JOBS IN THE GLOBAL MARKET...

Being Asian bilingual is your ticket to success.
I.  rview with the world’s top companies at the Pan-Asian Job Fair, including:
_obe Systems, Exxon, Fidelity Investments, Johnson & Johnson, Procter & Gamble, and more!

Oct. 22, 1997
South San Francisco Conference Center, 255 South Airport Blvd.
South San Francisco, CA
To register or get more information, contact: International Career Information Inc.
Phone: 1-800-859-8535 * http://www.rici.com/acw * e-mail: jfinfo@rici.com
China * Hong Kong * India * Indonesra * Japan * Korea * Maiaysla + Philippines * Singapore * Taiwan * Thailand *Vietnam

MY LIFE IS NEVER

T

I've never been caught in an
indoor snowstorm.

I've never actually seen beer
bottles play football.
‘8t 1've never been windsurfing

it with the beautiful people’.
Like most UO students, I don’t
drink every week.

CI<d

Don't buy into the sales hype.

Join real life.

We're smart, safe and sober

U0 Prevention Team and the Office of the Dean of Student Life (346-3216)
copyright 1997 TWC@UICDesignShop

Tearing your hair out over your fall schedule?
Are all the courses you want offered at the same time?
Or do they conflict with work?

Consider some of the new courses
in the College of Arts and Sciences.

** All lectures are offered in the early evening **

ANTHROPOLOGY

ANTH 310  Oregon Archeology 04  19:30-21:220 UH
ASTRONOMY

AST 121 Elementary Astronomy 04 19:00-20:20 UH
COMPUTER INFORMATION SCIENCE

CIS 120 Concepts: Inform Process 04  19:00-20:50 MW
ENGLISH LITERATURE

ENG 399 Science Fiction Lit 04  18:00-20:50 W
ENVIRONMENTAL STUDIES

ENVS 411 Env Issue: NW Forests 04  19:00-20:20 MW
HISTORY

HIST 399 Holocast in History 04  18:00-20:50 W
LINGUISTICS

LING 150 Structure of Eng. Words 03  19:00-21:50 U
RELIGIOUS STUDIES

REL 202 Great Religions 04 19:00-21:50 M
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Minority employees at
WSU drop in number

The University says
minorities are moving
on to better jobs

The Associated Press

PULLMAN, Wash. — The de-
parture of large numbers of black
employees from Washington
State University is a positive
sign, says the person who over-
sees minority recruiting for the
[Iiinlpll.‘i.

The moves suggest WSU has
successfully recruited talented
young professionals who went
on to promotions and higher-
paying jobs elsewhere, said
Ernestine Madison, vice provost
for human relations and re-
sources.

“When I look at most of the
young people who left this year,
they left because of promotions,”
Madison said in an interview
published Monday in the
Moscow-Pullman Daily News.

*“To me, that is to be applaud-
ed. We were instrumental in re-
cruiting them and prepared them
to move on further and spread
what they learned at WSU across
the country.”

But a graduate student who
knew many of the 17 blacks who
left after last year’s academic year
disagreed.

“1 know why they left,” said
Angelique Grant, a doctoral can-
didate and part-time employee.
“It was because of how they were
treated at WSU."

The school’s African American
Faculty-Staff Association last
month sent letters to newspapers
throughout the state, complain-
ing of a "black exodus” and criti-
cizing the school.

Madison said she regrets WSU

could not have kept some of

those who left, but that minority
faculty are in high demand.

“1 feel like we've experienced a

Don't miss
this fantastic
selection of
sporting
equipment
from:

lot of success,” she said. ‘“There
are 17 people leaving, and there
are still greater numbers [of mi-
nority employees] here when
compared to 1990."

More than 20 minority faculty
members have been added since
April 1994, when students and
faculty staged a week of protests
over the lack of diversity on cam-
pus.

But there were just eight more
minority employees at all WSU
campuses last fall than in the fall
of 1994, the statistics show, sug-
gesting minority recruits don't
stay long.

While total numbers were up,
minority faculty made up a
slightly smaller percentage of
WSU's faculty in 1996 than in
1994, accounting for 11.4 percent
last year compared to 11.9 per-
cent two years earlier. The num-
bers for the fall of 1996, the latest
year for which such figures are
available, do not account for mi-
nority faculty hired or leaving
since then.

Madison said she hopes to be-
gin a study this year of how long
minority faculty remain at the
university after they are hired.
She also wants money for a new
“climate assessment” and exit in-
terviews to gather information on
why employees leave WSU,

The university also needs to
shore up its mentoring programs
for minorities, she said.

But those plans have their
skeptics.

“This happens every few
years, like a swinging door," stu-
dent Franz Maish said at a recent
forum. “Faculty of color come in,
Two years later the environment
is so bad they leave.”

School administrators then call
for an action plan or study,
Maish said. *I think there is no
earnest desire to listen to stu-
dents.”

You are invited to

The Great

SPORT

SALL
Oct.3-5

Lane County Fairgrounds |

Friday 3-8 pm
Saturday 10 am-8 pm
Sunday Noon-5 pm

Ullr SKi Shop Eugene & Lake 0swego
Eugene Skin Divers Supply
World Cup Soccer & Sports Shop
Anderson’s Sporting Goods

|
J

Eo.d.e. on the web: http://darkwing.uoregon.edu/~ode
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