
We cultivate champions. 
Rogue Wave Software, a recognized leader in reusable, 
cross-platform software parts... 

...is looking for 
world class computer 
scientists to join its 
highly-respected Technical 
Support Team at its head- 
quarters in Corvallis. OR. 

If you have what it takes to 
communicate complex ideas, 
algorithms, and programming solutions 
to clients, then Rogue Wave wants to 
meet you and talk about being a Technical 
Support Engineer. 

If you are effective at working in teams to 
meet the diverse programming and support 
needs of clients from around the world, then 
talk with us. Tell us about your BS or MS in 
Computer Science, your knowledge of C++, 
java, and Object-oriented programming. Do 
you thrive on working with new technology? 
Do you have strong problem-solving and 
analysis skills? An understanding of RDBMS, 
network programming, and GUI programming? 

Do you want more? Technical Support 
Engineers at Rogue Wave get immediate 
satisfaction from projects because their 
clients champion their efforts. And the 
variety of projects, as well as the career 

path to Consulting and Training in Technical 
Support, makes being a Technical Support 
Engineer at Rogue Wave a great career choice. 

\ 

Consider joining our team of champions. 

\ 
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Interview with us on 

campus, visit our booth, 
or send a resume and 

cover letter noting the 
Technical Support Engineer 

position to either: 

• Human Resources 
Rogue Wave Software, Inc. 

850 SW 35th 
Corvallis, OR 97333 

E-mail: 
hr @ roguewave .com 

•Fax: (541) 753-1912 

Visit our Web site at 

http://www.roguewave.com 
for additional information 

on Rogue Wave and a 

complete list of job 
opportunities. 

Equal Opportunity Employer 
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Funding forces Council 
to wait on policing plan 
Council members are 

bolding off until they 
receive public input on 

changes to jail capacity 
By Michael Burnham 
Community Editor 

A funding measure for commu- 

nity policing has the support of 
the chief of police, several City 
Council members and many in 
the community. But as the Coun- 
cil waits to vote on the funding 
measure, it also has heard their 
frustration. 

At a public safety committee 
meeting, council members dis- 
cussed whether to set a date to 
vote on the issue. The Council is 
trying to match its community 
policing plan with a related plan 
currently being drafted by Lane 
County. 

“We have to go forward in a 

way where all of the pieces in the 
puzzle fit,” said police planner 
Fred Wilson. 

The puzzle the city is trying to 
match its pieces with is a plan 
made by the Public Safety Coordi- 
nating Council of Lane County. 

The public safety committee 
drafted a proposal that involves 
changes to jail capacity, and the 
Council is waiting for public reac- 

tion to that plan before it goes for- 
ward with funding for communi- 
ty policing. 

A funding measure for commu- 

nity policing would call for the al- 
location of existing revenue, as 

well as additional funding to aug- 
ment current resources. 

However, the additional wait to 
vote on the funding measure has 
brought about the frustration of 
some committee members and 
the community. 

Campus Briefs 
ASUO to push for 
more financial aid 

The ASUO gathered about 
125 postcards asking Congress 
to increase financial aid during 
a “Day of Action” Wednesday. 

The Higher Education Act of 
1965 comes up for reauthoriza- 
tion this year, and student 
groups across the nation are 

lobbying congressional delega- 
tions to write in better loan 
programs and make grants 
more affordable. 

The ASUO used a teeter-tot- 

ter Tuesday to demonstrate ris- 
ing student debts and falling 
access to grant programs. Uni- 
versity President Dave Frohn- 
mayer and Provost John Mose- 
ley signed ASUO postcards at 
the beginning of the rally out- 
side Johnson Hall. 

The ASUO also videotaped 
seven students testifying about 
their financial aid situations. 
The tapes will be used to lob- 
by Oregon’s congressional del- 
egations and as a national 
model for other student lob- 
bies. 

You've been - 

razzed 
for being so 

H 

energetic. 
Around here, you'll get 

promoted ■ fnr it 
Let’s get right to the point. You’re looking for a career that puts your brainpower to work. One that gives you the freedom to 
make important decisions and the authority to make them fly. And you want an opportunity that makes the most of every talent 
you possess. One that financially rewards you for your contributions — not your tenure. Well guess what? You’ve just found it. 
Enterprise Rent-A-Car has business development opportunities that give you the freedom to make critical decisions. Join us and 
have hands-on involvement in every aspect of business management — from sales and marketing to administration and staff 
development. This Sales/Management Trainee opportunity offers a competitive salary and benefits package. A college degree 
preferred. 

Ernst & Young Entrepreneur of the year! 
Discover why Enterprise is the #1 Recruiter of college campuses nationwide! 

Use Your Head. Pick Enterprise. 
Visit our booth on January 21st and 22nd at the EMU Career Fair! 

And sign up for on campus interviews Thursday and Friday, January 22nd and 23rd at Career Services! 
See you there! 

Visit our website at: www.erac.com 

| Enterprise 
rent-a-car 

Use Your Head 
We are an equal opportunity employer. 


