Aeratek is actively
recruiting college graduates

--10 join a nationally recognized leader in technical staffing, We
provide major corporations throughout the United States with
technical personnel to work on contract. Temporary staffing has
been spurred by global competition and rapid technological
change. As a result, large corporations continue to squeeze out
inefficiencies, reducing fixed labor cost by farming out work that
temporaries can do more efficiently. As large companies continue to
downsize, the temporary staffing industry is taking off, and
AEROTEK is leading the way. ..

We believe the key to gaining a competitive advantage is finding
and attracting top performers. We work hard to recruit individuals
who set high standards, motivate others and take an active part in
promoting the growth of our company. Our work environment is
fast-paced and progressive. Not only will you enjoy it, you will
become an interactive part of it. AEROTEK focuses on building a
team that emphasizes character and integrity, and ensures a quality
work atmosphere. We believe this atmosphere is essential in
fostering encouragement for everyone to excel and develop.
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Your career begins in inside sales as a Technical Recruiter. You will
stalf technical personnel in temporary assignments at Fortune 500
companies. As a part of our team, you will be recruiting,
interviewing, marketing, and developing client relations. Upon
completion of your first year, you may advance into outside sales
where you will perform a wide variety of sales duties. Ideal
candidates will have a BS/BA degree.

AEROTEK provides a competitive base salary, bonuses, a
comprehensive benefits package and excellent growth potential. In
addition, we offer both formal classroom training at our corporate
office in Baltimore, MD, and informal on-the job training, Be a part
of our exciting success!

“World Class companies stand apart because they choose to compete.
While other companies struggle to be competitive a World Class
company like Aerotek thrives on the competition.”

— John Carey, Executive Vice President

Send resumes to:
AEROTEK
College Relations, 7301 Parkway Drive, Hanover, MD 21076
1-800-927-8090 » Fax (410) 712-7346

&TEK is an Equal Opportunity Employer
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Do You Have An
Interest in Law School?

You Are Invited to Meet with Admission Officers From:

WILLAMETTE UNIVERSITY

COLLEGE OF LAW
SALEM, OREGON

SEATTLE UNIVERSITY SCHOOL OF LAW
TACOMA, WASHINGTON

NORTHWESTERN SCHOOL OF LAW

OF LEWIS AND CLARK COLLEGE
PORTLAND, OREGON

GONZAGA UNIVERSITY SCHOOL OF LAW
SPOKANE, WASHINGTON

On Tuesday, January 28, 1997 « 11:00 a.m. to 4:00 p.m.
“U0 Career and Internship Fair’ « EMU, Main Floor
and
4:00 p.m. to 5:00 p.m.

Special Panel Presentation
“The Law School Admission Process”

EMU, Gumwood Room

Catalogs, applications, and information on scholarships will be available.
Refreshments will be provided.
Sponsored by: The Private Law Schools of Oregon and Washington.

ON JAN. 28TH anND 29TH
OPPORTUNITY LANDS

IN EUGENE

The Boeing Company will be on campus for the U of O Job Fair.
We are seeking individuals with degrees in engineering, computing
and business administration for internships and jobs throughout the

company. For more information stop by our booth or see us at
http://www.boeing.com. You can also write

Boeing Employment Office
P.O. Box 3707
M/S 6H-PR
Seattle, WA 98124

An Equal Opportunity Employer Supporting Diversity in the Workplace
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