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Amplified events
beld in the EMU
Amphitheater will
not exceed a sound
level of 83 decibels

By Teri Meeuwsen
Higher Eduealion Editor

A noise policy for the EMU
Amphitheater was passed by the
EMU board creating regulations
foramplified, scheduled events

during a
fo- = PR

public

rum last
night. The
policy will
go to John-
son Hall for
considera-
tion.

The poli-
cy would set
asound standard of 83 decibels
for events outside the hours of 8
a.m. to 5 p.m. During regular
business hours, the sound level
of events must be low enough
not to disturb nearby classes
and offices. Eighty-three deci-
bels falls somewhere between
the sound level ofa loud orches-
tra and unsafe levels, according
to Jim Long, a member of the
policy working group.

“We're not just doing this so
| when a band gets real loud we
| tell them to shut it offand turn it

down, but so bands can play

EMU board passes
outdoor noise policy

theirwhole sets,” said group stu-
dent member Luke Wardlaw.

“Peoples in the community
won't be calling which will re-
sult with police officers coming
down and shutting down
events,” Long continued, “so it
will work out for the people in
the hills or whoever because
they won't haveto have the extra
noise, and theband because they
will be able to finish their set.”

Amplified sound includes
any amplification of voice, mu-
sical instruments or any other
sound-producing equipment,
accordingtoadraft ofthe policy.
The equipment that does the ac-
tual amplifying must be from the
EMU Technical Services and op-
erated by an EMU technician,
who will monitor the sound lev-
elsasa liaison between the spon-
soring group and the performers.

“We're not trying got be mean
about this,” Long said. “We're just
trying to get everyone to get
through an event without having
itshut down early."

The “noise policy” working
group was formed after a Multi-
cultural Forum event was unoffi-
cially shut down early due to
noise complaints. The working
group looked through existing
city ordinances and EMU sched-
uling policies and met with re-
tired officer Dave Poppe to dis-
cuss general procedures that are
followed when the police depart-
ment receives noise complaints.

From now on the GMAT is only being given on computer.
50 now, more than ever, you need the Kaplan edge.
Classes are filling up fast, so call today to find out more.
Call now
Classes begin April 4

720 East 13th #303 m

Kaplan CAT-Expert Teachers-Superior Materials*Smart Technology*Proven Results

KID’S STRATHMORE
drawing pads
CANSON

green covered drawing pads ;

newsprint pads & Deerfield sketchpads

Limited to stock on hand. Ends 4/30/98

720 East 13th Ave.

683-2787

LS T et

S R S e

nio :

\I

& Continued from Page 1

mation on proposed GTF employ-
ment offerings for the 1998 summer
session a few weeks ago, theamount
of hours offered, called full-time
equivalent, for various department
employments was drastically lower
than they had expected, said GTFF
organizer Jon Silvermoon. About
350 GTFs would be affected by the
summer contracts, he said

While the GTFF assumed it had
bargained for higher summer wages,
itnow thinks the University is offer-
ing reduced FTE to compensate for
the money no longer saved through
a reduced summer salary rate. “In-
stead of cutting 40 percent [of our
salary], they are cutting our hours,”
Becky Mansfield, vice president of
University relations for the GTFF,
said at a noon rally at the EMU Am-
phitheater on Wednesday.

But University officials see a
fundamental difference between
the summer session and the acad-
emic year. Maggie Morris, vice
provost for research and graduate
education, said sessions last fewer
weeks — thus there are fewer of-
fice hours to maintain, fewer tests
that can be given and graded and
fewer papers to read. In many cas-
es, there are fewer students in
classes as well, she said.

“The University takes the posi-
tion that summeris different,"” she
said,

Some University administrators
were surprised by the GTFF’s con-
cerns. Ron Trebon, director of the
summer session, said he believed
GTFs and University departments
worked together on deciding the
hours it takes to teach specific
courses during last fall's negotia-
tions; however, he said he did not
attend the negotiations. But it was
still a surprise to him to hear that
there was a discrepancy in the
amount of hours needed to teach
such courses, he said.

negotiations, also felt surprised
about the GTFF's concerns. “I
think it was clear in bargaining
that some [GTFs] may benefit and
others may not,” he said.

Morris said in the best cases
some departments consulted ex-
tensively with GTFs who had
taught previous summer classes to
see how much time was needed,
but they weren't required to do
this. Many departments had the
authority to decide on their own
without consulting GTFs.

Departments need to ask GTFs
who have taught classes how
much time it takes to teach in all
cases for a feasible FTE, Waller
said. He believed the amount of
hours offered would be much
higher in this case.

But the quality of education will
be hurt by the subtraction of work-
ing hours, Waller said, not to men-
tion the GTFs’ pocketbooks. “It’s
not like ourrent goes down in the
summer or it costs us less to eat in
the summer,” he said.

