Bryan Bracey 
6-7,210-pound junior forward from Malcolm X Junior College (Chicago) 
Julius Hicks 

6-8,235-pound junior forward/center from West Valley Junior College (Calif.) 
Anthony Norwood 

6-3,185-pound sophomore guard from Collin County Community College 
(Texas) 
Ben Lindquist 
6-4,180-pound sophomore guard from Utah Valley State College (Utah) 

can play inside or outside, he can 

shoot the three, he can post up, he 
can dunk the ball, he can maybe 
be at the point of attack on full- 
court pressure being that big.” 

Bracey averaged 22 points and 
10 rebounds last season and was an 

all-conference selection. 

Sophomore guard Anthony 
Norwood, a transfer from Collin 
County Community College in 
Texas, has the raw talent needed to 
earn playing time on a crowded 
Duck perimeter, according to Kent. 

"I had people stopping me in 
the airport, coaches, and saying, 
‘Boy, [Norwood] can really play,’ 
Kent said. “And we know that.” 

Norwood average almost 20 

points and seven assists to be 
named the North Texas junior col- 
lege freshman of the year last sea- 

son, and he will get an opportuni- 
ty to flash his scoring skills at 

shooting guard while also backing 
up Wright at point guard. 

The last junior-college transfer, 
sophomore guard Ben Lindquist, 
impressed Kent with his attitude. 

“He [said], ‘I wanna be part of 
your program and help you win,’ 
Kent said. “I cannot put a price tag 
on how valuable it is to have a men- 

tality like that in your program.” 
Lindquist averaged eight points, 

three rebounds and almost three 
assists last season for Utah Valley 
State College. 

CHOOSING THE RIGHT 
RETIREMENT COMPANY MAKES 

ALL THE DIFFERENCE. 

For over 80years, TIAA-CREF has 
been the leading retirement company 

on America’s campuses. But experience is 

just one reason why so many smart 

investors trust us with their financial 
future. Here are a few more: 

Superior strength 
With over $250 billion in assets under man- 

agement, TIAA-CREF is the world’s largest 
retirement organization and among the 
most solid. It’s one of the reasons why 
Morningstar says, "TIAA-CREF sets the 
standard in the financial services industiy.’’1 

Solid, long-term 
performance 

We seek out long-term opportunities that 
other companies, in pursuit of quick gains, 
often miss. Though past performance can’t 

guarantee future results, this patient philos- 
ophy has proven extremely rewarding. 

Surprisingly low expenses 
TIAA-CREF’s operating costs are among 
the lowest in the insurance and mutual 
fund industries.2 So more of your money 
goes where it should — toward ensuring 
your future. 

Easy diversification 
We offer a wide variety of expertly 
managed investment options to help build 

your assets. We make it simple, too, with 
stock, bond, money market, real estate, 

and guaranteed options. 

Unrivaled service 
We believe that our service distinguishes 
us from eveiy other retirement company. 
In the most recent Dalbar survey, 
TIAA-CREF ranks tops in participation 
satisfaction.3 

Call today to find out how TIAA- 

CREF can help you build the financial 
future you want and deserve. 

Ensuring the future 
for those who shape it.5" 

To find out more give us 

a call or visit our website 

1 800 842-2776 
www.tiaa-cref.org 
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Lessons That 
Will Last 

A Lifetime. 
OFFICER TRAINING SCHOOL 

Put that college degree to use by enrolling into the Air Force Officer 
Training School. Upon successful completion of the Officer Training 
School, you will become a commissioned Air Force officer with 
earned respect and benefits like great starting pay, medical and 

dental care, management and travel 
opportunities. For more on how to qualify 
and get your career soaring with the 
Air Force Officer Training School, call 
1-800-423-USAF or visit our website at 
www.airforce.com 

AIM HIGH 

www.airforce.com 

We're looking for thinkers. Not just their diplomas. 

Information Session 

Wednesday, October 20th 
Rogue Room at the EMU 
7:00pm 9:00pm 

Application Deadline 
Resume, application, cover letter and unofficial > 

transcripts are required for the interview 
schedule by Tuesday, October 26th. Please 
submit paperwork to the Career Service Center. 

Find out more about us on the web at http://www.ae.eom. 
Andersen Consulting is an equal opportunity employer. 
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