Alsoof concern was the offering of
an FTE below the union minimum
of 88 hours during the term. These
summer contracts would pay GTFs
atan hourly rate,and GTFs could not
maintain status in the union, losing
the ability to file grievances and tu-
ition waivers in some cases.

The point of Wednesday's rally
was to remind the University that
the GTFF is paying attention to its
activities, as well as to alert GTFs
to read the letters of employment
that they will soon receive for the
summer session, he said.

“We want to make sure the con-
fusion doesn’t end up costing
GTFs money,"” Waller said.

GTFF members were urging
GTFs to keep track of all working
hours this summer in order to see
if they were receiving enough pay
for their work. Members of the
GTFF can file grievances and re-

Summer grad work

The GTFF suggests GTFs con-
sider the following if they are
thinking about teaching in the
summer:

B Ask to see your department’s
summer-specific workload sec-
tion of its General Duties and Re-
sponsibilities Statement. Com-
pare the hours allocated for
various tasks (in-class contact
_ hours, preparation, grading, etc.)
during the academic year with
those for summer session.

8 Discuss any concerns about
hours allocated with your depart-
ment. Ask for their justification
for summer requiring less hours
to teach.

# Make sure the summer posi-
tionis being offered as a GTF and
notas an hourly employee.

@ Contact your department
steward. If you do not know who
your steward is or if your depart-
ment does not yet have a stew-
ard, contact the GTFF office
(344-0832 or gtfforg@efn.org).

B Be sure to ask your depart-
ment how many hours per day
and how many hours per week
you are being asked to work. If
you think they are compressing
work into too short a time, let
them know.

B If you decide to sign a sum-
mer offer letter, make sure you
keep track of your actual hours
worked. Mark them on a calen-
dar and indicate what they repre-
sent (office hours, in-class, grad-
ing, preparation, etc.). If you find
you are exceeding your FTE,
contact your steward or the
GTFF about filing a grievance.

tus could be lost

MATT GARTON/Emerald
Students and other spectators watch during a rally beld by the Graduate Teaching Fellows Federation on
Wednesday afternoon

erates independently of the University with officas in Suite

arty. Theunmmmovamrmotpaporsnsprmwc
by law.

Oregon. A member of the Associated Press, the Emerald op-
300 of the Erb Memorial Union. Tha Emerald is private prop-

Sneed

Higher Education: Teri Meeuwsen, editor.

Ben Romano, Amalie Young

Perspective: Michael Schmierbach, editor. Chris

Hutchinson, illustrator. Jonas Allen, Kameron Cole,

Hannah Dillon, Jeff Shaw, columnists

Cara Strazzo

Photography: Amanda Cowan, Rose Fung,
Laura Goss, Nick Mediey, Kristen Sullivan
On-line: Jake Ortman, editor. Nicholas Stiffler,

webmaster
Freelance: Carl Yeh, editor

Employee relations manager ceive back payifthey feel they have SOURCE: GTFF
Eric Buckles, who did attend the  been underpaid, Mansfield said.
Oreson Duily NEWSROOM — 346-5511 Student Activities: Doug Irving, editor: ADVERTISING — 3463712 BUSINESS — 346-5512
Michael Hines, Chris Kenning, Kristina Rudinskas
Eli‘ié’l.aki E‘ﬂlh' in miﬁlh 'ﬂﬁfﬁf Sports: Alex Pond, editor. Joel Hood, Rob Moseley &,;"ﬁ'.f”m".i“mf;m’”’” 3.’1'2 ghml uﬂ";ﬁ'é'@y :mm‘“mm’ thﬁml supervisor. J
The Oregon Daiy Emerald is published daily Monday s g et e SR Copy Desk: Holly Sanders. copy chief. Brian Deka,  Knaak, Andy Lakefish, Justice Rhodes, Erick Connoly, racaptionist el
Brough Fiday caring e schuolyearaad Tsadayng - SOMMRIBSY: Vichil Burmha, ackto: Trica Kelly Schutze, Shannon Sneed Schiess, Rose Sof, Chris Suydam, Emily Wallace.  Disrbution: onn |
Thursday during the summer by the Oregon Daily Emerala  DUryee, Jesse Sowa News Art: Matt Garton, edifor Pamela Sirianni . :John Lang, Joy Sears, Dave Ovall
Publishing Co. Inc., at the University of Oregon, Fugens, Entertainment: Evan Denbaum, aditor Shannon ' ;

PRODUCTION — 346-4381

Anne Nielsen, manager. Heather Moye,
Angela McGrath, Gillian Bentley

Michele Ross, manager. Tara Sloan, coordinator.
Shawna Abele, Joselyn Bickford, Laura Daniel, Susan
Head, Leah Lekas, Laura Lucas, Leanne Nelms, Brandt
Neison, Broc Nelson, Katie Nesse, Sylvia Tewes

4 Oregon Daily Emerald Thursday, April 9, 1998




